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·Veteriin ·employee since much of the· itlegal .access to my medical records was timed 
wi.th adverse agency ·actions me is a mere coincidence given the temporal 
proximity. It's beyond a, mere that these breaches occurred regu,arly·. 
i'r'1 a manner fr.om the direct.or's offi.ce since VA Northport NY is 
comptised of 1800+ employeessptead across a sprawling complex of buildings in · 
thousands of and offices in butldings occupying a geographic footprint 
greater than "1 on the main· Simply put .. the illegal access was N.OT random, 
haphazard or.incid.ental. It ·should be very troubling'tO osc that veteran antt civiUan 
V,A request their access SPAR"vla FOIA since it's our as and/or 

to 'have.that iofo upon request yet our only redress is thru FOIA since the VA 
NorthporJ: privacy office is non complaint with. the mandates and standard requests 'for 
FOIA, access :logs, investigations, etc. As a service connected disabled :female 
employee·l:am particularly vulnerable compared to my civilian counterparts 
and private·.sector since my employer (VA} i's also the maintainer of my 
medical records. This creates an artificial barrler :to access to care ·since we are hesitant 

I •· • 

to seek treatment for.fear of our supervisors usin.g this PHt against us.as continually 
happens at this fadlitv in. the denial of promotions, derogatory cc>mrrHmt$, being sli'ghted· 
duifog lriteriiiews, and acii.>.ns, deilial:of'aw.ards; etc. 

tempot;:il. proximity of m.ost oft he illegal en:tries into, mv medical records by 
s1;1pervisors·b beyond a mere coir.u::idence with many of the entries having occurred on 
.my:days off, during off tours such as weekend's, holidays, evenings and nights (WHEN) 

my sick ·1eave, etc. f\te tried and·failed unsuccessfully with the former 
.d.lsgracecf prlvaev ¢fi.cer Wi.otch to have access to my SPAR an.d to have these 
entries. properJy..inve.stigated since he c;lidn't even file a PSETS mandated by policy and 
:regufation for each and every and actual improper .ac<:ess. The·fact 

rem.a ins that prior to my start date at the VA Northport NY 
empioyee ·aecesse.d my VA medical records so all of a suddeii ·1 become Ms. P.opular:ity 
with my supifrvisors, service chiefs; fellow employees1 administrators, cops, etc. illegally 
ente.ting my VA, medital records for reasons ot.hes: than alsp. have a· unique name 

i "'" tbe ·only Makia Johns employed by the entir.e VA .so the waS'-certainly 
d.ellberatti'and not incidental. Almost all oft.tie illegal entries into my VA records 
qai:urred i:iffer the· other osc directed privacy breach investig.ations of other 

the.YA's feeble attempts to whitewash and minimize .the ohhese ongo'ing 
occurrences. with meek "c::orrective tllat has no effett on altering this 
disturbing and illegal behavior· that shocks the I am very frightened of 
retaliation agency· adverse acdons .against me $ince the Northport VA ·Privacy Office 
is an of the. Ditector's mean spirited targeting of veteran dis.abled 
employees:::the Pri.va'cy Office internal "Investigation" into ptivacy bl'.'eact.1es Is 
whitewashed being riddle'd with inaccuracies, conflicting . ·• . 

statements1 omissiO'ns, incomplete, improper, etc. The threat of wh1stle 
retai'latJon is a dear and present .danger at the VA Northport NY whlch has had a 

profoundly 'disturbing·chiliing effect on anyone that dares to break the forced imposed 
silence of thei.r corrupl and We all 'know the abusive nightmar.e. that 
other.. disabled veteran empioyees suffered. for spe.akiog. out and their rights. 
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One ·af·'whom ls ~ hi'ghly decora:t.~d disabled veteran and ti~ghly<este.emed professional · 
who was. tar.geted for w.histle blower retaliation. He was used a~ an ~.xampl.e by 
.management te>· terrify ~rnplovees into not :6,llng complaints with the chilling message 
being if they co·uld do ltto him they ·can do it to anyone with impunity: For Uiis reas~r:t 
·we ar~: all terrifi.ed of m~nagement and the deep ties between the director and the . 
privacy office in retaliating against whistle blowers by weaponizing PHI against · 
·e!'.'l'\ployees. Th.ose of us that risk -complaining represent a mere fraction of the work forte 
and the veteran· ·employees. whose privacy has been. repeatedly.violated and used against 
them in perverse abusive retariato.ry ways .• The chilling effect this has had has all but 
froten the para'iytic tesponse of outside agencies td':p·olice"the VA -.nd hold th~m 
accountable. P~r.haps if'the VA focused m·cre on their primary mission of veteran (are .. 
instead <>fspying on crippled veteran employees and th~.work force there wouldn't be ' . . 
such scandals and squalid conditions reported by open media outlets daily. 

Additional· potential violations of law, rule and ragulation: .... " ,.. 

F.raua - is· united states· code 1001 & 101s 
" 

Dest~ucdon·of documents, falsifi'tation of & tampering. with evidence {witnesses)~ 18 
o.s.c. 2017 & 285 

Perjury-1a..u~s.c. ~621 

Disclosure of :tonfidential·irifof.mation • 18 U.S.C. i.905 

Conspiracy to conceal above facts • 18 U.S.C. 1001, 3 & 241 
.. 

:co.,stitutiona'J rights: 
.. .~· ... > " 

·~ .. . -~· .. , " . . . . - ' ... 
4111 

.. Amendment ... :Protec~tion from unreasonable search & seizure, evidence gathering & 
coUection ;.).'i's rnvestigat'or vi,~laiing this right? 

' .• ' ". •<•, 

5rh Amendm~ot :·Right'to. due process, protection from self.incrimination (must ·: 
determine 'iri advance rt FFI wi.11 lead to any criminal charges}·> are these rights being 
~·~fi . 

l41
h Amendment - Due. proc'ess"clause .. rights& freedoms not speciflcally mentioned in 

the Constituti9r1 !;>ut .. exten~ or ·derive from:·e~isting .. rights:i~e. employee/workplace 
:r.ights.:The Cou,r,:t·ha~ significantly expanded the reach of procedural due proce~s 
~equiring some sort of hear1·ng before. the government may termirtate ivil service 
emi>Joyti'.S'-• are·thiOSe rights being violated? ~ ~ 


