March 26, 2025

U.S. Office of Special Counsel
1730 M Street, N.W., Suite 218
Washington, D.C. 20036-4505
RE: OSC File No. DI-24-000838

Hello,

Thank you for providing the agency report dated March 24, 2025. My comments are summarized
below.

The Department of Labor (DOL) response to question 3 isincomplete. The allegations of unethical
behavior by the MSHA Deputy Assistant Secretary for Operations (MSHA DAS) have been known
and reported to DOL’s Office of Inspector General and the Office of Special Counsel for several
years. | want to know why it is taking DOL so long to review the information and to consider
personnel action against the MSHA DAS. | also want to know when this review will be completed,
and any proposed action DOL will be taking against the MSHA DAS. Itis my understanding that the
MSHA DAS is planning to return to MSHA in the very near future, as their detail to DOL’s Office of
Federal Contract Compliance Programs (OFCCP) was only for 120 days. The position of MSHA DAS
is the highest career official of MSHA and requires the incumbent to exercise a high degree of
ethical care. Cleary, the MSHA DAS did not exercise a high degree of ethical care. | know firsthand,
that many MSHA employees are concerned about the MSHA DAS being returned to MSHA based on
history and personnel experience of retaliation. Many MSHA employees and former employees
have been retaliated against by the MSHA DAS in the past.

The DOL response to question 4 is also incomplete. “The office of Solicitor (SOL) does not have
knowledge on the specific investigative techniques of the OIG”, is not an acceptable answer. SOL
has detailed knowledge on the specific investigative techniques of MSHA, but not OIG. Did SOL
even follow up with OIG? DOL needs to provide a thorough answer to question 4.

Sincerely,
Confidential Complainant
(C2)



