
























































































































































































































































































































































































































































































































































Staff

Staff NP Staff RN Staff Briver RH Coord
1$125,516.511 $122.414.96} $63,218.601149.485.91 |
$10,459.71] $10,201.25} S5,268.22{ $12,457.15
§10,459.71| $10,201.25| $5,268.22{ $12,457.15
$10,459.71} $10,201.25} $5,268.22| $12,457.15
$10,459.71| $10,201.25| §$5,268.22| $12,457.15
$10,459.71f $10,201.25| $5,268.22] $12,457.15
$10,459.71| $10,201.25[ $5,268.22] $12,457.15
$10,459.71} $10,201.25| $5,268.22| $12,457.15
$10,459.71] $10,201.25] $5,268.22| $12,457.15
$10,459.71] $10,201.25| $5,268.22f $12,457.15
$10,459.71] $10,201.251 $5,268.22 $12,457.15
$10,459.71} $10,201.25| $5,268.22] $12,457.15
$10,459.71| $10,201.25{ S$5,268.22] $12,457.15
$125,516.51| $122,414.96] $63,218.60}149.48
S1321 S136,537 18 572511 .85 516" |
$11,009.86| $10,878.10| $6,042.66| $13,772.73
$11,009.86] $10,878.10| $6,042.66] $13,772.73
$11,009.86| $10,878.10| $6,042.66{ $13,772.73
$11,009.86! $10,878.10f $6,042.66] $13,772.73
$11,009.86| $10,878.10} $6,042.66{ $13,772.73
$11,009.86] $10,878.10| $6,042.66] $13,772.73
$11,009.86] $10,878.10] $6,042.66] §13,772.73
$11,009.86! $10,878.10{ $6,042.66( $13,772.73
$11,009.86| $10,878.10f $6,042.66{ $13,772.73
$11,009.86| $10,878.10| $6,042.66| $13,772.73
$11,009.86| $10,878.10[ $6,042.66] $13,772.73
$11,009.86 $6,042.6 $13,772.73

$10,878.10

SRR

TR e
o

O




Production Unit MM - Primary Care

Y1z 11081201 32
OCT-FY12 $10,664.53 $525.54
NOV-FY12 $11,470.22 $578.06 $13,522.80 $31,457.93
DEC-FY12 $11,445.52 $647.03 $9,320.80 $15,728.97
JAN-FY12 $11,608.30 $651.50 $10,721.47 ($31,461.75)
FEB-FY12 $11,612.18 $649.33 $7,272.33 $10,455.00
MAR-FY12 $13,207.04 $166.46 $11,702.95 $24,670.90
APR-FY12 $11,075.96 $0.00 $13,986.45 $13,929.08
MAY-FY12 $9,354.47 $13,926.36 $14,420.69
JUN-FY12 $8,867.03 $12,262.97 $14,420.69
JUL-FY12 $9,127.50 $60,932.26 ($580.89)
AUG-FY12 $9,312.53 ($49,224.11) $74,596.38
SEP-FY12 $8,183.95 $5,930.76 $34,556.72
$125,929.23 $3,217.92 | $110,355.04 | $202,193.72 | $0.00

FY13 08120
OCT-FY13 $9,466.09 $4,773.71]  ($96,844.28)
NOV-FY13 $9,060.86 $14,866.48 $56,194.12 $1,420.73
DEC-FY13 $55,140.45 $8,804.25 $24,303.09 | $154,364.33
JAN-FY13 $87,559.17 $28,141.31 $10,876.00 |  $25,136.49
FEB-FY13 $62,716.33 $15,597.92 $43,555.55 $2,766.84
MAR-FY13 $77,920.43 $13,652.48 $41,353.83 $20,108.61
APR-FY13 $53,244.22 $27,152.70 $45,870.16 $2,125.52
MAY-FY13 $71,696.95 $4,622.08 | $45842.70|  $10,212.55
JUN-FY13 $69,207.36 $4,272.67 $22,432.42 $7,677.77
$496,011.86 $0.00 | $121,883.60 | $193,583.50 | $223,812.84




1081203 :
$41,702.35 $2,263.38
$45,358.79 $2,376.96
$44,966.29 §2,707.57
$46,314.19 $2,449.14
$52,508.41 $2,354.08
$67,744.40 $2,195.23
$55,943.47 $2,195.22
$61,311.99 $0.00
$55,271.99
$62,788.02
$53,561.15 $3,325.59
$44,201.09 $7,407.47

$0.00 $0.00 | $631,672.14 $10,733.06 $0.00 $16,541.58

" 1081202 |

1017203 | 1081203 1082203 | 2587203 |} 10
$2,803.77 $73,497.45 $8,371.32 ($18,308.33}
$70,046.65 $8,385.23 $5,932.87
$435.64 $66,114.57 $7,995.20 $2,592.19
$895.04 $76,901.04 $9,227.26 $427.69
$783.21 $66,588.22 $7,995.77 $653.33
$955.19 $82,597.23 $11,750.87 $201.88
$856.16 $53,874.90 $10,158.91 $707.60
$895.24 $57,393,53 $0.00 $707.87
$778.01 $49,272.73 $15,305.90 $174.02
$2,803.77 $5,598.49 |  $596,286.32 $79,190.46 ($6,910.88) $0.00




1081204 108420 2561204 | 2587208
$12,948.21 $312,188.66 19,260.05 $95,328.66
$13,491.43 $329,653.50 $20,203.30 $109,931.15 $20,000.00
$12,988.69 $328,935.86 $20,194.43 $97,000.41 $10,000.00
$13,610.47 $345,363.14 $20,194.70 $110,092.33 (§295,97)
$18,802.74 $346,083.13 $20,194.94 599,404.02 $7,500.00
$22,860.74 $405,205.90 $19,273.33 $140,254.85 $21,265.18
$22,875.16 $331,097.95 $19,276.67 $95,563.93 $9,992.16
$25,298.93 $362,469.52 $21,113.15 $116,315.83 $10,344.83
$23,056.94 $331,197.42 $19,276.69 $105,967.98 $10,344.83
$24,144.91 $346,092.73 $20,194.92 $121,496.49 (51,387.16)
$25,206.13 $349,173.82 $21,109.85 $169,465.65 $41,764.04
$22,056.79 $304,174.69 $18,358.42 $150,704.63 $19,583.18

$237,341.14 | $4,091,636.32 $238,650.45 { $1,411,565,93 $149,111.09 $0.00

1081204 084204 258720

$25,153.95 $395,117.92 $21,113.17 $178,772.11 {$53,140.00)

$24,151.91 $383,636.10 $20,194.91 $158,997.02 $35,087.46

$22,623.17 $294,256.69 $19,276.69 $168,626.34 $15,210.90

$25,297.43 $359,329.41 $21,116.57 $179,255.12 $11,562.73

$21,999.89 $313,851.90 $18,358.44 $145,808.24 $16,488.89

$8,626.02 $391,712.32 $19,320.20 $244,737.92 $18,844.44 $4,504.58
$10,806.18 $372,772.07 $20,438.17 $180,852.57 $17,858.55 $12,959.58
$11,311.07 $386,717.38 $21,384.40 $172,853.50 $17,865.17 $13,548.86
$10,264.58 $331,474.99 $19,238.43 $12,782.97 $11,781.11
$160,234.20 | $3,228,868.78 |  $180,440.98 | $1,429,902.82 $92,561.11 $42,794.13




102

$1.821.10

$21.895.14

$614.16

$14,008.78

$1,907.87 $28,669.46 $248.59 $17,569.12
$1,903.03 $40,548.11 $344.63 517,879.79
$1,910.16 $46,901.00 $234 .44 $16,068.70
$1,910.17 $45,831.78 5234.09 $14,100.90
$2,285.11 $43,518.73 $254.72 $13,321.70
$1,823.30 $44,151.50 $531.60 $13,647.83
$1,997.03 $49,002.67 $257.48 $14,886.49
$1,823.30 $34,142.51 $125.65 $13,353.29
$1,910.17 $34,760.77 $317.72 $14,155.74
$1,996.59 $35,640.03 $301.43 $14,953.79
$1,736.43 $31,758.59 $282.94 $13,000.91
$23,024.26 $0.00 $456,820.29 $3,747.45 $176,947.04 $0.00

$25,146.76 $326.80 $14,856.55

$1,910.17 $14,127.69 $284.18 $14,449.25

$1,823.12 $13,378.28 $282.98 $13,415.74

$1,998.60 $640.88 $13,842.87 $135.50 $15,512.78

$1,738.58 $575.23 $10,494.70 $67.09 $13,843.05

$2,246.33 $599.71 $11,432.35 $43.32 $14,316.68
$1,912.52 $6,991.75 $11,967.34 $636.78 $17,517.20 $3,944.04
$1,999.49 $6,986.07 $12,478.87 $192.47 $17,785.01 $3,995.09
$1,738.58 $5,766.23 $10,926.66 $92.25 $15,650.99 $3,452.96
$17,364.42 $21,559.87 { $123,795.52 $2,061.37 | $137,347.25 $11,392.09




103124

063

$29,955.28

$174,536.74

$57,879.20

$83,854.55

$31,348.48 | $192,245.71 $58,256.55 $89,725.86
$34,116.47 | $192,758.45 $55,481.92 $93,630.68
$31,308.36 | $205,413.13 $56,326.07 $96,242.34
$31,930.99 1 $202,017.99 $56,045.75 $90,422.95
$30,885.75 | $192,349.89 $58,576.22 $83,609.05
$2,481.85 $47,002.69 | $226,691.02 $56,281.72 $87,904.34
$3,435.98 $50,679.65 |  $268,067.12 $62,226.32 $96,419.75
$2,341.77 $47,008.04 | $246,645.75 $52,418.66 $83,995,54
$2,849.36 $46,864.86 | $262,609.54 $57,713.25 $90,528.64
$2,999.85 $45,792.86 |  $286,389.38 $72,254.43 $95,837.88
$2,974.31 $44,738.52 |  $245,367.07 $63,238.22 $89,944.51
$17,083.12 | $471,631.95 | $2,695,091.79 | $706,698.31 | $1,082,116.09 $0.00

. 1079231

$3,445.56 $544,613.12 $305,358.76 581,395.06 $116,113.41

52,680.16 $41,999.31 $310,217.43 $94,927.17 $116,467.51

$3,029.92 543,211.15 $294,049.69 $90,625.79 $109,501.98

$2,643.71 543,272.80 5335,081.46 $105,351.24 $109,533.16 $2,734.37

52,317.40 $38,037.50 $296,052.11 $96,723.50 $105,672.31 54,776.83

$3,013.39 540,893.76 $329,825.09 $113,157.19 $112,939 67 §5,222.87

52,510.41 $41,570.57 $336,346.32 $103,780.91 $112,801.23 $6,112.20

$2,815.43 544,147.05 $348,593.05 $105,161.07 5124,413.06 $1,252.45

§2,566.45 $38,500.02 $296,763.21 $90,525.83 $103,264.60 $5,117.07
$25,022.43 $376,245.28 | $2,852,287.12 $881,647.76 | §1,010,706.93 $25,255.79




- 26322¢ 1081409
$3,270.36 $3,261.79
$2,994 46 $2,979.51
$3,224.40 $3,707.75
$3,023.77 $4,308.64 $3,446.85
$2,943.29 ($3,834.69) $3,393.96
$2,749.18 $9,236.93 $3,984.42
$3,169.47 $9,251.35 $3,269.63
$4,190.87 $10,131.03 $3,582.65
$3,485.87 $3,240.56 $9,252.33 $3,270.43
$3,973.91 $2,311.64 $9,699.79 $3,251.60
$3,940.67 $2,404.30 $10,124.50 $3,356.32
$3,286.75 $2,099.37 $9,109.13 $2,943.96

$0.00 $0.00 $40,253.00 $10,055.87 $67,779.01 $40,448.87

1016242

632281

032481 o 1063409 81409
$4,243.09 $2,880.57 $9,795.73 $3,396.86
$3,675.13 $2,074.52 $9,717.43 $3,246.91
$3,734.79 $3,486.90 $9,334.07 $3,323.36
$2,324.94 $3,804.90 $2,787.24 $10,145.87 $3,497.28
$4,002.65 $2,674.20 $2,202.46 $7,419.16 $3,037.57
$4,332.75 $2,852.00 $3,412.17 $1,952.44 $9,894.06 $3,819.14
$4,428.43 $19,689.36 $4,507.65 $2,304.23 $9,685.46 $3,342.00
$4,636.70 $20,765.10 $3,166.95 $2,408.98 $10,442.01 $3,495.75
$4,015.08 $18,040.63 $3,450.29 $2,094.76 $16,676.43 $3,037.57
$23,740.55 $61,347.09 $32,669.17 $22,192.10 $93,110.22 $30,196.44




$327.44

$327.44

$0.00




Andorson, Joanne Cathering

From: Ferti, Bertha

Sent: Friday, July 16, 2011 118 PM
To: Anderson, Joaning Cathering

Gy Hessman, Mary Pal N
Subjects RE: RH Funding - CORRECTION
RM Project Code: FYLOCBOCVO3-A

Project Titde Riverhead CBOC

Station #: 488

From: Fertll, Bertha

Senks Friday, July 15, 2011 113 PM
Toi Anderson, Joanne Catherine
Cci Hessman, Mary Pat

Subjedt: RE RY Funding

Hi Jeanne:
As far as I've checked the Riverhead CBOC doesn’t have an original RH Project Code and Project Title that goes back to

Y09, Funding for Riverhead was sécured in mid-September 2010, The 51,136,693 in funding for Riverhead started In
FYig.

?ﬁ.ﬂ&i-ﬁg :
Vear Category |- wMF M . MEC TOTAL
0 cBOC $374,218 §762,475 $o $1,336,693

Below are the BH Project Code and Project Title, vk used in the past.

RH Project Code: VO3-4

Project Title: Riverhead CBOC
Station #; 480

Thanks,

Bertha

From: Anderson, Joanne Catherine

Sent: Friday, July 15, 2011 12:49 PM

To: Fertit, Bertha

Cer Hessman, Mary Pat

Subject: RH Funding

| need an original RH Project Code and Project Title.
Probably from 09,

Cariyou send this?

JoAnne




Increase

Efforts to eastern Long

Island communities

road rst g of VA
benefits, programs and secure
enrollment vesting exam
appointment, Panel Style Outreach
sessions offered at American Legion
meetings & Community events.
Panel includes program coordinators
from Women's Health, Telehealth,
HBPC, OEF/OIF, MyHealtheVet

4 sessions complete

Increase Quireach
Efforts to Native
American Veteran
population

Broaden Native American Veteran
understanding of benefits and
healthcare services.

NA

2/25/2011 Facility
Director & EEHCP met with
Tribal leaders & members
at Shinnecock Reservation.
Bi-weekly correspondence
with Shinnecock Nations
veterans Coordinator
5/5/2011- Shinnecock
Qutreach
4/13/2011 Poospetuck
reservation visit

Outreach Events to
Wyandanch, Mastic,
Setauket

Native American
Month-
celebration
planned with
SEPM

Expand Mobile Unit
Program

Increase use of Mobile Unit; Hire
1.0FTERNand 1.0 FTENP to
provide education and vesting
exams.

Northport webpage site.

NA

RN/NP interviews and
selections

Continued
collaboration with
Npt. Teleheaith lead.

7/2011 Training
session at Npt.

Use GIS to support

planning and decision
making in Rural Health

Determine location of patients to
VHA care. Identify geographic access
gaps.Collaborate with VISN Strategic
Planner.

Collaborate with VISN Rural health
partners.

Geographic/Zip code tracking

VSSC training-
Proclarity
basics and
beyond Basics
Use GIS to plan
Mobile Unit
route according
to zip codes,
Vet pop
density.

3/15/2011 VISN 3 GIS
Portal Demo- 1 hr,
training.

Correspondence with
eastern LI, District 1
& 2.

Support Ribbon
Cutting ceremony for
CBOC,

Collaborate with ORH

Participate in educational program &
identify VA opportunities for
increasing care and programs to
rural areas of Long Island.

NA

RHPI 1/31-2/4- 4
attendees ORH Systems
Redesign project: Increase
Teleheatth referrals by10%

Pursue partnerships

Library and Community program via

NA

4/1/2011Suffolk County

Continue email and




with non-VA partners

Medical Library Service Chief.

Office of Aging
3/21/2011Suffolk County
Correctional Facility

VANTS call
correspondence.
Disseminate monthly
newsletier.

Veteran Satisfaction

Maintain and/or
improve Westhampton
SHEP scores at new
location in Riverhead

NA

Receive RHPI satisfaction
sCores

Decrease to <30
days

Increase Open
Access to 10% of
appts.

Increase by 10%




Email from Joanne Anderson 6/19/2014 @ 1:57PM

ltem 6. Explanation

The Mobile Medical Unit is deployed as an asset for Health Screenings for Qutreach Events, and for use
for the Mobile Unit Podiatry program.

Locations are determined based upon clinic appointments, veteran population and GIS mapping.
Weekly and monthly meetings are held to discuss locations, routes, efficiency of clinics.

GIS mapping is posted on the Northport Data Management Page.

This ORH status report indicates that GIS mapping and veteran demographics have been used to
determine locations for use of the MMU.



NORTHPORT VAMC MOBILE MEDICAL UNIT REPORT
OPERATIONAL COSTS FY12 and FY13
September 12, 2013

1. Exactly how NP currently uses {or used} each of the mobile units for RH

MOBILE UNIT & OUTREACH TEAM

&

&

ORH Mobile Unit Progrom ond Qutreach on eastern Long isfand- EYIOCEOC-YO3-A
Cuireach events to provide vesting exams in one of three exam rooms which offers
privacy, in a professional healthcare setting which meets IC standards. Vesting exams
include bhasie physical exam, inclusive of basic fundoscopic eve exam and audiiory sar
canal. Each exam room is eguipped with an exam table, otoscope, welight scale,
electrical outlet for laptop connectivity.

WHA enroliment sessions which includes review of benefits with an eligibility officer,
identification card picture, general informationst session,

Seasonal Flu vaccine Program started 9/11/2013.

Long Istand State Veterans Home Collaborative Program- Stony Brook- Weeldy
enroiiment and updating of priority

Outreach 5taff covered by the ORH Mobile Unit/Qutreach Funding Proposal include
driver, Nurse Practitioner, Registered Nurse and RH Coordinator. $taff are dedicated
1o the Quireach and Community Relations department. Duties Include pre-and post
event work. Staff do not “float” to other departments in the medical center,

EY12 Outreach Events - 20 Rural Outreach events in which the MMU was utilized, 722
veierans aliended, 161 new enrollees, 158 vesting exams, 354 BPs

FY13 YTD Qutreach Evenis- 21 Rural Ouireach events, 362 sttended, 81 new enrollses,
94 vesiing exams, 61 BPs

MOBILE UNIT POLHATRY PROGRAM

@

&

ORH Proposal Number FY1201-81-PO3411- Mobile Unit Podiatry Program

Mobile Unit Podiatry program at Riverhead CBOC, Paichogue TBROC, Southold
American Legion Hail.

Mobile Unit Podiatry Program started 3/6/2012 at 2 locations {Riverhead CBOC &
Patchogue CBOCY

Clinic staried at 4 hours 8am-12 pm {March ~fune}

Clinic hours increased to 5 hours (June-Sept)

Y42 Q2 8 (3 -554 visiis, 1746 % increase in visits for eastern Long Island veterans
over 6 month period, 185 new referrals to VA podiatry service.

FY 13 YTD- 790 visits, 210 new referrals to VA podiatry service

This is the part of the information that was sent to the OIG regarding DSS cost:

A} Total costs associated with departments MM11, AMM3 and AMMS are listed below by
production unit. M1 is the General Medicine clinic where Outreach products are captured and



MM is the Primary Care CBOC’s where Podiatry mobile unit products are captured. Costs are
extracted monthly and mapped by labor and obligations.

Production U ceou |
{M1) General Medicine/Short Stay Care Unit 1061241 1 $254,020.26 | $216,901.25
(M1) General Medicine/Short Stay Care Unit 1061401 $7.242.25
(M1) General Medicine/Short Stay Care Unit 1064241 | $208,119.63 | $125831.03
(M1) General Medicine/Short Stay Care Unit 1081204 | $233,811.80 | $149,847.87
(M1) General Medicine/Short Stay Care Unit 2561204 $18,993.40
(MM) Primary Care Clinic 1015242 $25,255.79
{MM) Primary Care Clinic 1016242 $23,740.55
(MM) Primary Care Clinic 1017203 $5,508.49
(MM) Primary Care Clinic 1020221 $21,559.87
{MM) Primary Care Clinic 1024224 | $456,820.29
(MM) Primary Care Clinic 1024224 $123,795.52
{MM) Primary Care Clinic 1028228 $11,392.09
(MM) Primary Care Ciinic 1031204 $16,541.58
(MM) Primary Care Clinic 1031207 $42 79413
(MM) Primary Care Clinic 1031241 | $471831.85
(MM) Primary Care Clinic 1031241 $376,245.28
(MM) Primary Care Ciinic 1031250 $61,347.09
(MM) Primary Care Clinic 1031286 $10,055.87
(MM) Primary Care Clinic 1031286 $22,192.1C
(MM) Primary Care Clinic 1031411 $327.44
(MM) Primary Care Clinic 1061202 $2.803.77
{MM) Primary Care Cinic 10681241 | $2,695,091.79
(MM) Primary Care Clinic 1061241 $2,852 287.12
(MM) Primary Care Clinic 1061409 $67,778.01
(MM) Primary Care Clinic 1061409 $03,110.22
(MM) Primary Care Clinic 1064204 1 $237,341.14
(MM) Primary Care Clinic 1064204 $160,234.20
{MM) Primary Care Clinic 1064241 | $706,698.31
{MM) Primary Care Clinic 1064241 $881,647.76
{MM) Primary Care Clinic 1065241 | $1,082,116.09
{(MM) Primary Care Clinic 1065241 $1,010,706.93
{MM) Primary Care Clinic 1079231 $17,083.12
(MM) Primary Care Clinic 1079231 $25,022.43
{MM] Primary Care Ciinic 1081201 | $125,929.23




{MM) Primary Care Clinic 1081201 $496,011.86
(MM) Primary Care Clinic 1081203 | $831672.14
(MM) Primary Care Clinic 1081203 $596,086.32
(MM) Primary Care Clinic 1081204 | $4,091,636,32
(MM) Primary Care Clinic 1081204 $3,228,868.78
(MM) Primary Care Clinic 1081211 $23,024.26
(MM) Primary Care Clinic 1081211 $17,364.42
{MM) Primary Care Clinic 1081409 $40,448.87
(MM) Primary Care Clinic 1081409 $30,196.44
{(MM) Primary Care Clinic 1082203 $10,733.06
(MM) Primary Care Clinic 1082203 $79,190.46
(MM) Primary Care Clinic 1083201 $3217.92
{MM) Primary Care Ciinic 1084204 |  $238,650.45
(MM) Primary Care Clinic 1084204 $180,440.98
{MM) Primary Care Clinic 1085227 | $176,947.04
(MM) Primary Care Clinic 1085227 $137,347.25
(MM) Primary Care Clinic 2560201 | $110,355.04
{MM) Primary Care Clinic 2560201 $121,883.60
{MM) Primary Care Clinic 2561204 | $1,411,565.93
(MM) Primary Care Clinic 2561204 $1,429,902.82
(MM) Primary Care Clinic 2587201 | $202,193.72
(MM) Primary Care Clinic 2587201 $193,583.59
(MM) Primary Care Clinic 2587203 {$6,910.88)
(MM) Primary Care Clinic 2587204 |  $148,111.09
{MM) Primary Care Clinic 2587204 $92,561.11
(MM) Primary Care Clinic 2631224 $3,747.45
(MM) Primary Care Clinic 2631224 $2,061.37
(MM) Primary Care Clinic 2632281 $40,253.00
{MM) Primary Care Clinic 2632281 $32,669.17
{MM) Primary Care Clinic 3131201 $223,812.84

Rural Health Podiatry mobile supplies were budgeted at $15,000 for FY12 and FY13,




B} Costs associated with Fuel and Maintenance:

Mainte

Mainte nance Fuel Fuel Staff

Mon nance New Old/G  Fuel New/G  Fuel Staff Staff Staff RH
Old MU MU allon Cost allon Cost NP RN Driver Coord
P b b | S195.61 191004 | $63,21 | 14948
cois3 g8 T 8378 1651 1 14961 860|501 .

$10,45 1 $10,20 | $5,268 | $12,45

$0.00 $0.00 0.0, $0.00 n/a n/a 9.71 1.25 22 7.15

$10,45 | $10,20 | $5,268 | 512,45

$0.00 $0.00 0.0 | $0.00 n/a n/a 9.71 1.25 22 7.15

Dec- $10,45| $10,20 | $5,268 | $12,45
11 $0.00 $0.00 0.0 $0.00 n/a n/a 9.71 1.25 22 7.15
Jan- $10,45| $10,20 | $5,268 ! $12,45
12 $0.00 | $282.50 0.0 $0.00 n/a n/a 9.71 1.25 22 7.15
Feb- $10,45 1 $10,20 ; $5,268 | $12,45
12 1 $214.66 $0.00 0.0 $0.00 n/a n/a 9.71 1.25 22 7.15
Mar | $2,119. $675. | $10,45 | $10,20 | $5,268 | $12,45
-12 90 | $818.35 0.0 $0.00; 1788 86 9.71 1.25 .22 7.15
Apr- $340. $342. | 510,45 $10,20 | $5,268 | $12,45
12 $0.00 | $196.00 90.1 58 90.6 46 9.71 1.25 22 7.15
May $279. $367.| $10,45| $10,20 | 55,268 | $12,45
-12 $0.00 $0.00 74.0 72 97.3 79 9.71 1.25 22 7.15
Jun- $340. $216.| $10,45| $10,20 | 55,268 | $12,45
12| $398.70 | $49.01 90.0 20 57.3 59 9.71 1.25 22 7.15
Jul- | $1,225. $544. $207. 1 $10,45| $10,20 | $5,268 | $12,45
12 32 $0.00 | 1440 32 54.8 14 9,71 1.25 22 7.15
Aug- $170. $344.| 510,45 $10,20 | $5,268 | $12,45
12 $0.00 | $163.00 45.0 10 91.2 73 9.71 1.25 7.15
Sep- $302. $139.1 $10,45! $10,20 $12,45
12 $0.00 | $610.00 80.0 40 36.9 48 7.15
TOT | 53,958 | $2118.0 18197 . 182091 63,21 | 149.48
AL:| - 581 - 861 5231| 7.3 60591
§123.| S11,00| 510,87 | $6,042 | $13,77

$0.00 $0.00 0.0 50 32.6 22 9.86 8.10 .66 2.73

$166. $449, | $11,00 | $10,87 | $6,042 | $13,77

12 | $865.00 | $98.00 44.0 32 11.9 82 9.86 .10 .66 2.73
Dec- $177. $11,00 | $10,87 ! $6,042 | $13,77
12 $0.00 $0.00 | 470 66 | sandy | sandy 9.86 8.10 66 2.73
Jan- $105. $11,00 | $10,87 | $6,042 | $13,77
13 | $138.80 $0.00 28.0 84 | sandy | sandy 9.86 8.10 66 2.73
Feb- $389. $11,00 | $10,87 | 86,042 | $13,77
13 $0.00 $0.00 | 103.0 34t sandy | sandy 9,86 8.10 66 2.73




Mar $1,048. $332. $223. | S11,00| $10,87 | $6,042 | $13,77
-13 | $451.90 10 88.0 64 59.1 39 9.86 8.10 .66 2.73
Apr- $439. | $11,00| $10,87 | $6,042 | $13,77
13 $0.00 $0.00 00| $0.00| 1164 99 9.86 8.10 .66 2.73
May §701. | $11,00 | $10,87 | $6,042 | $13,77
-13 $0.00 | $58.50 0.0 $0.00| 185.6 56 9.86 8.10 66 2.73
Jun- $514. | $11,00| $10,87 | $6,042 | $13,77
13 $0.00 $0.00 0.0| $0.00| 136.1 45 9.86 8.10 66 2.73
Jul- $400. | $11,00: $10,87 : $6,042 | $13,77
13 $0.00 | $172.50 0.0| $0.00 1059 30 9.86 8.10 66 2.73
Aug- $265. | $11,00 | $10,87 | $6,042 | $13,77
$0.00 | $105.00 0.01 $0.00 70.3 73 9.86 8.10 66 2.73

$11,00 | $10,87 | $6,042 | $13,77

Horthport did not have a separate DSS department for Rural Health and worldoad was
entered in primary care and Podiatry. A new Rural Health department will be created for
FYi4.




RH MIMU Staffing

Email sent by Joanne Anderson 6/19/2014 @ 3:45PM

Staffing used for Qutreach Events and the Mobile Unit Podiatry Program is noted below. Clinical care
includes: Hypertension Screening, Vesting Physical Exams, Non-complex podiatric care.

Staffing for the MMU for the period FY 11- 12:

1. Qutreach Nurse Practitioner- 1 FTE
2. Qutreach Registered Nurse- 1 FTE
3. Mobife Medical Unit Driver/medical Support Assistant- 1 FTE

Additional staff are scheduled depending on the number of anticipated attendees. Attendees are
estimated based upon a pre-event call to the Community Relations Office and/or completion of a pre-
event registration form by the veteran. Events are customized so that a positive enrollment or clinical
experience is provided. Additional staff for enroliment events include:

4, Eligibility Officer

5. Community Relations Supervisor
6. RH Coordinator

7. Medical Support Assistant

The Mobilte Unit Podiatry program is scheduled as a 4 hour clinic and patients are given an appointment
time. Podiatrists are scheduled weekly. A consistent pool of 5 Podiatrist provide staffing for the MU
Podiatry Program.

JoAnne Anderson RN MSN

Executive Assistant to Director

Northport VAMC

79 Middleville Road, Northport, NY 11768
Office: 631-261-4400 ext 5943

Fax: 631-754-7933

loanne.andersonZ@va.gov



UNIQUE TREND REPORT V55C 1 AND 5 YEAR COMPARISON

VISN/Parent Station Data displayed for: 0! 0 0 0 0 0 0 0 )
(V03) (526) Bronx, NY Priority Group FY09 FY10 FYil  FY12 FY13 1YRDiff |1YR Chang(5YR Diff |5YR Change
0| Priority 1-6 17427) 17631  17340|  17871] 20340|  2469|  0.138]  2913|  0.167]
0 Priority 7-8 6435 5745 5500 5395 5836 441]  0.082 599 -0.093]
- 0|Not Enrolled 2145 1922 1454 1531] 1566 35| 0.023 579 027
0|Unknown 0 o 125 299| 261 38 -0.127 0 0
__OJAll Priorities 26007]  25298| 24419  25096! 28003 2907  0.1158 1996!  0.0767|
(V03) (561) New Jersey HCS, |Priority Group FY09 FY10 FYil  Fyl2  FY13 1YRDiff |1YR Chang(5YR Diff |SYRChange
0|Priority 1-6 35626)  37568| 37500  38020| 37999 21)  -0.001 2373)  0.067]
) 0!Priority 7-8 19270, 18585  17470] 16894 16159 735, -0.044]  -3111]  -0.161
] O|NotEnrolled | 3710 3243] 3210  3375] 3256 -119]  -0.035 454) 0122
0| Unknown 0 o 306 626 454 -172] 0275 0 0
0|All Priorities 58606] 59396 58486 58015  57868]  -1047  -0.0178 -738|  -0.0126
{VO3) (620) VA Hudson Vaile) Priority Group FYo9 FY10 FY11 FY12 Fy13 1YR Diff |1YR Chang¢5YR Diff  |5YR Change
B 0|Priority 1-6 © 13719] 14118 14565 15013 15338 325 0.022 1619)  0.118
0|Priority 7-8 9431 9111 8883 8360] 8061 -299.  -0.036| _ -1370|  -0.145
olNotEnrolled | 1658 1687 1566 1384 1406 22 0.016 252 -0.152
0| Unknown 2 2 86 240] 208 32| -0.133 206 103
0| Al Priorities 24810  24918] 25100 24997 25013 16| 0.0006]  203| 0.0082
(V03) {630) New York Harbot Priority Group FY09 FY10 FY11 Y EZE 1YRDiff |1YR Chang(5YR Diff |5YR Change
0| Priority 1-6 35516 35971, 36162| 36227  33942] 2285  -0.063|  -1574]  -0.044
0| Priority 7-8 9832 9633 9394 9242 8736,  -506| -0.055]  -1096|  -0.111
0|Not Enrolled 5976 5100[ 4923 3948 3572 -376|  -0.095]  -2404  -0.402
0|Unknown 0 1 298 698 593 -105| 0.5 1 1
0|All Priorities 51324|  50705]  50777) 50115  46843]  -3272] -0.0653]  -4481 -0.0873]
(V03) {632) Northport, NY Prioréfy_@roup FYO9 FY10 Fyii FYiz2 FY13 1YRDiff |1YR Chang(5YRDiff |5YR Change
0|Priority 1-6 18699| 19550  19786) 19792  19924| 132  0.007| 1225  0.066
0|Priority 7-8 13177) 13138 13142 12710 11833 -877)  -0.069]  -1344  -0.102|
0|Not Enrolled 1295 1044 1159 1262 1263 1 0.001 32| -0.025
0| Unknown 1 0 109 509, 307 -202] 0397 306 306
B OlAllPriorities | 33172 33732]  34196]  34273| 33327 946 -0.0276 155 0.0047|
V03 | Priority Group FY09 FY10 FY11 FY12 FY13  |1YRDiff |1YR Chang{5YRDIff |SYR Change
Q| Priority 1-6 111669! 115238) 115770 116810, 115899 911 -0.008 4230 0.038
0|Priority 7-8 55958 54562  52772| 50940 48723 22170 -0.044 7235 .0.129]




UNIQUE TREND REPORT VSSC 1 AND 5 YEAR COMPARISON

0/ Not Enrolied 14573]  12701]  12020{  11241] 10891 350  -0.031 3682 -0.253] |
0/Unknown 3 3 921] 2354|1815 539 -0.229 1812 604
- O O All Priorities | 182203 182504] 181483| 181345 177328 4017 -0.0222|  -4875 -0.0268
Link to Unigue Patients Cube 0 0 0 0 0 0 o o o o




Month Attended

NORTHPORT VAMC MOBILE UNIT PODIATRY PROGRAM

MARCH 6, 2012 THRU SPTEMBER 30, 2012
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Department of Veterans Affairs Medical Center
79 Middleville Road, Northport, NY 11768
Mobile Unit Request Form 2012

Northport VA Medical Center has established the Mobile Unit Program to provide health education and screenings
for Veterans in the community sefting. The Mobile Unit Program operates at designated sites and at special community
events and should be scheduled 2 to 3 weeks in advance. Confirmation of Northport VAMCs attendance at the event
will be given based on our availability. The requesting organization will provide coordination of 6 parking spaces for the
mobile unit. If the event is not held at your location, you will need to ensure the logistical needs are met and
communicated within 2 weeks prior 1o the event.

To request the Northport VAMC Mobile Unit, please complete and email or fax to JoAnne Anderson.
JoAnne Anderson RN MSN FNPe  Rural Health Coordinator

Northport VAMC, 79 Middleville Road, Northport, NY 11763
Ph: 631-261.-4400 ext 4590 Tax: 631- 486-6135 Email: ioazme.andersonQ@va.gGV

Organization Contact:
(Name) Phone/Email Address

Date mobile van is requested: Time of Event:
Descripfion of event:

Address of event (including zip code):

Estimated Number of Participants:

Specific Programs Requested: (please check or write in specific request)
= My HegltheVet Enroliment
e IDcard Hypertensive Screening
Office Use: Approved Date Signature




Email from Joanne Anderson explanation of request for mobile unit form
ftem 9. Explanation
Organizations can reqguest the Community Relations Team 1o organize an event.

Events can be augmented by using the Mobile Medical Unit to complete vesting exams in on of the
examination rooms.

Requesting the Mobile Medical Unit can be accomplished by completing this form,



et

Northport VA Medical Center

Timeline in CLCA4 Case

Date Action Origin Comments Documents
Adm Investigations: Do it Right Department of Veterans Administrative Investigation Adm Investigations - Guidebook -
12/01/04 . . ) . . .
the First Time Affairs Training & Guidebook Training.pdf
Policy to effectively maintai Employee to Employee Workplace
07/20/06 Employee-To-Employee WPV Northport VAMC eyt (‘EC Ivey. Intain a ploy ) proy prac
safe working environment Violence.pdf

Policy to establish conduct
expectations of employees in
regard to their interactions with
patients.

12/21/09  Patient Abuse CM 05-46 Northport VAMC Patient Abuse CM 05-46 9-21-09.pdf

Information Letter regarding

U Secretary of Health Gerald M. Cross, MD, . . .
nder y of He e 03 Intimidating and Disruptive

01/13/10 Information Letter {IL. 10- FAAFP - Acting Under . . Patient Safety IL 10-2010-002.pdf
2010-002 Secretary of Health Behaviors that Undermine a
v Culture of Patient Safety
interdisciplinary approach to
11/01/10 Extended Care Procedural Northport VAMC atient care for Extended Care Extended Care Procedural Memo EC-6 11
Memo EC-6 P P . 2010.pdf
residents
Patient Safety Improvement Policy to prevent inadvertent  Patient Safety Improvement Program 8-
08/20/12 Northport VAMC
/20/ Plan CM 00-134 P harm to patient 20-12.pdf
12/30/12 Patient Complaint Letter tinda Burke-Scott, MD PUs sister complained of poor Patient Complaint Burke 12-30-12.pdf

treatment of brother

Al information in this document is highly confidential



10

11

12

13

14

15

16

17

18

01/07/13

01/10/13

02/11/13

02/27/13

03/06/13

04/08/13

04/18/13

05/09/13

05/10/13

05/20/13

05/21/13

Patient Complaint Letter

Patient Complaint Letter

Letter in Response to Pt
Complaint

Patient Complaint Letter

ROC - Patient Complaint

Memo - Concerns CLC 4

Report of Contact (RQC)

Report of Contact {(ROC)

Report of Contact (ROC)

Report of Contact (ROC)

Report of Contact {ROC)

Northport VA Medical Center

Family's request to reassign pt to

a General Practitioner and not a
Nurse Practitioner.

Grace & Michael Brusca

Pt found by family incoherent
feverish, shaking, and could not
walk or stand. No nurse was

Jennifer DeVaul available. Pt was subsequently

discharged with care plan, rudely

spoken to and given no info on
discharge, etc.

Response to family member on
Pt complaint (DeVaul).
Pt crying because accused of
taking illegal drugs.
Delores Carucci & Ed Bolitho, Pts electric wheelchair was
DAV Volunteer removed, etc.
Younghee Limb, MD
Associate Chief of Staff
Extended Care

Philip C. Moschitta, MCD

Roxanne Christian

Brief description of issues in CLC

JF stated about a " | had a rope,
I would tie it around this guys
neck and pull.”

Frances Ciorra, LMSW

Matthew Bessell, LSCW

Social Worker Extended Care MB incident with JF

Melanie Brodsky, LCSW e .
Social Work Section Chief JF's incident with MB, etc.

JFs alleged opinion of pt TP at
meeting etc.

JF allegedly stated Maryann is
unstable, she is calling us the

lynch mob, etc.

Maryann Tierney, LCSW

Frances Ciorra, LMSW

All information in this document is highly confidential

Patient Complaint Brusca 1-7-13.pdf

Patient Complaint DeVaul 1-10-13.pdf

Response to PT Compiaint - DeVaul.pdf

Pt Crying Accused of taking lllegal
Drugs.pdf

Patient Compiaint Carucci 3-6-13.pdf

Memo-Concerns CL.C 4. pdf

ROC Ciorra 4-18-13.pdf

ROC Matthew Bessell 5-09-13.pdf

ROC Melanie Brodsky 5-10 and 5-20-
13.pdf

ROC Maryann Tierney 5-20-13.pdf

ROC Frances Ciorra 5-21-13.pdf



19

20

21

22

23

05/22/13

05/22/13

05/22/13

05/24/13

05/25/13

WPV Report

Report of Contact {RQC)

Report of Contact (ROC)

Report of Contact (ROC)

WPV Report

Northport VA Medical Center

Maryann Tierney, LCSW

Jacqueline Berkman

Maryann Tierney, LCSW

Charnette Simpson

Catherine Fasano

JF allegedly stated pt's son was
violent w/o cause. Left MT out of
treatment team meetings, when
attended IF told her she lost her
right to speak, JF, CF, & EM were
overheard calling MT a part of
the woman's anatomy.

JF allegedly threatens IB to keep
her mouth shut regarding a
conversation she just heart about
MT.

JF, CF, & EM were overheard
calling MT a part of the woman's
anatomy.

CF reported that she is fearful of
IF, he is loud, exhibits aggressive
behavior and makes her feel

uncomfortable in the workplace.

CF complains that JF has a
conduct of verbal anger, threats,
name calling lying, going to the IG
to make anonymous complaints,
etc.

Al information in this document is highly confidential

WPV Maryanne Tierney 5-22-13.pdf

ROC Jacquelyn Berkman 5-22-13.pdf

ROC Maryann Tierney 5-22-13.pdf

ROC Charnette Simpson 5-24-13.pdf

WPV Catherine Fasano 5-25-13.pdf



WPV Team Meeting

05/28/13 Paid Non-Duty Status Letter Associate Chief of Staff

, Congressman Steve Israel
Congressional

WPV Committee Letter

Report of Contact (ROC)

Northport VA Medical Center

Meeting regarding allegations
raised of workptace violence and  In attendance: Dr. Michael Marino, WPV
alleged pt abuse in CLC 4. WPV Chair, Heidi Vandewinckel, WPV Co-

WPV Team complaints from CF and MT Chair, Nick Squicciarini, Chief of Police,
regarding IF. Allin attendance Cheryl Carrington, HR, Melanie Brodsky,
recommended AIB & Paid Non- Social Work, Dr. Limb CLC 4, judy
duty Status to protect the Ingrassia ACNS, & Bill Burton, EEO

integrity of the investigation.

Placed on Paid Non-Duty status
Pending investigation by
supervisor, Younghee Limb, MD
w/Policy w/guidance of AA due
to investigation of an incident of
alleged misconduct where it is
determined that employee's
presence in the work place may
pose a threat to the employee,
co-workers & patients.

Younghee Limb, MD
Paid Non-Duty Status 5-28-13.pdf

Extended Care

JF's complain of being put in a
PAID Non-Duty status with police Congressional - israel 5-29-13.pdf

Third District, NY
escort

Complaint submitted to WPV
team by NFFE on behalf of IF
regarding a WPV report
submitted by Maryanne Tierney

NFFE/Joseph Fasano WPV Complaint JF 5-29-13.pdf

CF fearful of JF because he has ail
of her personal medical ROC Judy tngrassia 5-30-13.pdf
information.

Judy ingrassia, ACNS
Extended Care

All information in this document is highly confidential



29

30

31

32

33

34

35

06/03/13

06/04/13

06/07/13

06/07/13

06/10/13

06/13/13

06/14/13

AIB Charge Letter

Letterto JF

Step 1 Grievance NFFE

Information Request to HR

Northport VA Medical Center

Appointment of Administrative

Philip C. Moschitta, M
flip C. Moschitta, MCD investigation Board by the MCD

Younghee Limb, MD Acknowledgment of request for
Associate Chief of Staff written communication; and VA
Extended Care Chain of Command

NFFE filed grievance on behalf of
JF regarding WPV that cccurred
from 5-16-5-28-13 by MT.

Richard Thomesen
President NFFE/IAM FL 387

NFFE reguests information
Richard Thomesen regarding JF being put on AA

from NFFE regarding AA Policy President NFFE/IAM FL 387 w/Police escort. Demands to

Step 1 Grievance NFFE

Congressional

WPV Complaint

know the charges of the AIB

John Sperandeo, LCSW Chief Response to NFFEStep 1
Social Work Grievance dated 6-7-10

JF sent letter to Senator
Gillibrand dated 5/31/13
regarding, police escort

Senator Kirsten E. Gillibrand requirement @ VA,
discrimination due to PTSD of an
alleged 220% service connected
disabled Veteran.

MT opening boasting about
Joseph Fasano/NFFE performing background checks
on Veterans, Etc.

All information in this document is highly confidential

AlB Charge Letter dated 6-3-13.pdf

Letter Chain of Command 6-4-13.pdf

NFFE Step 1 Grievance John
Sperandeo.pdf

NFFE info Request JF AA and AIB Charges

6-7-13.pdf

Step 1 Grievance - Agency Response 6-10-

13.pdf

Congressional - Gillibrand 6-13-13.pdf

WPV Complaint JF Through NFFE 6-14-

13.pdf



36

37

38

35

40

06/17/13

06/18/13

06/18/13

06/19/13

06/19/13

WPV Complaint

WPV Complaint

WPV Complaint

WPY Complaint

WPV Complaint

Northport VA Medical Center

Joseph Fasano/NFFE

Joseph Fasano/NFFE

Joseph Fasano/NFFE

loseph Fasano/NFFE

Joseph Fasano/NFFE

WPV that occurred 5-16-13 -5-28-
13 against JF by Maryanne
Tierney, SW

WPV Complaint JF Through NFFE 6-17-
13.pdf

WPV complaint that MT allegedly

threatened IF for several months

boasting that her husband is a WPV Complaint JF Through NFFE 6-18-13
retired cop with an extensive p7 of FAX.pdf

firearm collection, as well as Dr.

Calandrino.

WPV complaint Patient P's son is
violent, unstable and volatile.
MT is volatile, erratic, toxic,
hostile, aggressive, threatening
and unprofessional.

WPV Complaint JF Through NFFE 6-18-
13.pdf

WPV complaint that CF

demonstrated by her actions that

she is not the same skin coloras WPV Complaint JF Through NFFE 6-15-
Rosie Chatman, black. Charnette 13.pdf

Simpson is black and part of the

ghetto crew, etc.

JF complains that he has been
sexually harassed by MT for a
period of 7 months

WPV Complaint JF Through NFFE Sexual
Harassment 6-19-13.pdf

All information in this document is highly confidential



41

42

43

44

45

46

06/19/13

06/20/13

06/25/13

06/25/13

06/27/13

06/28/13

WPV Complaint

WPV Complaint

Complaint about Maryanne

Tierney

Issue Brief

AIB Extension Request

AIB Extension Request
Approval

Northport VA Medical Center

Joseph Fasano/NFFE

Joseph Fasano/NFFE

NFFE faxed on 7/25/13 to

X6089

Younghee Limh, MD
Associate Chief of Staff
Extended Care &
Paul Donat, RN
Health Systems Specialist

Paul Haberman, RN
Chair of AIB

Philip C. Moschitta, MCD

JF complains that CF humiliated
him when she stated his mother
had an affair with a Catholic
priest and his father was a
pedophile.

WPV Complaint JF Through NFFE CF 6-19-
13.pdf

Complaint regarding Cathy
Fasano divulging personal and
sensitive employee info while
speaking with Maryann Tierney
SWon CLC 4 etc.

WPV Complaint JF Through NFFF 6-20-
13.pdf

Letter written in 3rd person
regarding MT allegedly yelling at
and threatening JF. (no date on
letter and no salutation)

Complaint MT Threatening JF.pdf

IB prepared in response to JFs
email to Secretary, Eric Shinseki. issue Brief 6-25 and 7-3-13.pdf
Criginal date 6-25 follow-up 7-3

AIB requesting an extension until

8/1/13 AlB Extension Request.pdf

AIB extension Approved by MCD AlB Extension Request Approved.pdf

All information in this document Is highly confidential



Letter from Honorable

47  07/02/13
102/ Secretary Shinseki's Office

Letter from Honorable

48  07/03/13
103/ Secretary Shinseki's Office

49 Letters to President Obama

Letter to JF regarding his
50 07/08/13
/08/ correspondence to Shinseki

51 07/11/13 Congressional

Letter from NY Office of the

52 07/16/13
/16/ Attorney General

Northport VA Medical Center

Joseph A. Fasano

loseph A. Fasano

Joseph A. Fasano

Younghee Limb, MD
Associate Chief of Staff
Extended Care

Senator Kirsten E. Gillibrand

Alexander Bochstein
Health Care Bureau

Front page: URGENT VETERAN
CRISIS {no date) Letter to
Secretary faxed from JF (631-239-
1975)dated 6/1/13. Rcvd by
Secretary on 7/2/13.

Urgent Veteran Crisis Letter faxed to
Shinseki by JF.pdf

Letter forwarded to NPVAMC

Attn: MCD & Patient Advocate.

Memo from Secretary’s office is  Letter from Honorable Secretary Shinseki
dated 7/3/13. Letter to Secretary Memo date 7-3-13.pdf

from JF dated 6/1/13. Revd by

Secretary on 7/7/13.

Letters forwarded from the

White House to Northport VA of

Compiaints against the medical

center. VACO instructed MCD to  White House Correspondence regarding
respond to Mr, Fasano JF Complaints 7-4-13 and 7-10-13.pdf
acknowledging the President's

receipt of the letters & respond

to the allegations.

EAP & EEQ referrals, AlB
extension info, and contact info  Letter to JF regarding Shinseki 7-8-13.pdf
for any further guestions

Complaint from IF Congressional Gillibrand 7-11-13.pdf

Letter dated 7/16 sent to iF
regarding his letters sent to the
Attorney General regarding
HiPAA Violations at Northport
VAMC & AIB Biscrimination and
ADA Violations

Attorney General Letter to JF 7-16-13.pdf

All information in this document is highly confidential



53

54

55

56

57

58

598

07/17/13

07/19/13

07/29/13

08/02/13

08/09/13

08/29/13

09/13/13

Northport VA Medical Center

Congressional Senator Kirsten E. Gillibrand

Letter from Governor Andrew Samuel I, Spitzberg  General
vi. Cuomo Counsel

Rosie Chatman, Nurse

Catherine Fasano Transferred
Executive, Northport VAMC

Paul Haberman, RN
Barbara Albanese, MSW
Steven Wintch, MHA

AlB Report Complete

Richard Thomesen
President NFFE/IAM FL 387

NFFE Complains about FOIA
requests for HR

Maria Favale, Associate
Director on behalf of Mr.
Philip C. Moschitta, MCD

Congressional Response

Investigation resulting from
WPV Complaint Revd 8/10/13

John Sperandeo, LCSW Chief
Social Work

Complaint from JF Congressional Gillibrand 7-17-13.pdf
Letter to IF regarding a letter
sent to Attorney General's Office,
indicating that NYS division of
Veterans' Affairs does not
oversee Northport VAMC.

Letter from Governor Cuomo to JF.pdf

Catherine Fasano transferred
from T&L 309 (Nursing Svc) to
T&L 110 (Quality Mgmt.)
effective 7/29/13, by Rosie
Chatman.

CF transferred from NS to QM 7-29-
13.pdf

Investigation convened to inquire
into the facts and circumstances
surrounding several allegation of
Patient Abuse and Professional
Misconduct on CLCA.

AlB Report 8-2-13.pdf

NFFE sent an email to HR
inguiring about FOIA request,
threating to contact media

NFFE email demanding info or will
contact media.pdf

Employee put on a PAID Non-
Duty Status, police escort is
required to protect all parties
involved.

Congressional Response - Gillibrand 8-29-
13.pdf

investigation was conducted by
Chief of Social Work regarding
WPV allegation by IF and
concluded unfounded.

WPV Investigation by Chief of SW 9-13-
13.pdf

All information in this document is highly confidential
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10/30/13

11/01/13

11/15/13

12/18/13

12/19/13

01/12/14

02/10/14

02/14/14

Return to Duty Letter

Reassignment Letter

Welcome to Business Office

EEQC Fully Executed
Settlement Agreement

EEQC Order of Dismissal

SF-52 Reassignment to PM &
RS

Sick Leave Restoration Letter

Agency Response 1o
Presidential Complaint

Northport VA Medical Center

Edward Mack, MD
Chief of Staff, Northport
VAMC

RTD letter effective 11/1/13,
Police escort no longer needed.

4F Reassignment to Business
Office

Clarification of Tour of Duty,
training information, Supv info
dated 11/15/13.

Philip C. Moschitta, MCD

April Esposito, Assistant Chief
Business Office

Honorable Eric K. Shinseki, EEO Settlement between IF and
Secretary, Department of  Secretary of Department of
Veterans Affairs Veterans Affairs, dated 12/18/13.

US Equal Employment
Opportunity Commission {(EEQC)
Order of Dismissal dated
12/19/13.

In accordance with EEO
settlement JF was reassigned to
PM & RS effective 1-12-14 eQPF
was down at the time. HR was
Wilmino Sainbert, HRQ not able to pull up SF-50 but
forwarded SF-52 to JF to show
the processing for the
reassignment was processed and
approved.

SL Restoration Letter dated
2/10/14 informing JF that is SL
has been restored as per EEO
settlement agreement.

Agency's response to White
Philip C. Moschitta, MCD  House Correspondence sent by If
addressing allegations.

Honorable Eric K. Shinseki,
Secretary, Department of
Veterans Affairs

Wilmino Sainbert, HRO

Al information in this document is highly confidential

RTD Letter 10-30-13.pdf

Reassignment Letter 11-1-13.pdf

Welcome to the Business Office.pdf

EEOQ Fully Executed Agreement.pdf

EEQ Order of dismissal. pdf

EEO IF SF-52 .pdf

SL Restoration Letter 2-10-14.doc

Presidential Response to JF 2-14-14.pdf
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03/20/14

NO DATE

NO DATE

NO DATE

Outlook email of Confirmation
of EEQ Settlement Compliance

Functional Statement for Nurse
Practitioner (General)

VA Handbook 0700
Administrative investigations

Adm Investigations: Glossary

Northport VA Medical Center

Mary Pat Hessman, Chief of
Fiscal

Human Resources

Department of Veterans
Affairs

Office Human Resources
Management (OHRM])

EEOQ manager, William Burton
requested confirmation of
compliance of elements in EEQ
Settlement Agreement. Mary Pat
responded that JF received $
Settlement, attorney fees were
paid, and Sl was restored

General Functional Statement for
Nurse Practitioner

VA Handbook Guidance and
Instruction regarding Adm
{nvestigations

Glossary of Terms used in
Investigations

All information in this document is highly confidential

EEQ Confirmation of Settlement
Compliance 3-20-14.pdf

Functional Statement NP.pdf

Administrative Investigation VA
Handbook 0700.pdf

Adm Investigation - Glossary.pdf
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Labor Relations Specialist




DEPARTMENT OF VETERANS AFFAIRS
Medical Center
79 Middlevitle Rd
Northport, NY 11768

May 28, 2013

Mzr. Joseph A. Fasano

Nurse Practitioner

Extended Care Service
Northport VA Medical Center
79 Middleville Road
Northport, NY 11768-2290

Subject: Paid Non-Duty Status

At this time you are the subject of an investigation.

Please be advised that effective today, May 28, 2013, you will be placed in a non-duty status.
During this period you will be carried in a pay status (Authorized Absence) without charge to
leave. This status is subject to being terminated at the agency’s discretion and you may be

ordered to return to duty at any time.

You will need to remain available during your regular work hours. Please ensure that you
provide me with a current phone number so that you can be reached during your work hours. In

addition, you should anticipate receiving additional correspondence about this in the near future,

During the time of this investigation please refrain from contact with any member of the
Community Living Center 4 (CLC4) clinical team or any member that supports this unit
verbally, by telephone or by email. Furthermore, during this time period you may visit the VA
Medical Center, Northport to meet with a union representative, attend to personal business such
as banking, and based upon your Veteran’s status, seek medical treatment. However, if it is
necessary for you to visit the VA Medical Center or worksite, you must contact Police Service
(24 hours) in advance so that arrangements can be made for an escort. The police may be
contacted at (631) 261-4400 ext. 7151 to make escort arrangements.

If you have any questions, please do not hesitate to contact me at 631-261-4400 ext. 5075.

e

o

Younghee Limb, MD
Associate Chief of Staff
Extended Care

Lﬁ Aetinrd b bt did nol ish 4o Sign 512813

Employee signature for receipt of letter Date
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taking the examination and for travel to and from the place of examination, Any additional absence will
be charged to annual leave, or LWOP if annual leave is not available.

m. Pending Emergency Suspension. Ordinarily, employees will be retained in a pay and active duty
status during an inquiry or investigation into an incident of misconduct or pending a decisionon a
proposed discharge. In instances where 1t is determined that an employee’s continued presence at work
might reasonably pose a threat to the employee or others, result in loss of or damage to Government
property, or otherwise jeopardize legitimate Government interests, the employee may be placed in a paid
non-duty status (i.e., authorized absence for timekeeping purposes) for a brief but reasonable period of
time. The facility Director may approve such authorized absence in order to conduct an investigation
into the situation and/or to obtain the Under Secretary for Health's decision on a request to effect a
suspension (see VA Handbook 5021).

n. Bone-Marrow and Organ Donor Leave. An employee is entitled to 7 days of paid time off in a
leave year to serve as a bone-marrow donor, and 30 days of paid time off in a leave year to serve as an
organ donor. Employees may take this leave without charge to other types of leave or reduction in pay.
This leave is in addition to other types of leave and is creditable as regular duty for all purposes, such as
leave accrual, retirement, and proficiency rating.

0. VA Policy. The authorized absence policy, contained in chapter 2 of this part, for title 5 employees
is also applicable to employees under this chapter for the following types of absences:

(1) Absence for Congressional Medal of Honor holders.
(2) Duty connected injury or iliness.

(3) Change in facility.

{4) Civil Defense and disaster activities.

(5) Funerals.

(6) Meetings with labor organizations and other groups.
(7) Parades, ceremonies, and civic activities.

(8) Participation in civic organizations.

(9) Participation in military funerals.

(10) Representing labor organizations.

(11) Voting and registration.

(12) Weather and emergency situations.

I11-64
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without charge to leave when their personal religious beliefs require that they abstain from work during
certain periods of the workday or workweek, thereby avoiding an annual leave or leave without pay charge.

b. State and Local Holidays. If a facility is closed on a State or local holiday because it is
determined that Federal work may not be properly performed as provided in paragraph 5d of chapter 2,
this part, absence on such day is not chargeable to leave for an employee of the facility. Such approved
time off is considered authorized absence without charge to leave.

9. AUTHORIZED ABSENCE. An authorized absence is an absence administratively approved, which
does not result in a charge to leave of any kind, or in loss of basic salary. The following will be used as the
guide in determining the types of absences from duty which may be authorized without charge to leave.

a. Rest and Relaxation. The Under Secretary for Health and facility directors or the professional
person acting for them are authorized to approve absence for not to exceed 24 consecutive hours for rest
and relaxation for full-time physicians, dentists, podiatrists, chiropractors, and optometrists who have
been required to serve long hours in the care and treatment of patients.

b. Tardiness er Absence for Part of a Day

(1) A full-time physician, dentist, podiatrist, chiropractor, or optometrist will be charged a full day's
leave for absence for a part of a day, unless the absence is excused by officials authorized to approve
leave. This authority to approve absence for tardiness and absence for portions of a day will be exercised
only when such absence from duty is of short duration and will not be interpreted to cover absences of a
major portion of the day wherein annual or sick leave should be properly charged.

(2) It is incumbent upon supervisory officials to ensure that full-time nurses, nurse anesthetists, PAs,
and EFDAs and part-time employees discharge their obligation to VA in terms of the number of hours for
which payment is made and the number of hours actually worked in accordance with the pre-established
tour of duty. An unavoidable or necessary absence from duty and tardiness of less than 1 hour may be
excused. In other instances, absences or tardiness will be charged to annual leave or LWOP (with the
employee's consent), or absence without leave, as appropriate. The charges to leave will come as a result
of appropriate reporting in the ETA system.

{3) Repeated instances of tardiness or unexcused absences during scheduled working hours will be
considered a disciplinary matter under the provisions of VA Handbook 5021 or as a matter for
appropriate action with regard to probationary employees and temporary full- and part-time employees
under the applicable provisions of VA Handbook 5021.

c. Hearings Before Federal Boards, VA Boards and Committees. Absence of employees required
to appear before Federal boards, before VHA boards, or before other VA boards or committees as
witnesses or as participants in the matter under consideration will be approved without charge against
leave,
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