

















10-3. The preliminary inquiry
When an incident of possible loss or compromise of classified information is reported, the command will
immediately initiate a preliminary inguiry into the incident.

Third, my capacity as the appointed BGCA Security Manager was based solely on the authority of the FY
2011 and 2012 inter service agreement only. It specifically allowed me access 1o sensitive infarmation
that may be relevant to the security of BGCA. In Mr. Ford's affidavit, the guidance Mr. Ford received from
my then Supervisory Security Specialist and temporary Chief of Staff, Ms. Sheila Johnson, was on page
1, three lines from the bottom." ...he wasn't hired to be a security manager, that's what the interservice
support agreement was for."

Appointment Order #1 dated 12 March 2012, which is an annual update are order appointing Mr. Bill
Fischlein as BGCA's Information Security Manager per paragraph 5. "The DES Director, based on
inherent responsibilities and duties of the position, is also appointed the following for the installation, and
as required supports tenant activities in the same ‘capacity.”

My authority per-the inter service agreement was, "they will ensure all security related issues are
synchronized with depot security plans” and "clean out and inventory" only. There were no BGAD
information Security Policies or BGCA Information Security Policies when [ arrived, | had on several
occasions recommended the need to create a BGCA Information Security Program through my chain of
command.

Therefore, | was as prudent as possible working my concerned issues about InfoSec utilizing AR 380-5
while under the constant pressure of possibly being counseled for doing it, as had happened praviously.

Fourth, | want to point out that | have only received one performance appraisal from BGCA in November
2011, which was a 1= EXCEEDS, the highest appraisal rating you can receive at BGCA. Since then |
have received no other performance appraisal, | have also. not received any written counseling's,
reprimands or warnings since my arrival to BGCA,

Fifth, my biggest regret is the lack of respect from my higher headquarters peers who seem to have come
to the conclusion that this-is my entire fault, and a waste of time. | did not read one discussion concerning
the possibility that | am so concerned about the protection of the agents that the problem could resuit
from possibility of, “well this is the way we've always done it."

Sixth, the fact that there are so many incorrect guotes, statements and untruths that it would take me a
month to respond te them all.

Seventh and last, if | had known this would cause as much undue emotional anxiety, stress, pain and
anguish for me and my family as it has, | would not have applied for the position or accepted the
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