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Case #lumber ; Close Date :ﬁ7-October-2005 ] ‘Open Date :IM—October-QOOS 7

Suspense-Date ) External Suspense Date : o

Com plint Made To ]Army IG ] Receipt Mode : [Walk-In ]

Case $tatus :|Closed | Non-IG Referral : -

Initiator Information Name Last }

Com ponent :fActlve Army

Acknowledge Date :

L . . . ' e
Comphinant Information Name Last |

Component |Active Army

HomeUIC :

Case Label :[DIH 06-6004 | - ] Homeig:

Problem Area : |\WB Reprisal against complaintant for prior G communication.

Notification Date : ‘ Inspector General , e - l

Location :|Fort McPherson, Georgia ' o ' ]
Subject [aSt Name : First : ML SSN
information: |. - , , :
Componént : Grade : Gender ;
" |Race: - Organization ID :
Other Issues [Z .. = e ' ‘ : =)
of Functxon_ ‘lYR “Repnsa} _ ‘ - _ P _ ]
Allegations : | petermination ;[,A'ssi’stan,ce ' o —l
User Data - TiM Category : Operation :
Organization 1D :[XVHI Airborne Corps & Ft. Bragg'
- Synopsis :

On 15 September 2005, the XVII Abn Corps & Fort Bragg Inspector Generals Ofﬁce (FB GO) received a
complaint from | HHC 18th ABC (Rear Det) Fort Bragg, NC. The

2005) protected communication with the
HHC, VXl Abn Coros {Rear Dragon

[ alleged these reprisals took place after she made a (28
FBIGO. The flrst reprisal outlined by the complainant was thath 7

complainant had typed a three page letter cut!mmg what she percenved as two Whistle Blower reprisals. f?@" 6 /
a>
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- a complete the record report would not be needed due to Jast NCOER fo
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... iremoved her from a scheduled, mission related TDY trip on 9 September 2005 because
of herprotected communication to the XVIIl Airborne Corps and Fort g Inspector General's Office. The
purpO% of the TDY was to check on the equrpment of a deploymg unlt determined that she was not

need ef as others from the Brigade w afys‘ss it was determined lhat the
actio ndid not effect or : osmon or career unfavorably The complainant alst

was. rerised against b 0 - - Dragon Brigade (Forward), after
(coms phinant's listed revie er) failed to process her complete the record NCOER by 15 September 2005. This -
was the known cut off date for th | board. The comiplainant stated she was informed the
NCO ER had been forwarded to or his review; howev 15 September 2005, fifteen days from
the d ak the NCOER was submitted and et suspense date for | .

to EFREC she had not received her report.
reprised against her for the complaint she had prevrously frled with the XVIII Abn Corps and Fort. Bragg

Inspexdor General's Office (case number FJ 05-0314).

bnefed ;;on allegations, the prior communrcatron and the advisement letter, whrch was -being
prepared September 2005 the advisement letter was reviewed and signed by
forwaried to FORSCOM along with the DA Form 1559 and compfainants typed letter. FORSCOM advised that
based on what was sent a declination'memo should have been sent, ddg to no apparent adverse actlon _On

26 September 2005, & three way call took place between FORSCOM [ ,
FBIGO{ B - about need for an advisement letter. FORSCOM was advised to send the

advrsement Ietter which had been forwarded to their office. The FBIGO was advised that based on what was
discussed, it appeared no adverse action was taken against the complainant and a declination memo could be

‘was forwarded
having

aheady recewed an NCOtR in the position
_concur with the report, which he advised
the FBIGO called and spoke to[™® =

. On 7Seotember 2005,
_at HRC; USAEREC (DSN : Both

" advised a complete the record report was optronai and thatjob titles, brigade property book NCOIC and

brigade S-4 NCOIC, were apparently the same duty. It was noted that job descriptions, which were outlined
on the complete the record report and the prior annual NCOER, were almost word for word identical; therefore,
£ rating her for her cyrrent
ition. Based on the prepondeérance of credible evidence a declination memo was prepared for the 1G. |
_reviewed the repart and supporting documentation and signed. the declination mems,  On - 28
pnember 2005 the case was closed out case in IGARS. The supporting documents and the declination

‘memorandum, along with this report were forwarded to FOF\’SCOM Case closed.

FOR SCOM Forwarded declination to DAIG as office of record. Case Closed.

© This document conlsi ins information EXEMPT FROM MANDA TORY DISCLOS U/?E

FOR OFFICIAL LUSEONLY . Disseminstion is
unr:fe/ the FOIA, £ remp//ons 5, 5 & 7 Apply.

prohibited except 85 authorized by AR 2 -1.
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- curren ‘position. Prepared a declination memo forf

- 13 0ct05

14 Oct05
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Casez Motes:

15 Sep05 I - Complainant brought in type letter to the FBIGO outlining WB reprisal, in which she alleged

mers bes of her’cham of command had repr:sed against her for makmg a protected commumcatnon with this
ofﬁce . :

 atSAIGAC .
aint. This office also called

21 Sep0s - Advisement letter was reviewed and 5|gned byf dv:sement letter

1559, ind complainants typed letter was scanned and sent to FORSCOM to the attent&on o «
i emailed back advised? : ~_,and he believed Declination memo should have been

vsent that there was no adverse actlon

26 SepOS e _ - Had three way call with FORSCOM SAIG-AC ‘and FBIGO[™

a about need for an advisement letter. FORSCOM was advised to send advisement, which had
been forwarded to their office, FBIGO was advised that based on what was discussed it appeared no adverse
actio n was taken against the complainant and a declination memo could be forwarded thru FORSCOM.

""fand requested a copy of NCOER {complete the re

_ -Contacted["”
npw mquest:on “The FBIGO was provxded a copy of o NCOER, wh ich was signed by
P statedP® did not concur with the

~ advised the report was forwarded to[® 1| e
Teport due to ~_having already received an NCOER in the position she was currently assigned. He

then ekcted not to concur with the report which is his option 1AW with the regulation.

47 Sep DS*” _ -Called and spoke tolf® - at HRC, USAEREC (DSN

: . Both advnsed a complete the record report was optlonal and that job titles, brigade property book
NCOIC and brigade S-4 NCOIC, were apparently the same duty. Also noted that job descnphons which were
outlined on the complete the record report and the prior annual NCOER, were almost word for word identical;

therefore a complete the record report would not be needed due to last NCOER fo rating her for her
.. signature.

- Closed out case in IGARS, scanhed documents and forwarded dechnatlon memo
FORSCOM

28 Sep05
and enclosu

Advised by FORSCOM te refer case to them and close out.

 acéepted caséin IGARS. Initiating new short form declination procedures in I_G
18ABC submitied. advisement to FORSCOM on 21 Sept 05. FORSCOM 1G fwd'd advisement to e

’DAIG WBIOB for their action, Since there was no UPA associated with the. complaint, DAIG was told that a

declination was soon to follow,

IAW new procedures 18 ABC referred OOR to FORSCOM and we'll-in turn fwd
OOR to DAIG. Case sent To | , .

,,,,ffor processing before fwd'ing. AO:

~ Forwarded a copy of the approved case notice to XVII] ABN Corps G,

This document conlains. informalion EXEMP T FROM MA NDA TORY DISCL OS URE
under the FOIA, Exemplions 5, 6 & 7 App/y o
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DEPARTMENT OF THE ARMY
OFFICE OF THE INSPECTOR GENERAL
1700 ARMY PENTAGON
WASHINGTON, DC 20310-1700

" SAIG-AC (20-1e) | R k 13 March 2006

MEMORANDUM FOR INSPECTOR GENERAL, HEADQUARTERS, U.S. ARMY
FORCES COMMAND (AFCG- IG), 1777 HARDEE AVENUE, SOUTHWEST,
FORT McPHERSON, GEORGIA 30330-1062

SUBJECT Whistleblower Reprisal Case (i . _ IDIH-06-6004)
INFORMATION MEMORANDUM -

1. In accordance with Departmen‘r of Defense Directive 7050.6, Mllltary Whistleblower
Protection, the following information is provided concerning the outcome/of the -
preliminary analysis into the allegations of reprisal presented by - L

reviewing your preliminary- analysis, the IG, DoD formally concurred that there were no

unfavorable personnel actlons (enclosure 1).

2. We havr= notified the Complamant of the ﬁndmgs (enclosure 2).

3. If you have questions or require additiona 'nformatlon regardmg this case; please contact

my actlon ofﬁcer :

Encls

For Official Use Only (FOUO)

Dissemination is Prohibited Except as Authorized by AR 20-1 ‘ ‘
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INSPECTOR GENERAL
DEPARTMENT OF DEFENSE
400 ARMY NAVY DRIVE
ARLINGTON, VIRGINIA 22202-4704

FEB 28 2005

MEMORAI\ DUM FOR INSPECTOR GENERAL DEPARTMENT OF THE ARMY
ATTN:. ASSISTANCE DIVISION (WHISTLEBLOWER

IN VESTI GATION)

SUBJECT: Concur with Declmanon to Invcstlgate under 10 U.S.C. 1034“@ ;
. .. us. Army (DIH 06- 6004)

(SIRC 2006 043)

This responds to your memgrandum of J anuary 20, 2006, foxwardmg a prehrnmary
analysis of reprisal allegations by?~ | Wehave reviewed the preliminary

“analysis and concur that further investigation is not warrantcd under Title 10, Umted States

Code, Section 1034. Wc consider the matter closed.

_ifyou have any questions.

Please contact

Military Reprisal Investigations ,~

ce:

L\BCMR

“RECEIVED

AR 0.7 200

- DalG .
ASSISTANCE DWVision |
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DEPARTMENT OF THE ARMY
OFFICE OF THE INSPECTOR GENERAL
1700 ARMY PENTAGON
WASHINGTON DC 20310-1700

March 13, 2006

The United States Army Inspecior General Agency completed a Preliminary Analysas :
(PA) into your reprisal allegations, conducted tinder Title 10, United States Code,
Section 1034, "Military Whistleblower Protection Act," as implemented by DoD Dnrect:ve '
7050.86, "Mthtary Wh:stfeblower Protection.” :

During our preliminary. analysis, we reviewed documentation you provided as well as
documentation from other sources.- We determined that your allegations of reprisal do
not warrant further mves’agatton Being removed from a TDY trip is not an unfavorable
personnel action and your complete the record NCOER hot being processed was not
unfavorable since you had a current NCOER in your records for the E 8 board revnew

. The IG DoD conducted a thorough review. of our PA and agreed Wlth ltS conclusnon
Accordingly, we have closed your case (DIH-06-6004) frormi further consideration under
Title 10 U.S.C,, , Section 1034 Whlsﬂeblower Protection Act :

Also, if you believe you are the victim of an error or mjust;ce 10 U.S.C. 7552
provides that you may request that the Army Board for Correction of Military Records
(ABCMR) consider an application for correction of your military records. The ABCMR
address is: Army Board for Correction of Military Records (SFMR-RBR, Chief ’
Examiner), 1941 Jefferson Davis Highway, 2nd Floor, Arli ngton Virginia 22202- 4508
The telephone number is (703).607-1611 or DSN: 327 1611

,,,,A,,Ibg}?q;nt‘ Qf Contact for this action is

_ Sincereby,
2y 5 i 5
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DEPARTMENT OF THE ARMY
HEADQUARTERS, XVIIl AIRBORNE CORPS AND FORT BRAGG

FORT @RAGE MC 4210

AFZA-IG
26 September 2005

MEMORANDUM THRU

Commander, U. S. Army Forces Command, ATTN: AFCG 1G, 1/7” Hardee Ave SW, Fort
McPherson, Georgxa ?0310 1062

Inspector General, Department of the Army ATTN SAIG-AC, 1700 Army Pentagon,
Washington, DC 20310-1700 . :

FOR Inspector General, Dcpartment of Defense, ATTN: Spccxal Inquiries Directorate | P
-, 400 Army Ndvy Dnvc Arlington, VA 22202-2884

SUBJECT: Deglination of Protection of Complaint Under 10 U.S.C., Section 1034

l.. In accordance with Subsection (3)(c) of 10 U.S. .C., Section 1034 (Military Wbistleblowcr .
Protentlon) we provide the enclosed declination: v

a Complainam:

b, Complaint Recewcd 15 Scptcmbcr 2005

¢ On26 Iuly 2005 the complainant came to the XVIIT Airborne Corps and Fort Bragg

" Inspector General’s Office and requested assistance with a report of survey that had been

initiated against heron 15 September 2004. In‘the complaint she believed there was a double
standard for the habdlty of Government property in hef unit and named the two persons i her
chain of command as having property, which was not purchased propt:rly, nor accounted for

propzrly and notfeported as missing: propcr]y

I Personnel acnons and reasons for declination: 1) The comp]amzmt believed that
[W © HHC, VXL Abn Corps (Rear Dragon Bri gad " removed her from 2
‘scheduled, mission related TD'Y trip on 9 September 2005 because of her protected
comumunication to the XVIII Airbome Corps and Fort Bragg Inspector General’s Office, The

FOR OFFICIAL USE ONLY “This document contains informetion
Dissemination is prohlbned except EXEMPT FROM MAND ATORY DIQCLOSUR_E
_as authorized by AR 20 ‘under FOIA. Exemptions 5, 6, & 7 apply.
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AFZA-IG
SUBJECT: Deelination of Protection of Complaint Under 10 U.8.C., Section 1034

purpose of the TDY was to check on the equipment of a dep)cymo umit,
that she was not needed, as others from the Brigade would suffice, Duning the preliminary
analysis it was determined that the action did not effect or could effe
eer. 2) plainant also felt that she was repris
Dragon Brigade (Forward), afte (comp
ailed (o0 process her complete the record report by 15 September 2003, which was the known
deadline for the preparation for the complainant's MSG board. The complainant advised she
was informed the NCOER had been forwarded (o _for his review. On 15 September
3, fifieen days from the date the NCOER was submitted and the set suspense datc for!
. tosubmither promotxon package to EREC she had not received her report.

etermined at that point’™  and[™  had reprised against her for the complaint
she had previously filed wilh the X'V 11 Abn Corps and Fort Bragg Inspector General's Office.
IAW with the MILPER 05-142 FY06 MSG promotion board announcement message, and
paragraph 3-33b, AR 623-205“complete the recard reports are opti (Enclosure 3). If was
determined that the action not taken did not effect nor could effe i
career, It was also determined that __had orders for her position as property book
officer and had been rated for that position on n her last NCOER {November 2004), Based on
these factors, this complaint of reprisal under 10 U.8.C., section 1034 is declined.

)

]
e

If you havc addxtmnal issues rcgardmg thc comuiamt lcase contac( my‘actmn officer,

Inspector General

" Encl

. Complainants letter. :

+ DA 1559 dated 15 June 2004,

Paragraph 3-33b, Army Regulation

. NCOER, annual, dated 7 December 2004
. NCOER, complete the record, undated

(SR SN UG I NG RN

2
FOR OFFICIAL USE ONLY This document contains information
Dissemination is prohibited except

as authorized by AR 20-1. under FOLA, Exemnptions 5, 6, & 7 apply.
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would iike to 2 make a formaJ complaint against
; or reprisal against me for filing a recent complaint involving
the two of thc:m On or about mid-Aug 05, I informed my rater that 1 was eligible for
promotion to MSG. I'told him that I had received and reviewed the MSG Board packet,
and there were certain things that I was required to compk lete, to include my NCOER,
photo, and ERB update prior to 16 Sept 05, My rater,|” . advised me ta get
everything prepared, and he’d take care of things on his end. On ept 05, my rater
reviewed my NCOER told me to make one correction, I did, he signed it, and submitted
it 1o my, senior rater, o _for review and signature, A{tachcd to the cover sheet, I
advised|  that my NCOER had to be processed thru my rater, senior rater, ;
reviewer, PSB, and EREC by 15 Sept 05 in 1 preparation for g]gg_ MSG Board. My rater
told me he personally advised bothl ~  and]” ~ of this fact. The
followirig week my NCOER was still S!ttmg on his desk. My Tater constantly asked
hen he'would review and sign my NCOER, but he continued to let jt sit on his
After several days of repeatcdly requesting status, 1 came 1o the conclusion that
c;cmg my NCOER in a timely manner. At that poin, |
; ia email. I requested that if my NCOER was not
goIng to be processed, Ine tilize my NCO Support Channel and Chairl of
Command at their earliest convenience. [ also requested to be provided a copy of my
NCOER which to date T still have not received. On or about 13 Sept 05, my rater advised
uld sign it after I made one correction. 1 made the correction, and
_ had signed the NCOER. and now he needed to scan it and send it

scheme was as fo lows: Rater
B o smccv

“further equested 1hat since | had nlready counselad my soldxcrs he nceded me

. e my own counselings to cover the entire period, and have them ready for the

. inspector’s review only for purposes of the:inspection, 1-verified my xating scheme,
preparcd my councelmgs and NCO Chcckhst but no one ever inspected my packe

N T e e e

p supposcd y becausc he wanted o |
kecp all NCOER s at the Bdc Hqs Todav is 15 Sept 05, fifteen-days from the date my
NCOER was submitied 1o my senjor rater, and more importantly, the suspcnse date for

submiission
Reviewer. | :aﬁd fc T are makmg an obvious attempt to pumsb me for

revealmg thelr quesuonablc deeds, Because 1 ﬁled this comp}amz, and ihcrc was

o & of the suspense. If thev had
any qucstlons prob)cms or smnplv dig not Wwant 10 p.0ce'§s thc NCOER, 1 should have -
becn advised of thal. : ‘

gy

—mmr o b




~should be properly displayed in my records. There is one other minor instance of reprisal

" he noticed that when when we have meeting with!”

property book issues with me, a5 58 Iast resort, although} am the’ "

‘ not one but two of my own soldiers NCOER's, aﬁer I submitted ming on | Sept 05,

[ have been serving as the|™” _ positions that

* normaliy call for a Warrant Officer aud Ma;tcr %rgcam The posmons alSo TeEquire

subject matter e»:pemse and sound logistical competence. I have performed zll my duties
and responsibifities at a very high standard. My record can only reflect that I have the
potential to serve ata thher rank. [ have eamed a good NCOER, and my performance

that T would like 10 address. On or about 6 Sept 05, I was informed by
retired maintenance chief that currently works in S-4, that he had spoken with
P _and they had decided that | needed to go TDY from 12-16 Sep,

and|
handle equipment issue for 101% Chem, who was shipping equipment out for deployment.
T began to process my TDY through the new Defense Travel System. It took the entire
week, because the system would not properly route my request. However, on Friday
afternoon, 9 Sept 05, when I returned from taking my DA photo, I was advised by my
subordinates, that  saidIwasnot going anywhere, because 1 was.not peeded,

At that time, ] went to speak with'my supervisor I asked was every one else still
going. He said yes everyone was going except me, because the]”  said 1 did not need
to go. I further added that ] felt it was inappropriate for him'to tell mv subordinates

“instead of t&lhng me. Furthermore, my subordinates had potten the tmpression that { had

~ mad, and he was. punishing me by taking me off the list, My subordinates

) didn’t even want 1o tell me T wasn't going, because they thought my feelings would be
hurt. Tadvised my subordinates that everything was fine and it was no big deal. I

informed ‘that | had been pulled from the list. He commented that ™

must really not nk“c' me, because he normally signs all paperwork for him on the spoty amd
 he tlks to me, but he looks

at sorneone else. He continued to say he noticed that

He often poes to” _ concérning issues thcy cennot prov;de

sound advice on and have hmncd ){now ledge of, 1o avoid speaking 1o me.
Lastly, [ have processed numerous NCOER's thru this command. It has never taken
mmore than 3 days total processing time, Moreover, I personally prepared and proce

 reviewed and signed both " *and*t NCOER’s within ! hour, but
allowed mine to continue 1o sit in his inbox for over 2 weeks 1 prepared the NCOER in

its entirety. All my rater, senior rater, and reviewer had to do was review it, and sigr it.
How long could that possibly take? 1 submit to you that there s a personal reason for this
delay. At o point, was [ ever told that there was a problem, or that they just were not
going to signthe NCOER. Therefore, [ had every reason to assume, it would be

processed NLT 15 Sept 05, My only wish is that my NCOER is properly proccsscd
completely thru EREC per Milper Message # 05-142 by 16 Sept 05, and my superiors

leave me aione and allow me 10 do my job.

I feel T have no other choice but to ieek assistance from the ]G and proceed 1o speak \’ﬂth
the Garrison CSM and Garrison Commander at their open door policy.

Enc)
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ROITINE USES: -Information is used for oticial purposss within the Depertment of Defenzs; 1o answer complaints or

INSPECTOR GENERAL ACTION REQUEST o HEE
Foruse ul s lorm, ses AR 20-1; the proponent spency-is the Difice of The dnspartor General and Auditor Genarsi,

DATA REQUIRED BY THE VRIVACY ACT OF 1874
~AUIHORITY: © o Tie 10, USC, Secuon 3039, - -

FRICIPAL PURPOSE: To secure sufficient information 10 Make inquiry into the matiers presented and 1o provide o reaponse
to the reguestoris) and/or 1ake action to correct deficiencies,

respond 1o equests for assistance, sdvice of infarmatian: by Mambars of Congreas end other
Governmant agencies when determined by The Inspector Genersl and Auditor Genersl 1o be in the
best intereast of the Army: and in Certain ceses in trial by court martial other military msttars ax
authorized by the Uniforni Code of Military Jusucs.

DISCLOSURE OF THE SOGIAL SECURITY NUMBER AND DTHER PERSONAL INFORMATION 18 VOLUNTARY. HOWEVER,

FALURE TO PROVIDE COMPLETE INFORMATION MAY HINDER PROPER IDENTIFICATION ‘Of THE REQUESTOR,
ACCOMPLISHMENT OF THE'REQUESTED ACTION(S) AND RESPONSE TO THE REQUESTOR.

COMPLETE PRESENT MILITARY ADORESS #f no miltery st ass, siata corrans crvibon sodross. inclodme £p Code

& AR Lo Tet B ey 121399 M §) 3 ?vf“ﬁsrﬁ’f—

LD

LAY NAME - FIRST NAME - MIOCLE tRITIAL " GRADE

i
§
i
i

SPICIFIC ACTION REQUESTED

SQP, )C\‘H‘CLLL\QQO ,

INFORMATION PEATAINING TO THIS REQUEST Ure sddiionss snéars if necessery.! firt inclosures if apphcsbla.d

See Adoched

I @ DO NOT consent 1o the release of information contained withift this Inspector General Action Request and the K
T . .

use of my name durjog the 1G [nquiry

Have you takep action to resolve 1his issuc/compiaint through your chain of command/NCO Support Channel?

YES or NO

*| This information 1s submitied (or the hasic purpose of requestng Bssistance, Corracung injUstices affacting ndividual, or gliminating

conditions consigered detrimental to the efficiency or reputation of the Army. | fully understsnd that | may be hsld accountable for

Ny statoments which are proved 1o b8 knowwigly urtruthial

HATURE y .

TRTE {Y¥YYMADD!

&O{“:\/@q =y P Sy B
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d. Cases where the rated NCO has been suspended fromt duties penalig an mvcmgauon should be resolved by the
cham of command &s expeditiously as possible o reduce the amount of nonrated time.

3-33. Compiste-the-Record Report

a. At the option of the rater, a Complete-the-Record Report may be submitted on an NCO who is about fo be
considered by & DA centralized board for promotion, school, or CSM sclection, provided the following conditions are
met:

(1) The ruled NCO must be in the zone of consideration (primary or secondary) for a ccmmh/:d promotion board or
in"the zone of consideration for a school or CSM selection board.

(2) The rated NCO must have been onder the same raler for at least 90 m(ed days as of the endmg month
eswablished in the message announcing the zones of consideration.

(3) ‘The rated NCO must not have reccived & previous report for the current duty position,

b, Complete~the-Record Reports arc optional. Therefore, the absence of such a report from the Official Miliary
Personnel File (OMPF) at the time of the board’s réview will not be s basis to request standby reconsideration unless
the absence is due to administrative error or 8 delay in processing st the Enlisted Records Evalustion Center (EREC),

¢. Complete-the-Record Reports will not be signed prior to the first day of the month following the ending month,

d. This paragraph is also applicablc to the ARNGUS and USAR Command Sergeant Major Programs and ARNGUS
pnd USAR promotion boards centralized at State or MUSARC headquarters, NGB, and AR-PERSCOM.

3-34. Benlor Rater Option
o, When a change in senior rater occurs, the senior rater may dircct that s report be made on dny NCO for whom he

or she ig the senior rater. This applies only if the following conditions are met:

(1) The senior rater has scrved in that position for at least 60 rated days. In cases where a General Officer s serving
as both rater and scnier ra(cr the mmlmum mter requirement will also be 60 rated days versus the normel 90-day
rcqmrcmcnl

{2) The rater meets the minimum requirements m give a8 report,

(3) The rated NCO has not received 2 rcport in the preceding 90 rated da\'

6. In instances where an evaluation report would becoms due within 60 calendar days after the chxmgc .in scnior

ruter, the senior rater will-submit & Senior Rater Option Report to prevent an NCO-ER' being submitied Jater without 8 |,

senior rater walumicm, provided the requirements of paragraphs 3-34a(1)-(3) are met.

3~35, Sixty-Day Option
When one of the conditions described in paragraphs 3-29 through 3-31 occurs but there are fewer than 90 rated days
bt move than 59 rated days in the ruling period, a report may be submitted at the option of the rater. However, the
following. conditions must bc met:

a. The rated NCQ must be serving in an overseas designated short tour for a period of 14 months or less. (Sce
appendix B, AR 614-30 for all others tour ldem:ﬂcamm by srea.)

b The sgmer rater must meet the frinmMUM timé-i n~posmon requircments to evaluate (60 rated’ days) snd must
approve or disapprove submission of the report. When the seror rater disapproves the submissiori of the réport, he or

she will siatc the besis for the disapproval and return the Teport to the rater, Thc rater wifl mform t.hc rated NCO that

the report has been dxsapprovcd and will desteoy the report.

Saction Vi
Processing Responslbllfﬁes

3-36. Personnel Service Batfalion or Reserve Component personnasl officer retzpons{blllues
The Personcel Service Battalion (PSB) or Reserve Component (RC) personnel officer Wil

. Follow procedures in tables 3-6, 3-8, and 3-9.

b, Review the submitted report for completeness and -administrative accuracy Return reports that cortain errors to
the rating officials, advising them to correct the report.

c. Ensure that the ruted NCO's mgnam{e or a statement cxplaining its absence has been entored im part ?I (sge p'xra
2-11d).

d. Enter the number of enclosures (may be handwnn::n) gnd ensure that they mect the rcqu:rcmcntx of pmgmph 3.
24, . .

e. Complete part 1 (k through o).

(1) I the NLO depants the installation or RC commend before the report’ is compleed, the gaining PSB or RC
cormmand must be notificd, in writing, to updaie the NCO's DA Form 2A with the ending month and type of report. m
this casc, cmier the date of wrintcn notification in part 1 of the repon.

(2) } In no case will the report be hand carried by the rated NCQ or fomardsd {0 the guining PSB or RC command
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