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Washington, D.C. 20036-4505

Re: OSC File No. DI-14-2972

Dear Ms. Lerner:

In accordance with Title 5, United States Code (USC). section 1213(c) and (d), the enclosed
report is submitted in response to your referral of allegations that an employee of the
Department of Homeland Security (DHS), U.S. Immigration and Customs Enforcement (ICE).
Office of Enforcement and Removal Operations (ERO), Portland, Oregon, engaged in
conduct that may constitute violations of law, rule, or regulation; gross mismanagement; a
gross waste of funds: or an abuse of authority. Specifically, the Office of Special Counsel
(OSC) received allegations from Supervisory Detention and Deportation Officer Johnathan
Kohlman that Assistant Field Office Director David Draisin: (1) falsifies his time and
attendance records by claiming he is working when he is not in the office and cannot be
reached on his government-issued cellphone and (2) claims administratively uncontrollable
overtime (AUQO) on a daily basis for hours he does not work, is unreachable, and is not
performing duties that qualify for AUO. At the OSC's request, ICE's Office of Professional
Responsibility (OPR) conducted an investigation into the allegations. The allegations listed
above were substantiated by OPR. As noted in the report, the matter will be referred to ERO
management for a determination on possible disciplinary action.

[CE has enclosed two versions of its report along with a plan of action as a result of the
investigatory findings. The first version of the report contains the names and positions of ICE
law enforcement officers and is For Official Use Only (FOUOQ), as specified by Title 5, USC.
Section 1213(e). Each page of the report has been marked accordingly. We understand that, as
required by law, you will provide a copy of the unredacted version of the report to the
President of the United States and the appropriate oversight committees in the Senate and
House of Representatives for their review. In these legally required re-disclosures of the
unredacted report, ICE respectfully requests that OSC retain ICE's FOUO markings and
convey the sensitivities of the identifiable information contained in the report.

The second version of the report has been redacted to eliminate references to privacy-protected
information and is suitable for release in accordance with the Freedom of Information Act
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(FOIA). 5 USC Section 552. ICE has redacted the names and positions of law enforcement
officers pursuant to FOIA exemptions (b)(6) and (b)(7)(C) because the release of this
information would constitute a clearly unwarranted invasion of the law enforcement officers'
personal privacy. Accordingly, these exemptions are specifically asserted to protect ICE's law
enforcement officers from possible acts of threat, coercion, and bribery. ICE requests that only

the redacted version of the report be made available on your website and in your public library, or in
any other forum in which it will be accessible to persons not expressly entitled by law to a copy

of the unredacted report.

Please do not hesitate to contact my office at (202) 732-3000 should you require any further
information regarding these matters.

e
Rhise

Daniel H. j
Deputy Director

ale
Enclosure

cc: Chief Human Capital Officer
Principal Deputy General Counsel

For Official Use Only (FOUQO)
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I Summary of the Information With Respect to Which the Office of Professional
Responsibility (OPR) Investigation Was Initiated

In or around the summer of 2014, Supervisory Detention and Deportation Officer (SDDO) [N
EB 'mmigration and Customs Enforcement (ICE), Enforcement and Removal Operations (ERO),
Portland, Oregon made the following whistleblower disclosures to the U.S. Office of Special Counsel

(05C) against | - Porland:

Allegation 1: | f2'sifies his time and attendance records by claiming he is working
when he is not.

Allegation 2: | fa'sifies his administratively uncontrollable overtime (AUO)! by
claiming hours he does not work and/or is performing duties that do not qualify for AUO.

SDDO N ore specifically alleges | N c'2ims to work hours when he is not present in
the office and is unreachable on his government-issued cell phone. According to him, there have been
numerous occasions since his arrival in 2010 when supervisors under | command have
been unable to locate him when he is needed to perform work duties. Furthermore, || N
rarely informs his subordinates of his whereabouts and often fails to assign an acting supervisor in his
absence to perform basic work functions such as approving time and attendance. SDDO |l further
claims SN s resularly only in the office for a few hours a day or sometimes never shows up at
the office while still claiming to have worked a full day on his time and attendance.

In addition to failing to work his assigned duty hours, SDDO |l 2''eces | routinely
claims to work hours beyond his regular shift in order to collect AUO. SDDO [l contends [
I is in a supervisory position with primarily controllable, administrative duties with little
opportunity for AUO. He is not a law enforcement officer in the field, which would more regularly justify
AUO.

On November 20, 2015, the OSC provided a letter to the Secretary of the Department of Homeland
Security (DHS) Jeh Johnson referring the above-referenced allegations to ICE for investigation and
further requesting a report of findings within sixty (60) days. In early December 2015, the investigation
was assigned to Senior Special Agent (SSA) SR \vith OPR/Seattle. OPR received an extension
through March 21, 2016 to complete the investigation.

I Investigation Conducted by OPR

OPR reviewed the allegations made to the OSC and conducted interviews of ERO employees who had in
the past few years or currently have direct contact with | iSS 2nd thus could provide detail
regarding his regular work schedule. The interviews focused not only on | \hereabouts
during a typical work day to include arrival and departure times, tasks performed at the office, and tasks
performed outside the office but also the general culture of ERO Portland office. OPR interviewed the
following individuals:

! AUO is a premium paid to employees in positions where the hours of duty cannot be controlled administratively and which require substantial
amounts of irregular or occasional overtime work, with the employee being responsible for recognizing circumstances which require the
employee to remain on duty (5 CFR § 550.151).
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In addition to interviews, SSA jjiiil] reviewed certified Time and Attendance (hereinafter referred to as
“WebTA”) records and, where available, AUO worksheets (hereinafter referred to as “AUO reports”) for
I from October 6, 2013 through December 31, 2015 (a total of 59 pay periods).” ICE
employees, including ERO, validate hours worked in WebTA, including AUO hours. However, WebTA
does not permit employees to enter AUO justifications, as those are submitted separately on AUO
forms. To the extent possible, OPR compared AUO hours approved on the AUO forms with hours
actually claimed in WebTA to verify consistent reporting. Justifications on the AUO forms were also
reviewed for sufficiency.?

OPR also analyzed PIV card reader records from October 15, 2013 to December 31, 2015 for

B Eoch individually assigned PIV card has a microchip that records a date, time, and location when
used to open a gate or doorway upon entering or exiting the various thoroughfares at the ERO Portland
office. SSAEl input the data provided into a spreadsheet in order to cross-reference WebTA
submissions of work hours and AUO for [N \/ith actual comings and goings.

As AUQ is granted as a percentage of regular base salary from 10% to 25% depending on the number of
hours worked, OPR also reviewed |l cployee records to determine the percentage of
AUO he was receiving during the time period in question. AUO is analyzed several times per calendar
year and adjusted according to an average of the number of hours worked during the assessment
period. For instance, an employee must average more than 18 hours of AUO per two-week pay period to
justify collecting a 25% increase in base salary.

1. Summary of Evidence Obtained from the OPR Investigation

OPR conducted the majority of interviews during the week of January 11-15, 2016 while in Portland. The
first subsections below are summaries of the pertinent information provided to OPR during those
employee interviews. The remaining subsections discuss the analysis of electronic and documentary

evidence relative to [ work hours.

: SSA chose to start in October 2013 not only for a sufficient sample size but also as that time corresponded with PIV card records for the
Portland office. ERO moved into the building in or around October 15, 2013 and that is the first time for which PIV readings are available.

: AUQ justifications must be compelling and inherently related to the continuance of one’s duties such that a failure to carry on would
constitute negligence, as stated in 5 C.F.R. § 550.153(c)(2).

¢ Employees may also gain access to the building with the use of a universal key; however, an alarm is sounded on most hallway doors when
the key is used instead of a PIV card. Though the alarms do not trigger a monitoring service, they are loud enough to be heard from some
distance away.
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A. Interview of whistleblower SDDO

As he was willing for his identity to be revealed, whistleblower SDDO | 2+
interviewed first in Portland on Tuesday January 12, 2016. SDDO |l s one of the supervisors in
charge of the Criminal Alien Program (CAP) in Portland and first arrived in the office in June 2009

approximately one year before | - At the time of his interview, SDDO | s an acting
AFOD for the office.

SODO N s tated he first noticed [ 25 not in the office much in 2010 but did not think
much of it, as he was not in his chain of command. He added it was noticeable because_
office was prominent in the old field office and the lights were often out during the work day.” SDDO
B 2'so explained as an | he is rarely called out of the office for meetings. He added he
believes |jjilijshould be in the office most of the day to sign documents when needed and perform
other basic duties as required.

SODO B s2id his core hours are from 6:00 am to 2:00 pm, while he believed | N core
hours to be from 8:30 am to 4:30 pm. SDDO |l 2cknowledged he does not have direct knowledge
whether or not | S resularly stays late, as he is not in the office at that time. However, he
added that given— reputation, he doubted he was.

In the spring of 2012 while | \2s running the entire Portland office when then |illl
B 25 on TDY in headquarters, SDDO |l s2id he noticed [N 25 frequently
absent when needed to sign documentation. For instance, according to SDDO |l N T 2rc
required to sign field operation worksheets (FOWs), also known as target folders, before investigations
can begin on specific individuals. SDDO |l 2dded he signed a couple that morning as |G
and usually does so every day. He further said |l v ou'd direct subordinates to put the FOWs
into a three-ring binder in his office instead of signing them because he claimed his signature was not
required.

Additionally, SDDO | c'=imed N \vou'd regularly claim to be in the office despite the
fact his office light was out and car was not in the garage.® According to SODO

would get angry when anyone would sign paperwork because he could not be located. SDDO | R
said | rcfused to allow anyone to sign paperwork for him unless specifically designated by
him as | \hich he often failed to do during his regular absences. SDDO |l stated
I /25 often not around to do the basic elements of his job like signing files, performance
reviews, and approving work hours, travel and leave. Instead, || SRR \vou'd focus his efforts on
experimental programs to build his portfolio.

SODO I described communication with his subordinates as fragmented and
disjointed. He added it was often difficult to reach |l Sl by rhone when he was not in the
office. According to SDDO [N N \vou'd regularly send emails or texts out saying he
would be in a meeting without specifying where, which meeting, or when he would return. SDDO
B be'ieves NN Uscs meetings as pretexts for not being in the office working. He stated

> ERO moved to their current location in or around October 2013.
6 SODO provided emails to support his claim of at least one day in June 2012 when_ could not be located.
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B |ikely attends some meetings, but no one in the office believes N 2ttends that
many meetings. SDDO il said it is a running joke in the office.

In February 2014, SDDO [ said the SDDOs under [N v 2nted to go directly to FOD

B \ith their issues with [ however, they decided instead to try to resolve the problems
with R So. SO0Os i <icned a letter dated February
10, 2014 that outlined some of their issues with |l The letter mentions, among other things,
B < frequently not at the office and when he is there, it is only for five or six hours. SDDO
I 2creed he drafted the majority of the letter.

SDDO N s2id they eventually had a conference call with | 2bout the letter, but
instead of speaking with them to address their issues, SDDO |l said DFOD I < ssentially
lectured them. According to SDDO |l OFOD [l said he had observed behavior consistent
with the alleged complaints against | but the SDDOs were as much to blame for the

problems as N SO 0O N c'2imed DFOD [l as complicit in the actions of Il
B 25 cvidenced by the fact | behavior continued unabated after the conference call.

SODO SN Vet further indicating DFOD [l continued to give | time-off and cash

awards despite his frequent absences.’

He relayed a story he heard from DFOD [N 2 oout | c'oimed AUO. According to SDDO

_, DFOD- then an AFOD, went to DFOD -with concerns about the hours-

IR \vas claiming to have worked. SDDO Kl s2id DFOD N to!d DFOD |l she did not
believe M 25 working the hours he claimed. Apparently, DFOD |l response was [l
I s @ “headquarters guy” and to some extent he is above the regulations.

Additionally, SDDO |l ta'ked about statements made by DFOD [l in the past saying he did
not know whether | \v2s home sleeping, out shopping, or working. According to SDDO
B OFOD  2'so asked SDDO [l to check to see if his car was parked in the garage,
presumably because he was unable to reach |

SDDO said the areas over which [ s in control; non-detained, FUGOPS, and the
satellite offices in Medford and Eugene do not justify regular AUO hours. He explained the number of
arrests in the CAP Unit in Portland is significantly higher than the other program areas thereby justifying
more AUO. SDDO N be'ieves [ storted to more accurately report his AUO only after
his reporting of work hours came into question long after everyone else in the office was complying with
regulations. : »

SDDO [ s2id he does not believe | hos made regular visits to the satellite offices he
supervises. He said SDDO Earnest told him N has only been to Medford a couple of times in
the five years he has been in Portland.

SODO [ then discussed specific days that concerned him pertaining to time and attendance and
AUO claims of [ or instance, SOOON \v2s on an email chain on May 13, 2014,
where | s2id he would be, “back in the office” after a 1:00 pm doctor appointment. SDDO

B c'oimed R Vo5 never in the office that morning, and he stated DFOD |

7— received cash awards every year he has worked in Portland, including multiple awards in 2011 and 2012, totaling $17,215. He

also received four time-off awards of 24 hours each in 2010, 2013, 2014, and 2015.
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would confirm that. On | time and attendance for May 13, 2014, he listed eight (8) hours
of work and two (2) hours of AUO. SDDO [l did concede NI rut in one (1) hour of sick
leave on the previous day?, so N cou!d have confused the days. SDDO [N 'so talked
about an agency head meeting in Eugene, Oregon in or around May 2015 that R c'oimed
was canceled when he showed up to the office around 10:00 am. Apparently, the meeting had occurred

and [ 25 caught in a lie by then AFOD [N SO OO to'd the story as evidence
of a pattern of behavior of deception on the part of [N

SDDO Sl 2'so showed agents an AUO analysis report of time entered by [ durirs
multiple pay periods in 2014.° SODO [ stoted R s ot risk of dropping from 25%
AUO down to 20% AUO after pay period 10 in 2014. The AUO report shows | cleimed 78.5
hours of AUO the following pay period in order to bring his weekly average up to 10 hours thus
maintaining 25% AUO. In order to work 78.5 hours of AUO in a pay period, one would need to work
nearly sixteen (16) hour days for the entire period.™

SODO N 2'so spoke about AUO reports, which are more detailed reports of exactly what AUO was
worked on a particular day. Those reports are required to be turned in every pay period. SDDO |
stated | \vou'd often not submit his reports and suggested OPR speak with AFODs ||}
R Scattle as both were acting DFODs over [ 2t various times in
the past. According to him, both were frustrated | \ou!d often not turn in his AUO reports
as required.

When asked about specific training on AUO, SDDO |l s2id they were required to sign a directive
about AUO as outlined in the premium pay guide. According to SDDO [l it was made abundantly
clear years earlier what did and did not qualify as AUO. He added it was definitely clear officers were
never supposed to simply pencil in eight (8) hours of work time and two (2) hours of AUO per day as he
believes R coes on a regular basis. SDDO |l stated he does not know of any other
ERO employees who regularly put in two (2) hours of AUO per day, as it was stressed to the office that
AUO was irregular and uncontrollable.

SDDO [ 25 asked about the timing of his allegations against | He said he first
made the allegations to OSC around the summer of 2014 when he was removed from |
command and returned to supervise the CAP Program. The allegations did not coincide with the
announcement of the DFOD position in Portland, which occurred in the fall of 2015. SDDO [EE
acknowledged he was concerned |l misght be selected for the DFOD position, but said his
concerns were unrelated to the allegations he made.

After the interview, SDDO il rrovided copies of emails as further evidence of his allegations
against S On Friday June 15, 2012, RN storts an email chain to then AFOD

asking if she asked SDDO il to act in her place for the day." Apparently he went to sign a
file around 4:00 pm that afternoon, but it had already been signed by SDDO il 25 2 R
I c'aimed to then AFOD [l he was in the office and working, so it was unnecessary for

8 SDDO [l showed OPR he had been given access as a supervisor to [N L me and attendance through WebTA.
This is separate from a standard AUO report form submitted by each employee every pay period. This looks at AUO reported over multiple
pay periods to determine the proper level of pay for employees going forward.
10 After looking at RIS \\ €0 TA for pay period 11 in 2014, it appears the AUO pay period report of 78.5 hours may be a clerical error.
input qnly 15 hours of AUO for pay period 11 in 2014.
This is during the time when then AFOD il was on detail at headquarters but had réturned for a week.
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SODO N to sign the file. At that point, SDDOs were looped into the email chain while N
R \v2s dropped off and SDDO explained | V25 told the file was signed

because he could not be located after an officer left him both a voicemail and email about the file
needing signature. | 2rrarently told the officer at that time he did not have his Blackberry

because he was out on a run. SDDO i 2'so expressed frustration | is never around
and often unreachable.

In an email chain from November 12, 2013, had not shown up at the office by 12:35 pm
and his supervisors did not know his whereabouts.”* He did not put anyone in to act in his place.

In another email on April 23, 2014, I 2sked SDDO Williams to act in his place for three days
while he was out. SDDO [l forwarded the message to SDDOs | - c
he would be “in meetings all day, but reachable (yeah right)” since he was acting for || | | I The
email was provided as anecdotal evidence supervisors working under and with || rerceived
him to be regularly unavailable and one to use meetings as a cover for not working.

On May 13, 2014 at 1:10 pm, B scnt an email to his supervisors saying he was out at a
medical appointment but would be back at his desk in an hour. The insinuation was he had been in the
office and would return after the appointment. DFOD |l verified | had not been in
the office that morning.™

OnJuly 29, 2015, ISR 2ttended a social event with co-workers and SDDO |jil§ rrovided
photographic evidence with EXIF data showing | sitting at a table at 4:44 pm with several
others. | \ 25 in the office for six hours and five minutes (6:05) that day but claimed eight
(8) hours of work and two hours of AUO.

B. Interview of DFOD

DFOD Bl \vas interviewed on Tuesday January 12, 2016 in Portland. She stated she was recently
promoted to DFOD in mid-December 2015. She had been an AFOD in Portland since she started acting in
that role in 2006, and by 2007, she was a permanent AFOD. DFOD il started her career in Portland
approximately twenty-nine (29) years ago and was in fact born and raised in Portland. DFOD |
had run the entire Portland office until | I 2rrived in 2010 and took over supervision of the
non-detained unit (NDU), fugitive operations (FUGOPS), and the satellite offices in Eugene and Medford.
DFOD il aintained control of the CAP in Portland.

DFOD B stoted her belief that most of the job of an AFOD should be done at the field office. She
was required to sign files as an AFOD daily, including administrative removal orders for the CAP
Program. She also signed off on the field office worksheets (FOWs) on a daily basis. She acknowledged
the CAP Program in Portland is significantly larger than those in Eugene and Medford which means she
likely signed more than | on 2 regular basis. DFODIEEN s2' I oo told the
SDDOs, during the time she was on TDY at headquarters back in 2012, he did not need to sign FOWs.
She clarified that signing FOWs is a requirement of the AFOD position and necessary before

2 PIV records show [N C1d not use his card in the office until 1:18 pm.

B PIV records show [ did not use his card in the office until 2:38 pm though he claimed eight work hours and 1.5 hours of AUO per
WebTA.
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investigations can begin in the field. DFOD [N speculated | 25 signing FOWs because
it is an activity that allows one to claim AUO.

In reference to | resu'ar work hours, DFOD N stoted N is ncver in the

office by 8:30 am as claimed, and she generally does not see him in the office until well after 9:00 am
and sometimes not until 10:00 am. DFOD [N soid IS typically arrives well after her in
the morning and leaves well before her in the afternoon. In her perception, | is typically in
the office no more than five or six hours per day.

DFOD N s2ic I ' 2s frequently out of the office without telling her about it when she
was an AFOD. She admitted he has been better with communicating with her now that she is his boss.
DFOD N s2id I \ou'd typically send an email to his subordinate supervisors saying he
was out at a meeting without providing a time he would return. He would also apparently put in “out of
office” replies without any indication of when he would return or for how long an SDDO would be acting
in his place. DFOD |iiiili] did not recall any specific instances when she unsuccessfully attempted to
contact | during the work day, though it did occur multiple times over the years. She
described him as someone difficult to reach when he is not in the office.

She also stated there were multiple times ||| | Sl cave the impression he was in the office when
he was not. She recalled a specific time || [ Il s¢nt 2 email to an administrative staffer when
DFOD N \vas at the staffer’s desk. In the email, | 2''esedly claimed he would be,
“back in the office” after a 1:00 pm doctor appointment. DFODJiiil| exp'ained his email seemed to
indicate he would return to the office when he had not been there at all that morning. She further
claimed similar instances happened regularly.

When asked about knowledge of any specific meetings requiring || Sl to be out of the office,
DFOD |l s2id she did not know what meetings he attended because he never kept her informed of
his comings and goings when she was an AFOD. She later specifically mentioned || N 2ttends
both the Clark and Washington County law enforcement council meetings. DFOD |jjjiiilladded she
attended one Washington County meeting years earlier and || | Sl 2rived half an hour late. She
further relayed a belief the meeting provided no information relevant to the ICE mission, so she stopped
attending. They also both attend the DHS Partners meetings which take place once every couple of
months.

She mentioned a specific time the previous spring when |l to'd her on a Tuesday he would
be at an agency head meeting in Eugene the following day. DFOD |l s2ic N 2rrived in
the office the next morning after 10:00 am when he was supposed to be in Eugene. He told her the
meeting had been canceled. The following day, Assistant Special Agent in Charge (ASAC) N
HSI/Portland, was in her office along wit i 2nd the agency head meeting was mentioned
because ASACH had attended it. DFOD [N 2'J R i mediately left her office
presumably because he had been caught in a lie. She added she checked with the SDDO in Eugene who
said | S scnt him a text around 8:00 am on the morning of the meeting saying he would not
be attending. However, | sti!! did not arrive in the Portland office until more than two hours
later. DFOD |l said she relayed the details of this to DFOD |jjjiiilijin an email but does not know if
any disciplinary action was ever taken.

DFOD  mentioned ERO received Virtual University training, were issued memoranda, and
participated in teleconferences specifically outlining what is and is not appropriate to enter as AUO.
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DFOD i s2id work that was necessary to complete that day would qualify as AUO but
administrative work that could be postponed to the next day would not. She added the calculation of
AUO was under heightened scrutiny and supervisors are tasked with reviewing submissions of AUO to
determine what does and does not qualify. ‘

Even before receiving the AUO training in the past couple of years, DFOD [jiiiiiil| said it was not
common practice for employees to put in eight (8) hours of work and two (2) hours of AUO every day. It
is understood by her to be irregular. She had to counsel an employee at one time to stop that practice
and properly record his AUO as required. DFOD [l stated the new regulations made it harder to
find work qualifying for AUO as upper management. Consequently, she stated she is currently receiving
15% AUO.

She speculated [N \vou'd not have enough qualifying work to justify 25% AUO covering the
areas he does. DFOD |jjjilllll vsed to run all of the operations in Oregon and acknowledged she was
extremely busy then but clarified the CAP Program in Portland did and still does generate a large
percentage of the work justifying AUO. According to DFOD |, the CAP Program in Portland is two
to three times larger than the combined programs in Medford and Eugene, which |
supervises.

DFOD I did not have specific instances of [ I fa'sifying claims of AUO because she was
never in a position to see his AUO reports until December 2015, as she was previously not in his chain of
command. DFOD_mentioned seeing one of his AUO reports when she was an acting DFOD in
Seattle, and she said she gave it to DFOD |l stating she had an issue with it. Her issue was she did
not believe | RN \orked the time he claimed. She did state | S is more regularly in
the office now presumably because he is aware of an OPR investigation.

C. SDDO interviews

The SDDOs from the Portland area of responsibility were interviewed January 12-13, 2016, and they
corroborated much of the information about | rrovided by SDDONEEEE 2nd DFOD

. Those working in the Portiand office consistently stated | I 25 only in the office for
five (5) to six (6) hours per day and his whereabouts were often unknown, even to his superiors. SDDO
Bl recounted he was asked by DFOD [l to see if SR cor \vos in the parking garage
presumably because he could not be located. Most SDDOs indicated | i< difficult to reach
when out of the office, and it would often take him hours, even days, to respond to messages.

There was a belief | c'2ims to be in meetings when not working and cannot justify the
number he says he attends. In support of that, SDDO il indicated— never shares the
substance of any of his meetings with his subordinates and never asks anyone to accompany him. The
two SDDOs in the satellite offices of Medford and Eugene stated they rarely see | i rerson
and only interact with him at most a couple times per week. According to SDDO [N

only visited Medford once in an eleven (11) month period and did not spend any time with those he
supervised.

Most SDDOs stated a belief the il position does not warrant a large amount of AUO, which would
most likely be justifiable for reviewing and signing A-files and FOWs. The consensus was an [l is only
required to sign A-files on more complex cases and would only be needed anywhere from once (1) per
month to at most five (5) times per week. SDDO [l stated the number of A-files [l are
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required to sign has significantly dropped since Oregon jails stopped honoring ICE detainers. More than
one SDDO stated DFOD |} typically reviewed and signed A-files on a more consistent basis than
I Scveral SDDOs stated there were multiple occasions when signatures were needed by
I ut he could not be located requiring someone to sign in his place.

All SDDOs agreed they had received multiple trainings on what does and does not qualify as AUO, and
they expressed, with only slight variation, AUO must be intermittent, mission critical work, not
administrative. It was consistently stated meetings would not qualify as AUO.

The SDDOs did not have any direct knowledge of |l inputting inaccurate WebTA or AUO
reports.

D. Interviews of [ s-vrervisors DFOD N =d FOD N

FOD il as interviewed on or around January 6, 2016 at her office in Seattle, Washington. She has
been the FOD in Seattle since October 2010. She stated she has know i since August 2007.
She said she meets with |l Sl cnce 2 month and speaks with him on the phone a couple times a
week on average.

Throughout the years, FOD Jjjjiij had heard informally the SDDOs under |l command had
complaints about his whereabouts during business hours. She discussed the matter on several occasions
with DFOD |l and directed him to work with | Sl o improving his communication with
his subordinates. —

She was unaware of any specific abuses of || |l i» rerorting his time and attendance though
admittedly, DFOD |jjiililj arproved his WebTA submissions. She further stated it was sometimes difficult
to reach | curing the work day, but she was unaware of any specific times he claimed to be
in the office but was not.

DFOD N 25 interviewed on or around January 6, 2016 at his office in Seattle. DFOD |l
has been in that position since November 2005. He has known | since his arrival in the
Portland office and was his direct supervisor from the time of his arrival until December 13, 2015 when

DFODHE took over. He told agents he physically meets with | S 2rrroximately once a
month and speaks with him a couple times a week. He added | N is '2rsely autonomous, and
they communicate primarily through email.

DFOD R describe i 25 @ “headquarters guy” who did not concern himself with the
minutiae of case management, being more attuned to taking meetings and discussing budget issues,
policies, facilities, and networking. According to DFOD il he likes to be out of the office networking
to “raise the prominence” of the agency among the government and law enforcement community.

He started to hear complaints from SDDOs who were having trouble findin g N \vho would
not make them aware when he would be out of the office and would rarely answer his cell phone. He
said he often counseled | o improving his communication with his subordinates, which
would improve for a short period of time before returning to previous poor levels.

DFOD N stoted I Hod several personal issues requiring him to take time during the
work day to resolve when he first arrived in Portland. Those issues caused him to come in late, leave
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early at times, and take unscheduled leave. He added | has periodically asked to work from
home, never for a whole day, and only on a handful of occasions throughout the years. He has granted
those rare requests. '

DFOD [ \vas satisfied with | SEEERERE v ork product and stated a belief he was able to
accomplish a great deal even when not in the office. DFOD [l said he received substantive emails
from NI 2t 2!! hours of the day and night, thus he believed [ to be honest in his
reporting of time and attendance even if he was not always present in the office. He was not aware of
any instances when [ '2imed to be in the office but was not.

E. Interview of Subject N
B s interviewed at the ERO/Portland field office on January 14, 2016._

stated he is currently an il with ERO in Portland and has been in that position since approximately
April 2010. Prior to that, he said he was a GS- 1S \vith ERO at
headquarters in Washington, DC. While at headquarters, he also worked several positions within the

As for his specific supervisory duties, ||| | Sl 2vs he signs charging documents, which used to
happen four to six times a week before the Oregon jails stopped accepting detainers. According to him,
he now signs approximately two to four charging documents per week. | S 2'so stated he
reviews legal sufficiency from counsel, deals with the private bar, and maintains liaisons with the
Immigration Lawyers Association. | S 2cknow!edged DFOD il saw many more charging
documents than he did when she was an AFOD because the CAP program in Portland was much larger.
As he is needed less to sign documents, | soid he deals with legal issues, policy issues,
human resource issues, and the intern program, among other duties.

also discussed regular liaison work with local councils and task forces. He told agents he is
on both the Clark County and Washington County law enforcement councils, LEAH (he did not
remember the specific name) in Medford, as well as the U.S. Attorney’s Office agency head meetings in
both Portland and Eugene. According to [ coch of these groups meets at least once a
montbh, typically in the morning. As for task forces, | S c'2imed to be on the executive board
for the Metro Gangs Task Force in Portland and said he has agents assigned to or working with
Multnomah County Special Investigations, Calutts (sp?) Narcotics Task Force, Medford Area Drug and
Gangs, and the Interagency Narcotics Enforcement Team in Eugene. He conceded the task forces do not
require monthly meetings, but he does liaise with them on a regular basis.

B 2/so mentioned being part of a weekly law enforcement liaison meeting at the Portland
Airport for coffee. He feels much of his job is to build the brand of ERO in the local law enforcement
community because of the negative perception of immigration work. He told agents he is known by
most of the police chiefs and sheriffs in and around Portland because of his liaison efforts, and it is
paying dividends.

As for other less definable duties, | Sl s2id he walks around the ERO Portland office regularly
putting in “face time” with fellow employees. He also claimed to meet with each of his SDDOs in their
offices a couple times a week. |l 25 the GSA contact, also deals a lot with facilities issues as
the ERO Portland office still has numerous issues and Medford is looking to lease a new facility. He told
agents handling the facilities issues was almost a full-time job in itself when the facility first opened a
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few years ago. He further stressed facilities issues still take up part of his day on a regular basis often up
to and exceeding ten hours per week.

B sovs he tries to arrive in the morning sometime between 8:30 and 9:30 am but sometimes
arrives as late as 10:00 am. He added he often goes straight to meetings from home before coming to
the office. [N s2vs he treats his core hours as 10:00 am to 4:00 pm though he never had any
specifically assigned. He feels it is justifiable to only be in the office for those six (6) hours per day as
long as he is working his eight (8) hours on either side of those times. He said he typically leaves the
building anywhere from 4:00 to 7:00 pm.

At one point, | directed the conversation towards SODO N I stoted he
and SDDO | do not get along professionally. In his opinion, SODOJN Vc'led at him and
bullied him when under his supervision as SDDO of the FUGOPS program. | tricd to refer
SDDO N to the Employee Assistance Program (EAP), which he expressed, “went terribly.” |l
I stoted SDDO I threatened to report him to the OSC and invoke whistleblower
protections. ‘

R s2id SODO N s @ ‘smart guy”, but he wishes he would focus more attention on his
supervision rather than sabotaging him. | stoted SDDO Il n would track his comings
and goings from the office, which made for an uncomfortable environment. In his opinion, it became
SODOREEEEE ission to “assassinate” and “undermine” him. He believed there was a chance the
allegations against him, which he believes were levied by SDDO |lllill|l| rrevented him from getting
the DFOD position in Portland. | further claimed SDDO N Would have had to have
access to | \VcbTA in order to make some of the allegations he believes were levied
against him. | did not think SDDO |l had access to such records and stated a belief

SODO N 25 given the information by DFOD [N

Agents asked | 2bout @2 commonly held belief of his co-workers he is regularly not in the
office for a full eight hours. | stoted it may have appeared he was not in the office a lot, but
he did not think people knew the work he did outside the office. He expressed he had no obligation to
tell then AFOD il 2 d her subordinates of his whereabouts. He stated he got used to how things
operate at headquarters where no one questions your comings and goings; they simply expect a final
work product. S be'ieves in giving employees flexibility in their hours to work around life
issues as long as the work product is there in the end. In fact, S c'aimed he has been told
several times by DFOD [iiiiill] that he gets a lot accomplished and is one of DFOD [jiilllj most

productive s

When confronted with the claim he is hard to reach when not in the office | 0is2greed and
stated he usually returns calls within ten minutes and is generally very responsive to his subordinates. As
for when subordinates need him to sign documents when he is out of the office,_ said he
prefers to sign legal sufficiency paperwork himself but will delegate that responsibility if he is not near a
computer. If it is not urgent, he will wait and review the documents upon his return. By his estimation,
he has never missed a deadline for transport by failing to provide a timely signature.*

Agents also asked about communication issues raised by subordinates who expressed frustration at

frequently knowing neither where | 25 nor when he would return. [N s2id the

14
This assertion was directly contradicted by SDDO [
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first time DFOD [illllll to'd him he needed to be more communicative with the supervisors under his
command telling them where he would be when out of the office was only a few months ago. He added
the two had a second conversation about improving communication a few weeks ago.

When asked about the February 2014 memo put forth by the four SDDOs under his command to DFOD
I specifically outlining their issues with [ SR he stated he was unaware of it. He initially
said he did not remember if he was counseled specifically on improving communication with his
subordinates back then, but then conceded he was. He claimed again he thought his counseling
occurred only a few months ago despite the SDDOs meeting with DFOD [jjijiili§having occurred at least
a year and a half ago.

I soid he currently works between six (6) and nine (9) hours of AUO a pay period. He further
stated his AUO has declined recently because of changes in what is eligible for AUO. I to'd
agents his AUO level is currently at 15% and will likely drop to 10% or 0% in the future. He said his AUO
dropped from 25% months earlier. He expressed a belief he needs to claim nine hours of AUO a pay
period to qualify for 15% but added he does not have enough work to justify that much AUO. He does
not know how the calculation of AUO works but stated it takes months to see a change in one’s pay and
the amount is decreased by 5% at a time except it drops from 10% to 0%.

I <oid he lives within his means and does not rely on AUO. He explained he is capped out in
salary, as he used to be a GS-15 and thus loses money every pay period to the salary cap. He contends
he is still above the cap at both 20% and 15% AUO." By his calculation, if he were to drop to 0% AUO, he
would only lose 10-12% of his salary. Thus, he claimed he has no financial incentive to falsify his AUO.

said everyone used to put in two (2) hours of AUO per day for any work that was in
addition to the regular eight (8) hour shift. He said he had done so since he started almost twenty-four
years earlier. It was his understanding AUO was entered for hours one was either working or available to
work. He claimed his hours for years based on that belief. He acknowledged being very loose with his
AUO. For instance, N to'd agents he used to claim running time as AUO both pre and post-
shift. ‘

Then, according to N there was a recent issue with how Customs and Border Protection
officers entered AUO, which led to a more strict definition where only certain specifically delineated
activities qualify. | S | derstanding is that the lion share of AUO changes have occurred in
the last year, and he saw those changes as fluid rather than immediate. For instance, he said his
understanding of what qualifies as AUO is different today than it was only three months ago. It was
three (3) or four (4) months ago [N c'aimed to finally get a firm grasp on the accurate
definition of AUQ. He said AUO is now work that must be done that day and is not payable for simply
being available.

As examples of what of his responsibilities qualify for AUO, | S s2id signing FOWs, reviewing
case files needing immediate attention, and taking phone calls or handling communication on issues
after business hours that had to be addressed immediately would all qualify. For instance, he claimed to
recently deal with an issue requiring immediate attention of building leaks brought on by heavy rains for
which he claimed AUO.

1 As a GS 14 step 10, [N Dose solary in 2015 was $135,176. Thus, he would be above the salary cap making 20% AUO but would
fall just below it making 15% AUO.
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I soid the regulations on AUO are confusing even for him. He said there was one video
teleconference on what qualifies as AUO, but the examples did not seem applicable to ERO work in his
opinion. He further acknowledged he attended meetings and phone conferences on what qualifies as
AUO but said he often left more confused than when he entered. As an example, he said pre-shift AUO
used to be acceptable until recently but no longer is. He later said pre-shift AUO would be allowable in
certain circumstances, such as looking for a fugitive one evening and continuing the search the following
morning when learning a target will be around early.

On numerous occasions, | cxrressed his confusion on the rules regarding AUO and stated
he often had questions for his supervisors and received conflicting responses. He also claimed to
regularly get questions about AUO from his subordinates. When showed memos from July 2014 from
ERO headquarters that explicitly stated what qualifies as AUO, ||l 2ditted receiving those
memos but claimed there was lag time between the release of the memos and the training he received.

When asked about specific pay periods in which he put in for a substantial amount of AUO, Iill}
B did not remember any. He was asked about what appeared to be an input of 78.5 hours of AUO
in one pay period to bring his average up to ten (10) hours a week to maintain his 25% AUQ. He
immediately said that number was a mistake.

When asked about his AUO reports i s2id he now submits them every pay period but does
not keep copies.'® He acknowledged there were times he submitted them late, but every pay period
should be accounted for. He further agreed the AUO reports were a requirement. According to him,
most were submitted to DFOD |jjjiiilj and now to DFOD il He claimed to have never falsified an
AUO report.

When shown his PIV card readings for the past year, || | Sl ovestioned the time zone'’ for the
readings and the accuracy of the computer clocks. He added it was only recently the computer clocks
were synced with a GPS to make them accurate. | Sl then discussed the fact the clocks in the
phones were 30 minutes off, which is unrelated to the PIV card readings.'

I o'so said he uses his key as much or more often than.his PIV card to open doorways. The
hallway entry doors sound an audible alarm when opened with a key versus a PIV card that sounds until
the door shuts again. In fact, the door on the second floor hallway requires a PIV card to silence the
alarm.lg_ claimed the alarmed doors are not connected to any alarm response service and
only sound while the door is open for people nearby to observe who is making entry. |
claimed he often opens the door with his key despite the alarm sounding because his card used to not
work well on the doors. He further claimed the alarm was not loud and there is not anyone seated near
the doors to hear him enter typically.

16— left a voicemail on SSAE office line at 6:30 pm Thursday February 11, 2016 confirming he does not keep copies of his
AUOQ reports. He was further unable to retrieve any from his sent emails.

v The PIV readings are in EST zone, 3 hours ahead of Portland, OR. Though not adjusted on the Excel spreadsheet, the times are adjusted for
analysis purposes.

18 Regardless of whether or not the time zone was correct, the relative time of how long | 's tyrically in the office can be gleaned
from his PIV card record.

19_made a point of using his key in front of agents for the remainder of the time he was interviewed to move in and out of doors
when he had used his PIV card before this discussion.
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Agents discussed PIV card readings from 2015 for_, which showed there were
approximately fifty (50) days when he was in the office for less than four (4) hours. When asked if it
would be unusual for him to declare eight (8) hours of work and two (2) hours of AUO on a day he was
only in the building for four (4) hours or less, he said, “it depends.” He further explained it would depend
on his meetings and perhaps his former understanding of AUO. He admitted AUO he claimed last year
would likely not be claimed as AUO this year.

When asked about claiming hours of AUO on days he was never in the office, | N s2id there
were days he worked a full shift and never came into the ERO Portland office. He said he goes to Seattle
or Tacoma once or twice a month and gets down to his satellite offices, Medford and Eugene, once or
twice a quarter.

I stoted he kept a calendar on Outlook, which lists many of the meetings he attends and
attended in the past. Agents asked him to produce his calendar for the previous two years, and he
complied. When looking at the calendar, | Sl cxr'ained some of his meetings and other
obligations for the day may not have printed as there was limited space in each box, which was
representative of one day. He acknowledged some of the meetings on his calendar are recurring every
week or month though he does not attend every meeting Iisted.— claimed he attended
most of the meetings listed on his Outlook calendar.

OPR reviewed two years (2014 and 2015) o O.t/ook calendar. Based both on
statements by | S 2nd the nature of a calendar in general, there is no way to tell what
meetings he attended. Many of the events have overlapping times, which would make it impossible for
him to attend them all. Many, if not most of the events on || c2'endar are recurring every
week or month as he specified.

Agents asked |l to provide further evidence, in the form of emails or Outlook reminders, as
proof he attended the many meetings he claimed. He stated he would not voluntarily provide that
information because he felt agents were trying to gather evidence against him. He ultimately reluctantly
agreed to review his emails for some proof of the meetings he attended, if any were retained. All parties
agreed any information he provided would not be considered the total record for meetings attended.
SSA never received any emails or meeting minutes from [ rc5arding meetings he had
attended.

B ocknowledged he did not regularly brief his subordinates on the substance of the
meetings he attends. He said he needs to do that more and expressed a desire to have subordinates
attend more meetings in his place so they understand the value.

B to'd agents he is responsible for caring for his elderly grandmother and his daughter, so
there are times he needs some flexibility in his work schedule to accommodate their needs. For
instance, he does not have consistent day care for his daughter in the morning, so there are times he is
on conference calls or responding to emails in the morning before his daughter goes to school. He said
he works mornings from home a handful of times in a month but is'usually at the office by 10:00 am.
I s2id his supervisors are aware of his flexible schedule, and he now makes his subordinates
aware of it after receiving counseling from DFO DR

said he never intentionally falsified his time and attendance or AUO. He further stated a
belief he has worked all of the hours claimed with the caveat his understanding of AUO has evolved.
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When shown he claimed eight (8) work hours and two (2) AUO hours for the majority of days in 2015, up
until at least October,_ conceded it took a long time for it to “sink in” that he had to alter
the way he input AUO. He did not have an explanation for why others in the office expressed a clear
understanding of how to input AUO long before he did. When asked if he worked ten (10) hours on the
days he claimed two (2) hours of AUO, |l 2dmitted he could not say that and “did not
know.” He further claimed he could not recall specific dates from the previous year. | fira!ly
acknowledged he claimed eight (8) hours of work and two (2) hours of AUO on a regular basis out of
habit and there were days he likely input his time incorrectly. He incorrectly thought being available for
work justified AUO.

Ultimately, all parties interviewed, with the exception of I ere consistent in their
assessments of the amount of time he spends in the office (which was corroborated with PIV card
readings discussed below) as well as in their understanding of AUO and its proper applications. Those
interviewed were also believable and did not appear to have any personal or emotional motivations for
statements pertaining to || NS B o~ the other hand, was inconsistent and
contradictory on multiple occasions as well as being vague with provided timelines. He often minimized
the scope of the allegations against him, claiming for instance AUO policy changes and concerns about
his lack of communication with his employees only arose in the last couple months when they were, in
fact, made clear years earlier.

F.  Analysis of PIV Card Readings for |l October 2013 through December 2015

SSAJll reviewed PIV card readings, which showed all times | S vsed his card to enter or
exit the various thoroughfare at the ERO Portland office. The PIV card readings began on October 15,
2013 as those are the first readings from the new facility. Below is a summary of the information which
was input to an Excel spreadsheet for easier manipulation and interpretation of the data.”

In that time period, there were five hundred eight (508) total days during which | N cither
claimed at least some work time on WebTA submissions or his PIV card showed he spent some time at
the office. As that does include seven (7) days when his PIV card registered at the office on either a
Saturday or Sunday, the total number of work days will be lowered to five hundred one (501) for
analytical purposes. Of those 501 days, | c'2imed some form of leave (sick, annual, or comp
time) on forty-nine (49) of them with an average number of leave hours per day equaling 3.8. Thus, in
order to avoid skewing the statistics, SSA Jjijn eliminated days with any leave declared, which brings
the total down to four hundred fifty-two (452). Of those, | S never registered PIV card
readings on seventy-two (72) days, bringing the total number of PIV card days analyzed down to three
hundred eighty (380).

During those 380 days, | srent an average time of six hours and two minutes (6:02) in the
office from the time of his first PIV card reading of the day to his last. His average arrival time in the
morning for the days with PIV card readings was 10:40 am and average departure time in the evening
was 4:35 pm.

However, those days include many on which his first PIV reading was not at the vehicle entry gate and
his last reading of the day was not showing the exit of his vehicle at the gate. | N
acknowledged during his interview that days showing the entry and exit of his vehicle as the first and

20
SSAJE will include a copy of the Excel spreadsheet as an attachment to this report.
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last PIV entries of the day would certainly be indicative of the entire time he spent at the office. There
were only one hundred sixty-seven (167) days out of the 380 when he both entered and exited the
vehicle gate as his first and last PIV card entries respectively. Yet, if one analyzes only those days, his
average amount of time in the office increases by thirty-eight (38) minutes up to six hours and forty
minutes (6:40).

That being said, most of | first P!V card readings, if not at the entry gate, show him at
stairwells, elevator, or hallway lobbies around the same general time he arrives at work with the most
common entry point being the 3™ floor lobby outside his office. During interviews, agents learned the
entry gates are often left open during high traffic arrival and departure times in order to avoid excess
wear and tear. So, it is logical the majority, if not all, of | first P!V card readings reflect
entry made very near his arrival time at the office.

His last PIV card readings of the day, when not at the exit gate, consistently fall in the range between
3:00 pm and 5:00 pm suggesting the gates may often be open during those hours as stated by both
I o OFOD - Generally, though not exclusively, if his PIV card was used to exit the
gate at the end of the day, it was after 5:00 pm. It is unlikely || S managed to stay at the office
working for hours on a consistent basis after his last PIV card reading for multiple reasons. First, the
consistent testimony from all managers in the Portland office was that | S coes not work late
being in the office for only five or six hours a day. DFOD |l said she regularly leaves after him.
Second, he only averaged roughly a half hour more at work as discussed above when he both entered
and exited the vehicle gate on a given day with his PIV card. Finally, it is simply improbable given the
number of doorways that require PIV cards in the ERO Portland office one could be there for hours
without another logged entry.?!

I 2d mittedly took many different routes both in and out of the office, so OPR agents walked
various routes to see if it was easy to get to the inner offices or garage without using a PIV card. It was
possible to take a stairwell in the garage up and travel through unused office space to enter near the 3"
floor management offices. However, getting to the offices themselves once on the 3" floor required a
PIV card or use of a key on one occasion. Upon exit, a PIV card was generally needed to enter the garage
if entering from the 1% or 2" floors, which would likely be the most common exit path. However, if one
went back through the unused office space and took the garage stairwell back down from the 3" floor,
the use of a PIV card is not required at any point. Also, one could enter the 2" floor fitness room and
exit to the garage without the use of a PIV card. It is possible that is why many of | 25t
entries for the day show him entering either the 3™ floor offices or the 2™ floor fitness room.

G. Evidence Obtained From Days Without PIV Card Readings

As mentioned earlier, there were 72 days wherej R necver registered a PIV card reading but
declared that he worked a full day. The number of days without a PIV reading rises to ninety-four (94) if
you include days when some but not a full day of leave was declared. Thus, OPR examined work that
would require |l to be out of the office for an entire day. | SN to'd agents he was
called back to headquarters a couple of times on TDY shortly after arriving in Portland. That information
was discounted as the period of time examined by OPR did not start until | I had been in

Portland for more than three (3) years. Next, OPR looked at time periods where || N 25 out

2 Thoug I 'oimed to use his key frequently to open doors, there was no other testimony to support his claim, and OPR found his
assertion lacked credibility especially given the number of doors where alarms would sound with the use of a key.
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for three to five days at a time suggesting he may be at a conference or other out of town tkaining.
There were four such periods during the time examined: September 8-11, 2015, May 26-29 2015, April
20-24 2015, and April 28-30 2014. Those account for sixteen (16) days.

Recalling information learned during interviews, [ c'aimed to visit the satellite offices of
Eugene and Medford once or twice per quarter. However, SDDO [iiilililljin Medford stated [l
I had only visited once in the past eleven (11) months and no more than twice per year. SDDO
B n Eugene further stated he rarely ever sees [ SRR in person. Moreover, as Eugene is
only a two hour drive from Portland, it may not require a full day for an office visit. It is likely satellite
office visits accounted for no more than four days per year or roughly eight or nine days during the time
period examined.

claimed to attend five different monthly meetings that typically met in the mornings to
include the Clark and Washington County law enforcement councils, LEAH in Medford, as well as the
USAO agency head meetings in both Portland and Eugene?®. Three of the five were in the local area with
one each in Medford and Eugene that would require a longer drive. The local meetings would not
require him to be out of the office for the whole day, while the other two might. However, given
I 2 e visits to the Medford field office, which is at least a four-hour drive from Portland, it is not
likely he attended that meeting monthly.

also stated he is on the Executive Board of a gang task force and liaises with multiple task
forces. He admitted those meetings are not monthly and given their proximity to the office would not
require him to be absent an entire day.

According to FOD [jiiil] 2nd DFOD il the managers in Portland travel to Seattle approximately
once a month for supervisory meetings that include a working lunch. Those events likely take all day
given the three-hour drive between Portland and Seattle. OPR has not been able to confirm if those
meetings actually occur every month. It should be noted there were not regular monthly day-long
managerial meetings listed in | SIS Ot'ook calendar, which is further evidence of its limited
reliability as a record of his whereabouts.

DFOD claimed he authorize i to Work from home on a handful of occasions. |l

I 2 /50 stated a need to work from home some mornings to take care of his daughter before school
or to care for his elderly grandmother. Both men agreed work from home was never intended or
authorized for a full day.

Giving S the benefit of the doubt and assuming he attends most of the out-of-town
quarterly meetings, there are still more than three weeks’ worth of work days where he was not in the
office and a justification has not been provided or is not readily apparent. Emails he sent out to
subordinates were vague and inconclusive. It is improbable |, ok duties required him to
be out of the office so frequently and for the entire day.

2 In direct contradiction to his claim, when exammmg— calendar, the USAO meeting in Eugene is listed as a quarterly, not
monthly meeting.
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H. Analysis of | S AU O Through Both WebTA Submissions and AUO Reports

SSA examined R dec'ared AUO in WebTA, which he input directly on a bi-weekly
basis before certifying the veracity and sending forward electronically to DFOD [l for approval.
Separate from the WebTA transactions, | Sl 725 required to prepare AUO reports each bi-
weekly pay period, which provide further detail on the type of AUO worked. Those would also be
submitted to DFOD |l for review before being stored with a timekeeper per policy. As discussed
below, the limited sample size received by OPR prevented any meaningful analysis of the data. Our
office received AUO reports for six (6) of the fifty-nine (59) pay periods reviewed.

1. AUO submissions via WebTA for_

I \/cbTA submissions for the 501 day period in question show an average AUO input of
1.6 hours per day. Thus, on average he claimed to work 9.6 hours a day or 9:36. During that time frame,
he declared two (2) hours of AUO on two hundred seven (207) days, one and a half (1.5) hours AUO on
one hundred seventy (170) days, and one (1) hour of AUO on thirty-eight (38) days. On 377 days, or
roughly 75% of the time, ||l dcc'ared he worked either 2 or 1.5 hours of AUO.

Looking only at the days on which | Sl first P!V card reading and last PIV card reading of the
day were at the vehicle gate, he was only in the office on average for 6:40, which is almost exactly three
(3) hours less than his average declared work time of 9:36. Factoring in the days when his PIV did not
register at the office, but he declared he was working, there is a more than three and one half hour
discrepancy (6:02 to 9:36). Thus, for his submissions to be accurate, | | ] \vov'd have had to be
out of the office working for more than three hours per day every day on average.

2. AUO reports submitted by [N

SSA attempted to match up | \VebTA submissions with his required AUO reports to
determine if the justifications were sufficient. Despite repeated requests made to at least five different
individuals with ERO in both Portland and Seattle, OPR was only able to obtain six AUO reports
submitted by | dvring the review period and those were found in old emails provided by
DFOD il - Despite a requirement that such records be maintained, they simply were not. This is in
direct contradiction to claims made by | S during his interview in which he stated he was
sometimes late in turning in his AUO reports but eventually turned in every single one. OPR has made an
additional request of | to search sent emails for any AUO reports still in storage. [l
B csponded via phone to that request on February 18, 2016 and stated he searched his email and
could not find any records of AUO reports. He further stated though the majority of reports were likely
submitted via email, some were signed in person or faxed. Below is more in-depth analysis of the AUO
reports OPR received.

In the AUO reports that were provided to OPR, the two (2) from 2014 (pay periods 3 and 17) listed 1.5
hours per day of AUO, which is too uniform to be considered irregular or uncontrolled suggesting his
overtime was administrative in nature. The same held true on the earliest two (2) AUO reports received
from 2015 (pay periods 9 and 19). There | dcclared two (2) hours of AUO per day worked.
The AUO justifications were predominantly vague and uniform, lacking the necessary specificity to be
sufficient. And, though his justifications from pay period 19 did include A-file numbers for specificity, the
generic “case review and approval” term was used for most days.
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B o'so listed his work hours on the six (6) AUO reports as 8:30 am to 4:30 pm, 8:30 am to
5:00 pm, or 9:00 am to 5:00 pm. When comparing those declarations to his PIV readings, there are
significant discrepancies. He was never in the office at 8:30 or even 9:00 am on most mornings and often
left before 5:00 pm. Again, PIV readings are not conclusive evidence of his time in the office, but as
discussed in detail above are certainly probative.

v. Apparent or real violations of law, rule, or regulation

SSA reviewed the various statutes, regulations, and policies within ICE specific to full-time
employment and the proper application of AUO. The first subsection lists the applicable regulations and
policies for reference while the second discusses how the actions of [l v ere determined to
constitute violations of those regulations and policies.

A. Relevant regulations, guidance, and policy with respect to work hours and AUO

5 Code of Federal Regulations (CFR) § 610.121, which states in relevant part, except when the head of an
agency determines that the agency would be seriously handicapped in carrying out its functions or that
costs would be substantially increased, he or she shall provide that; (2) the basic 40-hour workweek is
scheduled on 5 days, Monday through Friday when possible; (3) the working hours in each day in the
basic workweek are the same; and (4) the basic non-overtime workday may not exceed 8 hours.

5 CFR § 550.151, which states in relevant part, an agency may pay premium pay on an annual basis to an
employee in a position in which the hours of duty cannot be controlled administratively and which
requires substantial amounts of irregular or occasional overtime work, with the employee generally
being responsible for recognizing, without supervision, circumstances which require the employee to
remain on duty. Premium pay under this section is determined as an appropriate percentage, not less
than 10 percent nor more than 25 percent, of the employee's rate of basic pay.

5 CFR § 550.153(c) provides further guidance indicating the words in 5 CFR § 550.151 that an employee
is generally “responsible for recognizing, without supervision, circumstances which require him to
remain on duty” mean that:

(1) The responsibility for an employee remaining on duty when required by circumstances must be a
definite, official, and special requirement of his position.

(2) The employee must remain on duty not merely because it is desirable, but because of compelling
reasons inherently related to continuance of his duties, and of such a nature that failure to carry on
would constitute negligence. '

(3) The requirement that the employee is responsible for recognizing circumstances does not include
such clear-cut instances as, for example, when an employee must continue working because a relief fails
to report as scheduled.

5 CFR § 550.153(d) further defines the words “circumstances which require him to remain on duty” as
used in 5 CFR § 550.151 as follows, in part:

(1) The employee is required to continue on duty in continuation of a full daily tour of duty or that after
the end of his regular workday, the employee resumes duty in accordance with a prearranged plan or an
awaited event.

(2) The employee has no choice as to when or where he may perform the work when he remains on
duty in continuation of a full daily tour of duty. This differs from a situation in which an employee has
the option of taking work home or doing it at the office; or doing itin continuation of his regular hours
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of duty or later in the evening. It also differs from a situation in which an employee has such latitude in
his working hours, as when in a travel status, that he may decide to begin work later in the morning and
continue working later at night to better accomplish a given objective.

5 CFR § 550.154, states in relevant part, an agency may pay the premium pay on an annual basis to an
employee who meets the requirements of that section, at one of the following percentages of the
employee's rate of basic pay:

(1) A position which requires an average of at least 3 but not more than 5 hours a week of irregular or
occasional overtime work—10 percent;

(2) A position which requires an average of over five but not more than 7 hours a week of irregular or
occasional overtime work—15 percent;

(3) A position which requires an average of over seven but not more than 9 hours a week or irregular or
occasional overtime work—20 percent;

(4) A position which requires an average of over 9 hours a week of irregular or occasional overtime
work—25 percent. ‘

Beyond statutory authority, as with some other DHS components, ICE continues to reference guidance
and policies from prior agencies who administered AUO such as the Immigration and Naturalization
Service (INS). The INS Administrative Manual, Section 1.3.103, defines AUO in virtually the same
language as the CFR, but it goes further in providing examples of its incorrect application, which include:

1. Payment of AUO to an employee who almost always works in a supervised office
environment and does not perform independent investigative or other administratively
uncontrollable work;

2. Crediting of hours of work for AUO pay that are clerical or administrative in nature, can be
easily scheduled in advance, and do not involve independent investigative or other
administratively uncontrollable work.

In June 2007, the ICE ERO Assistant Director for Management sent a memorandum to all Field Office
Directors requesting review of the general statutory and regulatory requirements pertaining to AUO to
ensure its proper administration via supervisors.

On July 21, 2014, the ICE Principal Deputy Assistant Secretary issued a guidance memorandum for ICE
supervisors pertaining to AUO. It served as a reminder to ICE supervisors of “their responsibility to
review the accuracy of their subordinates’ time and attendance records, specifically with regard to
AUO.” Supervisors are responsible for certifying AUO for individual employees at the appropriate
percentage rate and monitoring subordinates to ensure they are performing justifiable AUO work, which
is irregular and occasional. The memo further states, “AUO is not intended to address administrative or
clerical duties that can easily be scheduled in advance of the administrative work week or performed
during a regular shift...Where it is not operationally necessary to perform a duty outside of the
employee’s regular tour of duty, and the duty can be performed during the employee’s next tour of
duty, it cannot be used to justify AUO. “ All of the examples provided of justifiable AUO involved field
work typical for ERO officers.

Supervisors were further instructed to “reject those AUO records that contain insufficient justifications,
and will be held responsible if they approve records that are improper. Supervisors should not approve

AUO justifications that fail to sufficiently describe the bases for the overtime (i.e. vague descriptions like
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“file review” or “Supervisory Detention and Deportation Officer duties”). Furthermore, supervisors are
responsible for identifying employees who consistently provide justifications that appear administrative
in nature or suggest a pattern of overtime performed for the purpose of accruing hours or for the
benefit of the employee, rather than operational considerations. In such instances, supervisors, in
consultation with the Office of Human Capital, must assess whether decertification of that employee’s
AUO is necessary to remain consistent with law and regulation.”

The following day on July 22, 2014, the ICE Principal Deputy Assistant Secretary issued a guidance
memorandum for ICE employees pertaining to AUO. Its purpose was to “remind ICE employees of their
responsibility to submit accurate time and attendance records, and to be especially careful and attentive
when claiming AUO.” The second memo had much of the same language as the one issued the previous
day directed at supervisors. It reminded employees claiming irregular or occasional overtime that they,
“should do so for the efficiency of the Agency, as opposed to the employees’ personal convenience or
for the purpose of accruing hours.”

The above guidance and policies were pushed out to the ICE field offices through video teleconference
(VTC) training to bolster all ERO employees’ understandings of proper reporting requirements. Upon
receipt of said training, supervisors were expected to monitor and ensure subordinates were accurately
inputting both WebTA and AUO reports. And, all employees were expected to understand their
responsibilities with respect to accurate record keeping.

B. N Vio'ations of rule and regulation pertaining to work hours and AUO

The OPR investigation substantiated the following allegations made by the whistleblower, SDDO

Allegation 1: | f2!sifies his time and attendance records by claiming he is working
when he is not.

After interviewing witnesses in this investigation, a general pattern quickly emerged with respect to
subject | time in the ERO Portland field office. Witnesses consistently stated their belief
he was only in the office four (4) to six (6) hours per day and further indicated he uses meetings as
pretexts to avoid work. Indeed, | I himse!f told agents he considered his core hours to be
from 10:00 am to 4:00 pm, though he added he typically worked on either side of those hours. The
office’s perception was bolstered by supporting evidence of PIV card readings for 59 pay periods
through the end of 2015, which revealed [ S 2vcraged just over six (6) hours per day in the
office excluding the seventy-two (72) days he declared a full day of work and never registered a PIV card
reading at the office.

Now this information must be counterbalanced by a couple factors weighing in [ fovor-
First, it was clear from interviews he has a very different style of management from his once counterpart
and now supervisor DFOD |l - He employs a more hands-off approach preferring to spend his time
in the field making connections with local law enforcement and those in the legal community to improve
the reputation of ICE in the area, which was corroborated by his supervisor DFOD iillill- \While I
B cxpressed a belief that an [jjiills iob should be done primarily in the office, and, by all
accounts, she spent and still spends the majority of her time there reviewing files and conducting other
business. There was also admittedly some tension between the two early on probably based both on a
personality conflict and joint perceptions the two were jostling for power as [l
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Second, PIV card readings are not conclusive evidence of the time [ \os working for the
day. He recounted a need to work from home on occasion in the morning to get his daughter ready for
school or at various other times to take care of his elderly grandmother. DFOD R 2sreed he gave

authorization to work from home a handful of times due to extenuating circumstances,
though never for a full day. Also, as discussed above, his desire to increase ICE’s visibility in the
community meant he had to attend meetings outside the office, which he no doubt did. OPR disputes
the number of meeting N c'2ims to have attended.

Finally, in the past month or two S has shown an increase in the amount of time spent in
the office, which is confirmed by PIV records. Moreover, several witnesses said he is easier to reach and
quicker to respond as of late. They expressed he is also more likely to tell subordinates of his
whereabouts and to designate someone to act in his absence. This must be tempered by the possibility
his increase in office visibility correlates with an awareness his behavior had been reported to OSC.

That being stated, the OPR investigation substantiated this allegation based on the overall weight of the
evidence. Whilej SR ccrtainly attended meetings outside the office, there is nothing to
support the number of meetings that would require his absence for an average of three (3) to four (4)
hours® per day. SR cou'd not provide any more than a handful of regular meetings he
attended, some of which he claimed were monthly, but were in fact quarterly. He further exaggerated
the number of times he visited the satellite offices over which he has supervisory control. He also failed
to provide any email or other documentary proof he attended the meetings he alleged as requested by
OPR. His Outlook Calendar was of very limited value as many of the entries merely repeated every week
and often overlapped in time with other events making it impossible for him to have attended most
meetings as claimed. Perhaps most telling was the statement by witnesses and acknowledgement by
I imself that subordinates were not briefed on the substance of the meetings he asserted
were important for the prestige of the office. One would think if valuable information was being shared
at the various meetings, it would be pushed down the chain to subordinates for use in the field.

As for PIV card readings, though they are not conclusive evidence of his exact time in the office, they are
a useful tool to help determine a pattern of behavior. | S rattern of behavior for the time
period analyzed was to arrive at work between 9:30 and 11:00 am and leave between 4:00 and 5:00 pm.
It further appears he attempted to obscure the times he left the office by taking routes that would not
leave a PIV trail, for instance through the 3™ floor unused office space and the fitness room. While this
has improved recently, he is still only averaging around seven (7) hours in the office over the last few
months.

Allegation 2: SN fa!sifies his AUO by claiming hours he does not work and/or is
performing duties that do not qualify for AUO.

Analysis of | \VcbTA submissions showed his input of AUO followed consistent patterns
that were more controlled than the requisite irregularity and uncontrollability defined in the
regulations. Approximately 75% of the time he claimed either two (2) hours or one and on-half (1.5)
hours of AUO. There were often periods of weeks in a row where one or the other amount was claimed
daily. AUO was also often input when he never showed at the office and his whereabouts were
unknown or unverifiable. Those same hours of AUO were also regularly declared when he was on leave

3 That number is obtained by subtracting his average time in the office from a standard 8 hour work day and average AUO declared
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for part of the day. On those partial leave days, | 25 rarely ever in the office for even as
much time necessary to complete a regular eight (8) hour work day let alone the AUO alleged.

B 2dmitted it took him a while to comprehend AUO was not intended to be availability pay
where it could be collected merely by having your government phone on you to respond if needed. He
further acknowledged he often input two (2) hours of AUO out of habit and would declare time he now
knows would not qualify for AUO, such as time running. Though he received training, likely more than a
non-supervisory employee, on the proper application of AUO over the last several years, he did not have
a plausible explanation why it took him longer than everyone else to understand the requirements. All
other employees interviewed provided coherent and cohesive definitions of AUO and understood its
proper application. Most claimed to have understood the requirements for a long time.

Several sources doubted | had enough work to justify his input of AUO given his areas of
supervisory responsibility. In fact, he told agents he was likely to drop down to 10 or 0% AUO in the near
future as the availability of qualifying work was limited. Yet, neither he nor anyone else gave an
indication during the investigation that his work responsibilities have recently changed. Thus, it is fair to
presume there never was sufficient work to warrant the amount of AUO | \as claiming.

But, would the duties he did perform even qualify for AUO? OPR sought to review his justifications for
sufficiency but were unable to given the lack of retained records. Aside from the obvious record-keeping
violations, it is readily apparent | never submitted many of his required AUO reports, as
was alleged by multiple sources. Though the majority were submitted via email according to |l

he never retained any and his supervisor was only able to produce 6 reports. Others were
apparently hand-delivered to DFOD |l for signature or faxed, but none of those managed to make it
into a file for retention. In fact no timekeepers, who would normally be tasked with maintaining such
records, in either Seattle or Portland have any AUO reports from | other than pay period 1
in 2016 and a handful from the latter half of 2015.

OPR thus substantiates this allegation on both grounds tha i Jid not work AUO hours he
claimed and claimed hours for work that did not qualify for AUO.

V. Planned Action Resulting From This Investigation

ICE is committed to administering overtime pay in a manner consistent with law, regulation, and policy.
Specifically, ICE has issued guidance in the form of memoranda and provided training on various
platforms that explain proper AUQO practices, which have been disseminated to supervisors and
subordinates alike. Further, a more detailed AUO report form was developed to ensure ICE employees
provide proper justifications for AUO submissions, which was mentioned in a footnote above. Not only
are employees accountable for their justifications, but supervisors have been tasked with conducting
thorough examinations and reviews of submitted AUO and will be held accountable for reports
submitted that do not meet the requisite standards.

Further, OPR contacted the Management Inspections Unit (MIU) in ICE Headquarters to conduct an
audit of all AUO submissions in the ERO Portland field office. Inspections and Compliance Specialists
conducted the audit in late January 2016 and will prepare a report and make recommendations to
ensure employees are in compliance with regulations and policies. Additional employee training will be
provided as needed based on MIU findings.
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In this particular case, the two substantiated allegations against | Sl | be referred to ERO
management for a determination on discipline. OPR further recommends | so through
supplemental training on what does and does not qualify for AUO and the proper preparation of AUO
reports. Moreover, as reports were not maintained per policy, OPR recommends a refresher on records
retention requirements.
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Date
10/15/2013
10/16/2013
10/17/2013
10/18/2013
10/21/2013
10/22/2013
10/23/2013

10/24/2013
10/25/2013
10/28/2013
10/29/2013
10/30/2013
10/31/2013

11/1/2013

11/4/2013
11/5/2013
11/6/2013
11/7/2013
11/8/2013
11/9/2013

11/12/2013
11/13/2013
11/14/2013
11/15/2013
11/19/2013
11/20/2013
11/21/2013
11/22/2013
11/25/2013
11/26/2013
11/27/2013
11/29/2013

12/2/2013

12/3/2013

12/4/2013

12/5/2013

12/6/2013

12/9/2013
12/10/2013
12/11/2013

TimeIn

Vehicle Gate First Entry Point

16:38 N
13:11 N
12:57 N
14:25 N
13:19 N
12:35 N
13:55 N

12:22 N
12:25 N
1242 N
12:47 N
13:30 N

14:22 N
12:23 N
13335 N
15:01 N
17:59 N

16:18 N
13:51 N
12:20 N
14:25 N

12:27 N
12:41 N
12:44 N
12:27 Y
12:42 Y
14:.08 N
13:33 ¥
10:48 N
12:37 Y
13:14 Y
12:22 N

12:48 Y
14:23 Y
12:46 Y

Lvl 2 west elev lobby

Lvi 2 west elev lobby

Lvl 2 fitness center

Lvl 2 west elev lobby

Lvl 3 west elev lobby stair
Lvl 1 west elev lobby 1168

Lvl 2 west elev lobby

Lvl 2 west elev lobby

Lvl 1 sw stairst-1

Lvi 1 sw stairst-1

Lvi 2 west elev lobby macadam

Lvi 1 west elev lobby 116B
Lvl 1 west elev fobby 1168
vl 2 milo rm 2298

Lvi 2 west elev lobby 2148
Lvi 1 sw stair st-1

Lvl 1 west elev lobby 116B

Lvl 1 mail recvng 114D

312D-1 level 3 corridor

Lvl 2 west elev lobby macadam

Lvi 2 west elev lobby 2148
Lvi 3 west elev lobby stair
Lvl 2 west elev lobby 214B

Lvl 2 vestibule 2088

Lvl 2 west elev lobby 214B

Lvl 2 sw stair 12238

Time off facility Time Out

18:23-23:33

16:28-19:15

13:31-15:30

16:03-18:24

Vehicle Gate Last Exit Point

20:18 N
19:26 N
19:08 N
20:47 Y
20:34 Y
23:02 N

20:26 Y
13:59 N
19:18 N
23:58 Y
20:03 N

19:03 N
16113 N
17:13 N
19:47 N
20:09 Y

20:40 Y
20:38 Y
22:28 Y
18:33 N

19:47 N
2147 Y
2010y
20:23 Y
19:33 N
21:47 Y
20:23 Y
20:04 Y
19:50 N
20:14 Y
22:22 Y

19:28 N
18:11 N
21:22 Y

Lvi 1 SW stair ST-1
Lvl 1 SW stair ST-1
Lvi 1 SW stair ST-1

Lvi 1 west elev lobby 116B

Lvi 3 open office (in)
Lvl 1 west elev lobby 1168

Lvl 2 west elev lobby parking (in)

Lvl 1 west elev lobby 1168
Lvl 1 west elev lobby 1168
Lvi 2 fitness center {in)

1st floor entry vestibule

Lvl 2 west elev lobby 214B (in)

Lvi 2 milo rm

Lvi 2 fitness center (in)

Lvl 2 milorm

Lvl 2 fitness center (in)
Lvl 1 west elev lobby 1168

10tal time in otmice
(Bold are days
where first and last
entry are at vehicle
gate)

7:07
6:29
4:43
7:28
7:59
9:07

0:00
0:00
8:04
1:34
6:36
1111
6:33

0:00
4:41
3:50
3:38
4:46
2:10

4:22
6:47
10:08
4:08
0:00
7:20
9:06
7:26
7:56
6:57
7:39
6:50
9:16
7:13
7:00
10:00
0:00
6:40
3:48
8:36

Hours declared

00 0 0 00 00 00 0 H 0000 00 0000 0

® 00 0 00 00

0 ~ 00 U7 00 00 00 00 ~ 00 0O 0O 00 0O 00 0O 0O 0O 00 00

AUQ declared
{"C" indicates

comp time) Excludable Day Leave declared - emails

2.0

15
15
15

said he'd be out and- would
be acting

>a|a- would be acting for
him in the morning but he would
be working remotely in the
afternoon and available.

gave no notice to supervisors of
his whereabouts and put no one
in as acting



12/12/2013

12/13/2013
12/16/2013
12/17/2013
12/18/2013
12/19/2013
12/20/2013
12/23/2013
12/24/2013
12/30/2013
1/3/2014
1/6/2014
1/7/2014
1/8/2014
1/9/2014
1/10/2014
1/13/2014
1/14/2014
1/15/2014
1/16/2014
1/17/2014
1/21/2014
1/22/2014
1/23/2014
1/24/2014
1/27/2014
1/28/2014
1/29/2014
1/30/2014
1/31/2014
2/3/2014
2/4/2014
2/5/2014
2/6/2014

2/9/2014
2/10/2014
2/11/2014
2/12/2014
2/13/2014
2/14/2014
2/18/2014
2/19/2014
2/20/2014
2/21/2014
2/24/2014
2/25/2014
2/26/2014

13:18 Y

12:41Y
12:21 Y
211y
14:30 Y

12:47 N
12:32 Y

13:18 Y

10:42 N
12:34 N
13:05 Y
17:39 N
13:28 Y
14:02 Y

13:58 Y

13:42Y
12:59 Y
15:02 Y
13:42 Y
12:32Y
12:30 N
14:21 Y
12:41 Y
11:33 N
14:19 Y
12:22 N
12:32Y
13:15 N

19:47 Y
15:43 N
13:06 Y
12:39 N
13:06 Y
11:24 N

14:16 Y
1436 Y
10:54 N
12:18 Y
12:06 N
13:07 Y

Lvl 1 sw stair st-1

Lvl 2 west elev lobby macadam
Lvl 2 sw stair 12238

Lvl 1 west elev lobby 116B

Lvl 2 west elev lobby 2148

Lvl 3 west lobby

Lvi 2 corridor 206F

Lvl 2 west elev lobby 214B

Lvl 3 west lobby

vl 3 training 309H

Lvl 2 west elev lobby 2148

Lvl 2 vestibule 2088

Lvl 3 open office

16:50-18:39

16:02-17:14

15:58-17:51

16:03-17:21
12:03-13:16

19:21 N

18:53 N
18:31 N
1801 N
19:10 N

18:14 N
1445 Y

18:24 N

1%:18 N
20:08 Y
22:43 Y
18:19 N
17:27 Y
20:24 Y

20:18 Y

18:42 N
22:51Y
18:35 N
19:30 N
20:01Y
20:30 Y
047 Y
19:53 N
20:11 Y
20:36 Y
20:30Y
23:34Y
20:48 Y

20:50 N
20:22 Y
20146 Y
20:50 Y
20:30 Y
20142 Y

020Y
1825 N
16:38 N
19:41 N
18:09 N
23:19 Y

Lvl 2 fitness center (in)

Lvl 2 west elev lobby parking (in)
Lvl 2 fitness center (in)

Lvi 2 milo rm {in)

Lvl 2 fitness center (in)

Lvl 2 fitness center (in)

Lvl 2 milo rm (in})

Lvi 2 fitness center (in)

Lvi 2 bond rm 2068

Lvi 2 milo rm (in)

Lvi 2 fitness center (in)
Lvi 1 west elev lobby 1168

Lvi 2 fitness center (in)

Lvl 1 inside east pedastal garage

Lvl 3 open office (in)
Lvl 3 open office (in)
Lvl 2 fitness center (in)
Lvl 3 open office (in)

6:03

6:12
6:10
5:50
4:40
0:00
5:27
2:13
0:00
5:06
0:00
8:36
7:34
9:38
0:40
3:59
6:22
0:00
6:20
0:00
0:00
5:00
9:52
3:33
5:48
7:28
8:00
10:26
712
8:38
6:17
8:08
11:02
7:33

1:03
4:39
7:40
8:11
7:24
9:18
0:00
10:04
3:49
5:44
7:23
6:03
10:12

00 00 00 00 00 ~ 00 00 0O 0O O 0O 0O 0O 00 0O 0O 00 00 00 03 0O 0O 0O 0O 0O 00 0O 00 0O 0O 00 0O

0 00 00O 00 00 0 O 00 00 00 00 0

15
15
15
15
15
15
15
15

15
15
15

1

At a morning meeting.



2/27/2014
2/28/2014
3/3/2014
3/4/2014
3/5/2014

3/6/2014
3/10/2014
3/11/2014
3/12/2014

3/13/2014
3/14/2014
3/17/2014
3/18/2014
3/19/2014
3/20/2014
3/21/2014
3/24/2014
3/25/2014
3/26/2014
3/27/2014
3/28/2014
3/31/2014

4/1/2014

4/2/2014

4/3/2014

4/4/2014

4/7/2014

4/8/2014

4/9/2014
4/10/2014
4/11/2014
4/14/2014
4/15/2014
4/16/2014
4/17/2014
4/18/2014
4/21/2014
4/22/2014
4/23/2014
4/24/2014
4/25/2014
4/28/2014
4/29/2014
4/30/2014

5/1/2014

5/2/2014

13227
15:54 N
1251y
12:31 N
13:13 Y

13:06 Y
11:10 N
14:35Y

15:14 Y
13:04 Y
16:59 Y
12:16 Y
11:18 N
17:09 Y

13:00 Y
13:06 N
12:43 Y
12:42 Y
12:54 N
12:02 N
1257 Y
12:28 N
12:40 Y
11:37 N
13:28 Y
12:44 Y
11:40 N
13:01 Y
12:50 Y
12:53 Y

12:33 Y
17:28 Y
18:09 N
13:18 Y
13:15 Y
13:30 Y
12:59 Y

12:35Y
13:24 N

Lvl 3 west lobby

Lvl 3 open office

Lvi 3 west lobby

Lvl 3 west lobby

Lvl 3 west lobby

Lvi 3 west lobby

Lvl 3 west lobby

Lvi 3 break room

Lvl 3 west lobby

Lvi 3 west lobby

Lvl 3 west lobby

Lvl 3 west lobby

15:08-16:09

16:41-18:55

16:51-18:49
16:18-17:33

16:12-17:40
13:46-15:14

18:12 N
17:55 N
21:57 Y
18:17 N
21:07 Y

20:39 Y
19:15 N
20:36 Y

18:25 Y
17:57 ¥
20:57 Y
20:37 Y
19:12 N
20:26 Y

17:05 Y
19:20 N
21.07 Y
18:54 N
19:36 N
18:53 N
18:18 N
18:24 N
20:06 Y
22:09Y
22:22°Y
18:29 N
21:34 Y
18:16 N
15:20 ¥
21:01Y

17:53 Y
21:00 Y
20:31Y
2149 Y
20:09 Y
20:34 Y
19:07 N

19:52 N
18:38 N

Lvi 3 open office (in) 4:50
Lvl 3 break room (in) 2:01
9:06
Lvl 3 open office (in) 5:46
7:54

0:00
7:33
Lvl 3 open office {in} 8:05
6:01

3:11

4:53

3:58

8:21

Lvl 3 open office (in) 7:54
3:17

0:00

4:05

Lvl 3 training 309H 6:14
8:24

Lvl 3 training 309H 6:12
Lvi 1 west elev lobby 116B 6:42
Lvl 3 open office (in) 6:51
Lvi 3 break room (in) 5:21
Lvl 2 fitness center (in) 5:56
7:26

10:32

8:54

Lvl 3 open office (in) 5:45
9:54

Lvi 3 open office (in) 5:15
2:30

8:08

0:00

5:20

3:32

2:22

8:31

6:54

7:04

Lvl 3 open office (in) 6:08
0:00

0:00

0:00

0:00

Lvl 2 vestibule (in) 7:17
Lvl 3 open office (in) 5:14
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1.5
15

15
15
15
15
15
1.5
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Claimed to be out today and
5 tomorrow with- acting.
4

Meeting in Beaverton in the
morning.



5/5/2014
5/6/2014
5/7/2014
5/8/2014
5/9/2014

5/12/2014
5/13/2014
5/14/2014
5/15/2014
5/16/2014
5/19/2014
5/20/2014
5/21/2014

5/22/2014
5/23/2014
5/27/2014
5/28/2014
6/2/2014
6/3/2015
6/4/2014
6/5/2014
6/6/2014
6/9/2014
6/10/2014
6/11/2014
6/12/2014
6/13/2014
6/16/2014
6/17/2014
6/18/2014
6/19/2014
6/20/2014
6/23/2014
6/24/2014
6/25/2014
6/26/2014
6/28/2014
6/30/2014
7/1/2014
7/2/2014
7/3/2014
7/7/2014
7/8/2014
7/9/2014
7/10/2014
7/11/2014
7/14/2014

13:119Y
12:35 Y
13:28 Y
14:43 Y

17:38 Y
14:40 Y
15:04 Y
14:34 Y

1L:17 N
13:07 Y

17:13 Y

12:58 Y
12:51 N
12:51Y
13:39 Y
18:42 N

12:01 N
14:10 N
1415 N

13:33 N
13142 N

12:42 Y
12:41 Y
13:29 Y
13:01 Y
1312 Y
19:23 N
13:09 Y
12:51 N
12:49 Y
15:57 Y

16:52 Y
13:48 N

13:03 Y
12:52Y

Lvi 3 west lobby

Lvi 3 west lobby

Lvi 2 sw stair 1 2238

Lvi 3 west lobby
Lvi 3 west lobby
Lvl 3 west lobby

tvi 3 west lobby
Lvl 3 west iobby

Lvi 2 west elevator lobby

Lvl 3 west lobby

Lvi 3 west lobby

20:18-21:15

14:51-16:58

15:28-17:34

14:25-15:45

14:34-15:37

15:39-17:35

17:42 Y
20:53 Y
20:35 Y
21:33 Y

20:20Y
18:01 N
20:57 Y
18:41 N

17:23 Y
20015 Y

18:41 N

20:51 Y
17:57 N
20:35 Y
19:46 N
18:44 N

20:10Y
17:57 N
19:11 N

15:23 Y
15:50 N

1616 Y
21:08 Y
2105 Y
19:34 N
18:53 N
20:02 N
13:33 Y
20:52° Y
20:41 Y
18:29 N

21:00 Y
20:37 Y

17:17 Y
20:06 Y

Lvl 3 open office (in)

Lvi 3 open office (in)

Lvi 2 west elevator lobby parking

Lvl 3 open office (in}

Lvl 2 fitness center (in)
Lvl 3 open office (in)

Lvl 3 open office (in)
Lvi 3 open office (in}

Lvi 2 fitness center (in)

Lvl 2 fitness center (in)
Lvi 3 open office (in)
Lvl 1 CCTV/security room (in)

Lvl 3 open office (in)

0:00
4:23
8:18
7:07
6:50

0:00
2:42
321
5:53
4:07
0:00
6:06
7:08

1:28
0:00
0:00
0:00
7:53
5.06
7:44
6:07
0:02
0:00
0:00
8:09
3:47
4:56
0:00
1:50
2:08
0:00
3:34
8:27
7:36
6:33
5:41
0:33
0:24
8:01
7:52
2:32
0:00
4:08
6:49
0:00
4:14
7:14
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In and out for meetings until
1 early afternoon.



7/15/2014
7/16/2014
7/17/2014
7/21/2014
7/22/2014
7/23/2014
7/29/2014
7/30/2014
7/31/2014
8/1/2014
8/4/2014
8/5/2014
8/14/2014
8/15/2014
8/18/2014
8/19/2014
8/20/2014
8/25/2014
8/26/2014
8/27/2014
8/28/2014
9/2/2014
9/3/2014
9/4/2014
9/5/2014
9/8/2014
9/9/2014
9/10/2014
9/11/2014

9/12/2014
9/15/2014
9/16/2014
9/17/2014
9/18/2014
9/22/2014
9/23/2014
9/24/2014
9/25/2014
9/26/2014
9/29/2014
9/30/2014
10/1/2014
10/2/2014
10/3/2014
10/6/2014
10/7/2014
10/8/2014

12:24 Y

13:29 Y
13:02'Y
14:16 Y

12:48 Y
14:19Y

14:20 Y

11:28 N
12:20 Y
13:00 Y
13:12Y

13:34 Y
13:52 N
14:23 Y
11:59 N
13:09 Y
13:14 Y
12:01 N

13:26 Y
13:07 Y
13:11Y
13:24 Y

19:13 N
14:35 Y

12219y
13:28 Y

12:31Y
14:13 Y
1143 N
1246 Y
13:26 N
12:39Y
16:29 Y
12:03 Y
11:42 N
13:10 N
12:48 Y
16:39 Y

Lvl 3 west lobby

Vehicle gate (out)

Lvl 3 west lobby

Lvl 3 break room

Lvl 2 sw stair 1 2238

Lvi 3 west lobby

Lvi 3 west lobby

Lvl 3 west lobby
Lvl 3 west lobby

16:28-18:29

15:21-16:13
16:48-18:46

13:57-16:40

15:48-17:04

14:41-16:51

17:53 N

21:00 Y
20:30 Y
20:33 Y

16:36 N
21:09 Y

17:23 N

18:33 N
16:03 Y
15:33 Y
14:40 Y

17:08 N
21:37 Y
19:45 N
20:12 Y
21:19 Y
19:37 N
18:12 N

20:49 Y
20:40 Y
20:56 Y
18:48 N

19:45 N
20:08 Y

20:14 Y
17:07 Y

20:46 Y
18:33 N
17:52' Y
21:115 Y
21:02° Y
19:08 N
19:24 N
16:59 N
20:38 Y
20:02 N
21:.01Y
16143 N

Lvl 2 west elevator lobby parking

Lvi 3 break room (in)

Lvl 2 fitness center (in)

Lvl 2 milo rm 2298

Lvl 3 open office (in)

Lvl 1 west elev lobby 1168

Lvl 2 fitness center (in)
West elevator cab

Lvl 1 west elev lobby 116B

Lvl 2 west elev lobby parking (in)

Lvi 3 open office (in)

Lvl 3 open office (in)
Lvl 2 fitness center (in)
Lvl 3 west lobby (in)
Lvl 2 milo rm 2298

Lvl 3 west lobby (in)

5:29
0:00
0:00
7:31
7:28
6:17
0:00
3:48
6:50
0:00
3:.03
0:00
7:05
3:43
2:33
1:28
0:00
3:34
7:45
5:22
8:13
8:10
6:23
6:11
0:00
7:23
7:33
7:45
5:24

0:32
5:33
0:00
7:55
3:39
0:00
8:15
4:20
6:09
8:29
7:36
6:29
2:55
4:56
8:56
6:52
8:13
0:04
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10/9/2014

10/14/2014
10/15/2014
10/16/2014
10/17/2014
10/20/2014
10/21/2014
10/22/2014
10/23/2014
10/24/2014
10/27/2014
10/28/2014
10/29/2014
10/30/2014
10/31/2014

11/3/2014

11/4/2014

11/5/2014

11/6/2014

11/7/2014
11/13/2014
11/14/2014
11/17/2014
11/18/2014
11/19/2014
11/20/2014
11/21/2014
11/24/2014
11/25/2014
11/26/2014
11/28/2014

12/1/2014

12/2/2014

12/3/2014
12/4/2014
12/5/2014
12/8/2014
12/9/2014
12/10/2014
12/11/2014
12/12/2014
12/15/2014
12/16/2014
12/17/2014
12/18/2014
12/19/2014
12/22/2014

13:44 N
1246 Y
17:01Y
12:53 N
13:07 N
12:33 N
13:26 Y

11:37 N
13:119Y
14:14 N
11:49 N
12:14 Y
13:16 N
13:53 Y
12:43 Y
11:54 N

13:56 N
12:57 Y
12:36 N
13:16
13:17
14:33
13:00
13:49
16:37

z2zzzzz

13:52 N

16:45
12:56
13:57
12:20
13:19
14:38
16:44
12:35
14:21
13:05
16:47 Y
16:46 Y

z2zzzzzzzz

3

11:21 N

Lvl 3 open office

Lvl 3 west lobby
Lvl 3 west lobby
Lvl 3 west lobby

Lvl 3 west lobby 15:31-17:13
17:50-18:44

Lvi 2 fitness center

Lvl 2 sw stair 1 2238

Lvi 2 milo rm 2298

Lvl 3 west lobby

Lvl 3 west lobby
16:54-18:38
Lvl 3 west lobby
Lvi 3 west lobby
Lvl 3 open office
Lvl 3 west lobby
Lvl 2 sw stair 1 2238
Lvl 3 west lobby
Lvl 3 west lobby

Lvl 3 west lobby

Lvl 3 west lobby
Lvl 3 west lobby 15:05-16:26
Lvl 3 west lobby
Lvl 3 west lobby 15:31-16:34
Lvl 3 west lobby
Lvl 3 west lobby
Lvl 2 sw stair 1 2238
Lvl 2 sw stair 1 2238
Lvl 2 sw stair 1 2238
16:47-18:09

Lvl 3 west lobby

19:17 N
20:53 Y
21:21Y
17:15 N
20:38 N
20:26 Y
20:53 Y

17:24 N
20:36 N
21:22 Y
19:59 Y
19:27 N
17:40 Y
19:42 N
21:10Y
16:04 N

17:55 N
21:24 Y
20:25 N
13:18 N
20:45 N
20:16 N
20:50 N
18:30 N
17:39 N

20:26 Y

19:50 N
17:31 N
17:07 N
21:00 Y
19:33 N
20:35Y
19:06 N
20:15 Y
21:18 Y
20:43 Y
20:07 Y
17:25 N

15:40 N

Lvi 2 west elevator lobby parking

Lvl 3 open office (in)
Lvl 2 sw stair 12238

West elevator cab

Lvi 3 open office (in)
Lvl 2 milo rm 2298

Lvi 2 fitness center (in)

Lvi 3 open office (in)

Lvl 2 fugitive ops

Lvl 2 milo rm 2298

Lvl 3 open office (in)
Lvl 3 break room (in)
Lvi 2 fitness center (in)
Lvl 3 break room (in)
Lvl 3 training 309H

Lvi 3 open office (in)

Lvl 2 west elevator lobby parking
West elevator cab
Lvl 3 open office (in)

Lvl 2 fitness center (in)

Lvi 3 open office (in)

West elevator cab

Lvl 3 open office (in)

0:00

5:33
8:07
4:20
4:22
7:31
7:53
7:27
0:00
0:00
5:47
7:17
7:08
8:10
7:13
4:24
5:49
8:27
4:10
0:00
0:00
3:59
8:27
7:49
0:02
7:28
5:43
7:50
4:41
102
0:00
6:34
0:00

3:05
4:35
3:10
8:40
6:14
5:57
2:22
7:40
6:57
7:38
3:20
0:39
0:00
4:19
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12/23/2014
12/24/2014
12/29/2014
1/2/2015
1/5/2015
1/6/2015
1/7/2015
1/8/2015
1/9/2015
1/12/2015
1/13/2015
1/14/2015
1/15/2015
1/16/2015
1/20/2015
1/21/2015
1/22/2015
1/23/2015
1/26/2015
1/27/2015
1/28/2015
1/29/2015
1/30/2015
2/2/2015
2/3/2015
2/4/2015
2/5/2015
2/6/2015
2/9/2015
2/10/2015
2/11/2015
2/12/2015
2/13/2015
2/17/2015
2/18/2015
2/23/2015
2/24/2015
2/25/2015
2/26/2015
2/27/2015
3/2/2015
3/3/2015
3/4/2015
3/6/2015
3/9/2015
3/10/2015
3/11/2015
3/12/2015
3/13/2015

14:51Y

12:10 Y
14:19 Y
13:17 Y
12:39 N
12:43 Y
14:25 Y
13:50 Y
18:56 N

13:08 N

12:19 Y
12:21 N
13:06 N
13:28 Y
18:14 N
12:10Y
12:06 N
15:04 Y
13:00 Y

14:57 Y
11:54 N
13:01Y
14:33 Y
15:10 Y
14:46 N
12:34 N
13:39 Y
16:22'Y
13:06 Y

14:32 Y
11:49 N
13:54 N
12:44 Y
13:17 Y
13:21 Y
11:57 N
12:29Y

14:16 Y
18:31 N

Lvl 2 west elevator lobby

15:24-17:40

Lvl 1 corridor 112G

Lvl 3 west lobby

Lvl 3 west lobby
Lvl 3 west lobby

Lvl 2 sw stair 1 223B

Lvl 3 west lobby

Lvl 3 west lobby
16:49-18:36

16:34-21:38

Lvi 2 sw stair 1 2238
Lvl 2 sw stair 1 223B

Lvl 2 west elevator lobby
Lvl 3 west lobby

15:17-16:05
Lvl 3 west lobby

Lvl 3 west lobby

16:33 Y

17:45 N
20:29 Y
19:08 N
19:42 N
20:35Y
21:02°Y
21:21Y
20:22Y

19:45 N

20:14 Y
20:17 Y
18:49 N
21:11Y
18:51 N
18:25 N
20:22 Y
19:47 N
20:36 Y

15:53 Y
16:43 N
2u12Y
21:01Y
21:49 Y
20:02 Y
21:05 Y
20:28 Y
16:27 N
20:49 Y

20:28 Y
19:18 N
20:41Y
20:50 Y
20:45 Y
17:49 N
18:10 N
21:14 Y

20:00 N
20145 Y

Lvl 3 open office (in)

Lvl 2 corridor 206F
Lvl 3 open office {in)

Lvl 3 open office (in)

Lvi 2 milo rm 2298

Lvi 1 control room
Lvi 3 open office (in)

Lvl 3 west lobby

Lvl 1 control room

Lvl 3 west lobby

Lvl 3 west lobby

Lvl 3 training 30S9H

Lvl 2 corridor 206F

Lvl 2 fitness center (in)

1:42
0:00
0:00
0:00
5:35
6:10
5:51
7:03
7:52
6:37
7:31
1:26
0:00
6:37
0:00
0:00
7:55
7:56
5:43
7:43
0:37
6:15
8:16
4:43
7:36
0:00
0:56
4:49
8:11
6:28
6:39
5:16
8:31
6:49
0:05
7:43
0:00
5:57
7:30
6:47
8:06
7:28
4:28
6:13
8:45
0:00
5:44
2:14
0:00
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3/16/2015
3/17/2015
3/18/2015
3/19/2015
3/20/2015
3/23/2015
3/24/2015
3/25/2015
3/26/2015
3/27/2015
3/30/2015
3/31/2015

4/2/2015

4/3/2015

4/7/2015

4/8/2015

4/9/2015
4/10/2015
4/13/2015
4/14/2015
4/15/2015
4/16/2015
4/17/2015
4/20/2015
4/21/2015
4/22/2015
4/23/2015
4/24/2015
4/27/2015
4/28/2015
4/29/2015
4/30/2015

5/1/2015

5/5/2015

5/6/2015

5/7/2015

5/8/2015
5/11/2015
5/12/2015
5/13/2015
5/14/2015
5/15/2015
5/20/2015
5/21/2015
5/22/2015
5/26/2015
5/27/2015
5/28/2015
5/29/2015

14:05 Y

12:13 N
12:38 Y
14:11Y
13:38 Y
13:26 Y
13:54 Y
11:53 N
14:14 Y
13:33 Y
17:19 Y
14:02 Y
14:11Y
13:20Y
18:04 N
12:26 Y
13:10Y
14:27 Y
17:23 Y
11:23 N
11:37 N

14:14 Y
13:46 Y
13:50 Y
17:25 Y

13:29 Y
13:48 N
12:48 Y
12:29 Y
13:36 N
13:28 Y
13:08 Y
1637 Y
12:18 Y
13:24 Y
12:44 Y

Lvl 3 west lobby

Lvi 2 sw stair 1 2238

Lvl 2 sw stair 1 2238

Lvl 3 west lobby
Lvl 2 west elevator lobby

Lvl 3 west lobby

Lvl 3 west lobby

14:45-16:07
15:34-16:19

14:44-17:25

15:19-17:28

14:14-17:27

12:44-15:23

15:18-17:21

13:21-14:30

21:00 Y

22:43 Y
23:19Y
21:16 Y
21:05 Y
19:30 N
17:09 N
15:26 N
20:28 Y
20:21 Y
20:55 Y
21:15Y
22:18 Y
22:02 Y
20:48 Y

0:29 Y
21:13 Y
21:07 N
17:43 Y
21:09 Y
17:54 N

21:23 Y
19:38 N
20:59 Y
20:14 Y

17:38 N
19:38 N
12:52 N
20:21Y
19:39 Y
21:20 N
20:59 Y
21:12Y
20:53 Y
15:39 N
20142 Y

Lvl 2 fitness center (in)
Lvl 3 open office (in)
Lvl 3 open office (in)

1st floor visitor entrance

Lvi 3 IT storage (in)

Lvl 3 training 309H

Lvl 2 open office 203G (in)
LvI 3 HSDN (in)
Lvl 3 west lobby

1st floor visitor entrance

Lvl 3 open office (in)

6:55
0:00
0:00
10:30
10:41
7:05
7:27
6:04
3:15
3:33
6:14

3:36
7:13
8:08
8:42
2:44
12:03
8:03
6:40
0:20
9:40
6:17
0:00
0:00
0:00
0:00
0:00
7:08
5:52
7:09
2:49
0:00
4:.09
5:50
0:04
7:52
6:03
7:52
7:51
4:35
8:35
2:15
7:58
0:00
0:00
0:00
0:00
0:00
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6/8/2015

6/9/2015
6/10/2015
6/11/2015
6/12/2015
6/15/2015
6/16/2015
6/17/2015
6/18/2015
6/19/2015
6/22/2015
6/23/2015
6/24/2015
6/25/2015
6/26/2015
6/29/2015

7/6/2015

7/7/2015

7/8/2015

7/9/2015
7/10/2015
7/13/2015
7/14/2015
7/15/2015
7/16/2015
7/17/2015
7/20/2015
7/28/2015

7/29/2015
7/30/2015
8/31/2015

8/3/2015

8/4/2015

8/5/2015

8/6/2015

8/7/2015
8/10/2015
8/11/2015
8/12/2015
8/13/2015
8/14/2015
8/15/2015
8/17/2015
8/18/2015
8/19/2015
8/20/2015
8/21/2015
8/24/2015

13:08 Y
15:03 Y
13:29 N
12:56 Y

12:53 Y
16:50 Y
12:21 v
13:39 Y
13:44 Y
15:32 Y
1722y
14:50 Y
11:28 Y
12:34 Y
13:38 Y
13:48 Y
13:03 Y
16:14 Y
14:56 Y
12:07 Y
14:09 Y
12:13 Y

13:19 Y
12:16 Y

18:53 Y
12:44 Y
13:27 Y

14:49 Y
13:29Y
13126 Y

20:07 Y
12:14 N
13:26 Y
14:39 Y
13:17 Y
1813 Y
16:47 N
13:06 Y

Lvl 2 open office

1st floor entry vestibule

Lvl 3 break room

17:43-19:58

16:21-17:47

17:28-18:36
14:44-16:28

21:57-23:37
SATURDAY

20:113 Y
19:03 N
20:116 Y
1845 Y

1837y
20:25 Y
20:48 Y
17:47 Y
21:47 Y
20:21 Y
19:44 Y
20:40 Y
16:03 Y
17:58 Y
2136 Y
20:14 Y
20:06 Y
19:53 Y
2012 Y
20:16 Y
21:48 Y
18:46 Y

19:24 Y
22:20Y

20:27 Y
1952 Y
20:53 Y

20:23 Y
21:16 Y
18:51Y

23:37 N
15:32 Y
20149 Y
18:09 Y
20:22 Y
20:27 N
22:31Y
1957 ¥

Lvi 3 west lobby

vehicle gate in

Lvl 3 open office (in)

0:00
7:05
4:00
6:47
5:49
0:00
5:44
3:35
8:27
4:08
8:03
4:49
2:22
5:50
4:37
5:24
7:58
6:26
7:03
3:39
5:16
8:09
7:39
6:33
0:00
0:00
0:00
0:00

6:05
10:04
0:00
1:34
7:08
7:26
0:00
0:00
5:34
7:47
6:25
0:00
3:30
3:18
7:23
3:30
7:05
2:14
5:44
6:51
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At a social event with
photographic evidence



8/25/2015
8/26/2015
8/27/2015
8/31/2015
9/1/2015
9/2/2015
9/3/2015
9/4/2015
9/8/2015
9/9/2015
9/10/2015
9/11/2015
9/14/2015
9/15/2015
9/16/2015
9/17/2015

9/18/2015

9/21/2015
9/22/2015
9/23/2015
9/24/2015
9/25/2015
9/28/2015
9/29/2015
9/30/2015
10/1/2015
10/2/2015
10/5/2015
10/6/2015
10/7/2015
10/8/2015
10/9/2015
10/13/2015
10/14/2015
10/15/2015
10/20/2015
10/21/2015
10/22/2015
10/23/2015
10/26/2015
10/27/2015
10/28/2015
10/29/2015
10/30/2015
11/2/2015
11/3/2015
11/4/2015

13:44 Y
13:37 Y
15:44 Y
13:09 Y
12:32Y
12:33 Y
12:57°Y
13:18 Y

12:56 Y
12:32Y

12:27 Y

12:29Y
12:30 N
16:17 Y
12:28 Y

15:02 Y
1243 Y
13:21 N
14:46 Y
12:03 Y

13:02 Y
13:44 Y
11:43 N
13:22 N
13112 N
12:43 N
17:05 N
16:04 N
11:08 N
16:46 N
12:06 N
13:09 Y
11:53 N

15:18 N
14:54 N
11:59 N
20:24 N
11:58 Y

Lvl 3 west lobby

Lvi 3 open office

Lvl 3 west lobby
Lvi 3 west lobby
Lvi 3 west lobby
Lvi 3 west lobby
Lvl 2 sw stair 1 2238

west elevator cab 3
Lvl 3 training 309H
Lvl 2 sw stair 1 2238

Lvi 3 west lobby

Lvl 3 training 309H

tvl 2 west elevator lobby
Lvi 3 west lobby

Lvl 3 west lobby

15:11-17:57

14:20-16:30

20:04 Y
19:55 Y
1746 Y
20:22 Y
20:48 Y
20:12°Y
20:27 Y
19:29 Y

18:50 Y
21:14 Y

22:15 Y

20:11 Y
21:18 Y
17:46 N
18:28 N

17:45 N
14:54 N
20:00 Y
20:37 Y
20:58 Y

20:57 Y
20:16 Y
19:57 N
20:01 N
20:53 N
21:21Y
19:28 N
20:50 Y
21:59 Y
20:47 Y
18:07 N
13:20 N
19:50 N

15:18 N
17:51 N
18:40 N
20:36 Y
21:10 Y

Lvl 3 open office (in})
Lvl 3 open office (in)

Lvi 3 open office {in}
Lvl 2 corridor 206F

Lvl 2 fitness center (in)
Lvi 2 milo rm 2298
Lvi 2 corridor 206F

Lvi 3 training 309H
1st floor panel #3

Lvl 2 milo rm 2298
Lvi 2 milo rm 2298
Lvi 3 training 309H

Lvi 3 training 30SH
Lvl 3 west lobby
Lvl 3 open office (in)

6:20
6:18
2:02
7:13
8:16
7:39
7:30
6:11
0:00
0:00
0:00
0:00
5:54
8:42
0:00
9:48

0:00

7:42
8:49
1:29
6:00
0:00
2:43
2:11
6:39
5:51
8:55
0:00
7:55
6:32
814
6:39
7:41
8:38
2:23
4:46
10:51
4:01
6:01
6:11
7:57
0:00
0:00
2:57
6:41
0:12
9:12
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claimed to be in Washington
County at meetings

stepped out for a noon meeting



11/5/2015 12:24 N Lvl 3 training 309H 20:46 Y 8:22 8 2
11/6/2015 0:00 8 2C
11/9/2015 13:33 Y 19:20 N Lvi 2 corridor 206F 5:47 7 2 1
11/10/2015 11:47 N Lvl 3 west lobby 19:08 N Lvi 2 corridor 206F 7:21 8 1
11/12/2015 0:00 8 3C
11/13/2015 11:44 N Lvl 2 sw stair 1 2238 16:07 Y 4:23 5 [ 3
11/16/2015 12:23 N Ivi 3 source file 22:02Y 9:39 8 2
11/17/2015 11:13 N Lvl 2 west elevator lobby 20:27 N Ivl 2 elevator lobby 9:14 8 o
11/18/2015 12:20 N Lvl 2 elevator lobby 20:05 N Lvl 2 west elevator lobby parking 7:45 8 2
11/19/2015 15:08 N 1st floor CCTV/security room 18:08 N Lvl 3 training 309H 3:00 8 1
11/20/2015 12:10 N Lvi 2 west efevator lobby 20:43 Y 8:33 8 1
11/23/2015 12:16 N Lvl 2 sw stair 1 2238 19:20 N Lvl 3 open office (in) 7:04 8 2
11/24/2015 12:20 N Lvi 2 fitness center 2032 Y 8:12 8 1
11/25/2015 13:32 N Lvl 2 west elevator lobby 20:40 Y 7:08 8 [}
11/30/2015 0:00 8 2
12/1/2015 12:26 N Lvi 3 west lobby 21:03 Y 8:37 8 1
12/2/2015 20:31 N Lvl 2 vestibule 2088 20:47 Y 0:16 8 1
12/3/2015 13:31Y 19:18 N 1st floor visitor entrance 5:47 8 1
12/4/2015 0:00 4 0 4
12/7/2015 13:32 N Lvi 2 sw stair 1 2238 20:45 Y 7:13 8 2
12/8/2015 13:27 N Lvt 2 milo rm 2298 21:15Y 7:48 8 1
12/9/2015 12:40 N Lvl 3 open office 13:07-15:06 20:05 N Lvl 2 fitness center {in) 7:25 8 2
12/10/2015 15:32 N Lvl 2 sw stair 1 2238 18:13 N Lvl 3 open office (in) 2:41 8 1
12/14/2015 0:00 8 0.5
12/15/2015 14:40 N Lvi 3 west lobby 14:40 N Lvl 3 west lobby 0:00 8 0
12/16/2015 12:29 N Lvi 2 elevator lobby 19:50 N West elevator cab 7:21 8 0.5
12/17/2015 16:22 N Lvi 3 west lobby 19:54 N Lvl 2 milo rm 2298 3:32 8 0.5
12/18/2015 12:37 Y 21:28 Y 8:51 8 1
12/21/2015 15:45 N Lvl 3 ice server room 20:07 N Lvi 2 fitness center (in) 4:22 8 0
12/22/2015 14:24 N Lvl 3 open office 20:33 N Lvi 2 fitness center (in) 6:09 8 1
12/23/2015 13:07 N Lvl 2 sw stair 1 223B 20:31 N Lvl 1 inside east pedastal garage 7:24 8 0.5
12/28/2015 13:25 N Lvi 3 west lobby 20:59 Y 7:34 0.0
12/29/2015 11:41 N Lvl 3 west lobby 19:12 N Lvi 3 T storage (in) 7:31 0.0
12/30/2015 14:16 N Lvl 3 ice server room 20:29 N Lvl 2 corridor 206F 6:13 0.0
Average arrival Average Average leave
time 13:40 departure time 19:32 Average time in office (all days): 4:54 Average AUO 1.6 in hours per day  3.816326531
Average arrival Average
time minus departure time
leave days and minus leave days Average time minus days with Days with 2
days out of and days out of leave declared and days not in hours of AUC

office 13:36 office 19:35 the office at all 6:02 declared 207.0



Number of days
not in the office
with no leave
declared

Number of gate
entry/exit days

Days with 1.5
hours AUO
72 declared

Days with 1
Average time for gate entry/exit hour of AUO
167 days: 6:40 declared

Days with less

Number of days not in office with than 1 hour
some work declared: 93 AUO declared
Days comp

time declared
as AUO

170.0

Days with some

38.0 leave declared 49

33.0

14.0



