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WASHINGTON, D.C./August 2, 2018 – The U.S. Office of Special Counsel (OSC) today announced that a U.S.
Postal Service (USPS) employee who ran for two partisan political offices has been ordered removed from her
USPS employment. OSC filed a complaint of Hatch Act violations with the Merit Systems Protection Board
(MSPB) in March 2018 after the employee, a postal mail processing clerk, ran in two 2017 partisan elections.
The Hatch Act specifically prohibits USPS employees from running for election to a partisan political office.
OSC provided the employee several opportunities to come into compliance with the law, but she failed to do
so and won one of her elections while remaining a USPS employee. This week, an MSPB Administrative Law
Judge granted OSC’s motion and ordered the employee removed from her employment.
“Federal employees have an obligation to abide by their restrictions under the Hatch Act,” Special Counsel
Henry J. Kerner said. “There are real repercussions when someone brazenly violates the Hatch Act. Anyone
with questions should contact OSC or their relevant agency officials for advice and should then follow it, or, as
here, face the consequences.”
Penalties for Hatch Act violations range from reprimand or suspension to removal and debarment from
federal employment and may include a civil fine. Federal employees generally fall under the jurisdiction of the
Hatch Act with few exceptions. The President and Vice President are exempt. Members of the uniformed
military services fall under separate rules for political activity. Some federal employees, such as those in law
enforcement, are “further restricted” from political activities than other federal employees under the Hatch
Act. More information is available here.
***
The U.S. Office of Special Counsel (OSC) is an independent federal investigative and prosecutorial agency. Our basic authorities come
from four federal statutes: The Civil Service Reform Act, the Whistleblower Protection Act, the Hatch Act, and the Uniformed Services
Employment & Reemployment Rights Act (USERRA). OSC’s primary mission is to safeguard the merit system by protecting federal
employees and applicants from prohibited personnel practices, especially reprisal for whistleblowing, and to serve as a safe channel
for allegations of wrongdoing. For more information, please visit our website at www.osc.gov.

