


EXHRIT £ ¢

Army Reguléticm‘ 190-56
27 September 2006 -

Effective date: 27 October 20086
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" Wilitary Police

The Army Civilian Pallce and Secunty
'Guard ngram |

SUMMARY of CHANGE

AR 190-56
" The Army Clvilian Police and Ser::unty Guard Program

Th]S major revision dated 27 September 2006--

* Establishes the Provost Marshal Gensral as the principal Army staff officer
responsible for the cverall effectivensss of the Department of the Army Givilian
Police and Security Guard {DACP/SG) Program. The Chief, Operations Division,
Cffice of the Provast Marshal {DAPM-OPS), Is delegated as the principal Army
staff officer respensible for efforis fo enhance program effectiveness (para 1-4a).

- * Reguires that DACP/SGs meet Office of Personnsl Management qualification -
standards for the 083/085 series, and conditions of ern plcryment in appendix B
(para 2-2a).

* Requires diagnostic physical agility testing for al emploved DACP/SGs and for
new ‘hires within 30 days of being medically cleared {para 2-2¢}.

* Reqwes the Laufenberg Amendment to the Gun Control Act of 1 968 2s part of
g the pre—ampioyment scresning far applicants (para 2-3¢).

o Estahiushes medical evalua’mcn prac@durﬂs and exraiuatmn gmdeimas policy .
- {para 2- Sg} :



% Estabhshen ﬁl.rmy Regulation 380-87, appendix {, as irze authority for the
dlsqua ifying factors for {)ACP;’SG duties (para 3-ba). . - .

* Does not permit.an individual d:aquahf'ed under IRP 1o .camf.'a weapon and/or
perfarm any law enforcement/security duties (para 3-7h).

* Ree uires civilian police to suvce&fuli‘y graduate from gn accredited an
enforcement academy (para 4—2}

* Requnfes DACP/SG to successfully graduate frem a USAMF?S accredited
academy {para 4- ~2a).

* Provides conditions and processes for waiver of hew hires and excepliors for.
current 083/0€5s for completion of the UE‘:AMPS accredited academy {para 4-
2a). .

* Estabiishes iniial and in-service training requirerments while éu*tharfzing
addtional training to mest specific local {raining requirements {para 4-3}.

* Requires semi-annual weapon qua‘_ﬁﬁcation (péra 4-33,

* Requires ssuance of designated civilian police | demlﬂcailon cards throughout
thé publication (para 5-2).

* Authorizes DACP to carry only siandardlzed credentials wfh auihorﬁy uwts
(para b- Ee)

* Requires installation/activity owning commanders 1o document specific
" autherity and jurisdiction fo DACP/SG (para 5-3a). ‘

N Requires instalationfactivity anmg commanders fc; issue written instructions:
an pohce and security guards authority and jurisdiction (para 5-3a).

' ‘;Prescrlbe& DACPRSG unform requiraments; chapter 6, Uniforms and ' ; ) L
Eauipment replaces AR 6‘?0—10 chapter 2 {para 6-1%. '

¥ Requirss job descriptions be wrﬂen to include all conditions of employment
(app B).

* Prohibits deputat ion of, or granting of, additional authority and jurisdiction fo DA
chillan pofice, ar;d security guards (c:p}:i B).

* Establishes nethyser::a% fitness testing standards {(app D).

* Requires installation commanders 1o issus written instructions on police and
security guards' authority and jurisdiction throughout the publication.



* Establishes med?cai sr.:reemng ;::rocedures and evaluation guidelines policy
thmughau% ‘the publication. : -

* Establishes phytmai rec;mremants and agility ttﬂstmg policy thmughout the :
publication. _ .

= Estabhshea use of condition of employment ata‘iam&nts thmughout the
publication, '

* Requfrés semi-annual weapon qualification throughaui the publicafion..
* Adds reguired traiﬁ%ng tasks thri::;ug hout the publication. .
* Adds a new DA Farm 7588,
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B Chapter 1
General

11, F‘urpc}se

This regulation establishes the Department of the Army Civilien Pelice and
- Security Guard (DACPISG) Program. This regulation applies 1o all DA civilian
personnel in career seres 0082 and 0085. It also assigns responsibilities and
estabiishes policy, standards, and procedures for the effective implermentation of
the program, .

\ 12 Reference

Requ;fed and rejated pubficafions and prescr ibed and refarenced forms are | sted :
in _Qﬁ.%amm

1-3. Expianaﬁmn of abbreviatiené and terms

Abbreviations and specia! terms used in th?s.regula’zion are axplained in the
glossary . :

1-4. Respunsibiliﬁes'

-a. The Provost Marshal General (PMG} will develop policies, standards, and
protedures to enhance the overall effectiveness of the DACP/SG Program.
Under the direction of the PMG, the Chief, Operations Division (DAPM-MP D), will

[

—
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“sfectiveness. The DAPM-MPD will designate s Physical Security Branch

-PS) Program Manager fo oversee and manage the DACP/SG -
ngram The Frogram Manager will be the principal ;:Joan‘f of contact (POC)Y
wzthin the Army on all program maters.

act as the principal Army sfaff :;:fﬁcer. responsikle for efforls to enhance program i [ ’

b. The Depu’w Chief of Staff, G-1 {DCE, Gw1}-—~

{1) Chief Policy and Program DeVe:‘apmenf Division. Ensure civilian
personnel management policies support a skiled and professional civilian pofice
and security guard work force. These policies include recruitment and placement; |
reassignment and termination; job evaluation; classification; pay administration;
development of model job descripfions and pay grades in coordination with Cffice
of the Provest Marsha! General (OPMG); incentives; empioyee refations and
morale; uniform allowances; performance appraisal; trai ining; and career
development. The DCS, G- 1 will act as the orincipal POC with the Office of
Personnel Management OPM} concerning civilian persorme] management
maﬁers gffecting civilian poiice and securmj guarda

{2y Chief, Leader Poficy Division, Directorsts of Human Resources ,
Devefopment. Determing policies relating to DACP/SG participation in the Army
Civiian Employee Drug Testing Program. Such policies will ba coordinated Wth
the Office of Labor and Employee Relations, DCS G-1.

| (3) Commandmg General, U.5. Army Human Resources Command.
Implement policies affecting DACP/SGs assigned to nuclear, biclogical, and
chemical surety or nuclear reactor positions.

¢. The Deputy Chief of Staff. G-4 (DTS, G-4) will accomplish actions
pertaining to issuance of special clothing aﬂd equ:pment for.civilian police and
securty guards

d. The Deputy Chief of Staff, G-2 (DCS, G-2} will ensurs personnel security
policies and procedures are supporiive of the DAGPISG Program.

‘s, Heads of other Army Staff agencies will —
(1) Determine policies within their assigned fifnictional areas.

(2) Designate a single organizational element as a sole POC réspensible

' for cocrdination of DACP/SG mafters within their respective agenoy.

(3) Ceonrdinate such mafters with the DAPM-MPD-PS Prograrﬁ Mznager.



. The Commanding General, US Army Traimng é_nd Doctrine Command
{TRADGC} will provide training develapmeht training, and {raining support
activities for the DACP/SG Program. ,

g. The Cemmanding General, US Army Medical Command (MEDCOM), will
provide Ocecupational Health services in accordance with Army Regulation (AR}
40-5 | and will establish guidefines for medical evaluation of DACP/EG (o ensure

- they are zble to safely perform the essential job funchions.

h Insta Eatzonfactiwty @WW fﬁf}éwj

(1) Provide guidance and steff assistance to subordinate commands,
installations, and activities {c ensure compliance with the intent and requirements
of this regulation.

(2} Effect necessary planning, programming, budgeting, and accounting -
actions to meet command-wide train'ng needs for DACP/EG persz::ranek

{3} Des:gnate & representaive to oversee and manage the DACP!SG
Program. -

' {4}. Closely moniter the installation, activities, and Govemment—mwned, ‘
confractor-cperated {GOCO) faciiities under their cormmmand to ensure
compliarice with applicable reguiatory guidance, ‘

_ {5) Aporove requests to deviate from prescribeld uriform standards andfor
approve mission UNiqUE UNITorMS (11 example, a bicycle-pafrol uniiom).

fro—

w
i, Instaliation and activity cwning cormmanders and commanders of ienant
activities or subord nate units empioymg DACRP/EGE {for examp e, airfields) will

(1) Imp[emeﬁtland enswé gomplianca with this regulation in & manner
approprate for their activities. :

(2} Ensure only individuals who are qualified, physically fit, emotionally
" stable, reliable, and frusiworthy are empio‘,red i DA{JPESG positions.

(3} Identify trammg needs and ailc:cate ﬁecaﬁsary resources to meet their
neads.

{4) Ensure confracts under the Logistics Civl Augmentation Program
provids for use of confract and contract secunty guard services in support of U5,
. Farces.




f. Provost Marshals (FM), or the Director of Emergency Sewvicas (DES) on
installations/activities where thers is no PM, or designated command securliyﬂaw
enforcement ’representatweg Wil — :

{1} Ensur& D&CPISG personnsl are adequately frained and cerified o
perform assigned duties and to react fo terrorist incidents, natural disasters, and
other threats.

(23 1n coord:na‘aon with local Civilian F’ersonnal Advizory Center (CPAC
Civillan Parsornel Operations Center, PW/designated command security/law
enforcemant representative, the select ng official will accomplish the following:

{a) Ensure personnel fampioyed in DACP/SG posmons are quahﬁed
capable, relizble, and trustworthy ' :

{b} Ensure appropriate reliabifity investigations are conduc’zed on Army
employses before they are assigned 1o DACP/SG duties,

{c) Develop training plans to ensure the jocal training needs of
DACP/SG are mei.

- {3) Ensure hiring and recrumng actions are in accordance with job
descr!ptaons

k. Local CPAC's will, with advice from the sewicing legal advisor and heads of
supporting intelligence activities, provide technical assistance and coordinate all
employment mafiers affecting the DACP/SG Program with the appropriate
Ph/designated command securify/law enforcement representative.

. Managers and ur'aupéwisors at all levels will implement internal controls
par AR 11-2 fo ensure adherence te this regulation and ensure the DACPISG
Program is managed efficiently and effectively.

1-5. Objectives
The objectives of the DACP/SG Program are to —

a. Provide centralized and cohesive dlrec’ﬂon to the program whsia reinforein ng
the commander's respona:blhty o manage local assets

f. Enhance the professi onalesm guality, and eﬁaetwanasa of civiian police
and security guards.

¢ Facilitate the overall security of Army installations and agtivitias by
ernpioying civilian personnel to perform security and law enforcement services.



'Chapter 2
Personnel Quahflcation and Selectmn

2-1. Bas:c; character fraits

Basic character fraits of honasty, courtesy, tact, coc:perétion, pérscnal
appearance, and bearing are important factors required of civilian police and
security guards. Perscnal qualities of good conduct and character, integrify,

dependabil ity, ‘and good memaf and physical fitness also are reguired of such
personnel ;

2-2. Qualiﬁcaﬁpn standards -

a. DACP/SG will be required to mest the OFPM qualification standards for
" police or guard positions and conditions of employmeant found in appendix B,
figure B-1 . The OPM gualification standards for the police and guards (TS 224,
~ February 1988, or later versions that may be approved by OPM including
‘separate and approved Acmy standards) and conditions of employment contain
- gualification requirements for DACP/SG positions. Job-related functions, such as
strenucus activity, physical exertion, physical ability, and levels of sfrass as they
© pertain to a specific job will be considered fur both nommal and emergercy
operations. Physical requirements will be per OPM gualification standards,
conditions of employment, and the command's job analyses and will be
standardized at each Installation or activity. Positions requiring more striingent
physical dermnands, that is, Special Reaction Team {(SRT), will be supperted by
OPKMG approved valid job analyses and written pedormance plans. In preparing
job analyses, caraful consideration must be given o whether or not waivers of
physical demands can be considered. -For those posftions reguiring more
 stringent physical demands, meeting the physical requi remerﬂs is g condition to
refain that pay leval, .

b. Medlcat svaiuation for DACP/SG applicanis and current ermployees will be
condustad in accordance with prescribed OPM medical evaluastion standards,
appendiX © , and MEDCCM cardiovascular evaluation guidelines. These medical
standards and evaluation guldelines are tlasigned to ensure the applicanis for &
guard or police position and current employees are physically capable of
parforming the required duties without creating a direct threat {o the health or
safety of themselves or others. | :

. Physical agiiity test ng is applicable to all DACP/SG peramnai and will be
condug‘zad in accordance with a Qpend:x D,

(1) Physical ag%iity testing will be conducted annually for DACP/SG
personnel with & minimum of four months separating the Physical Agifity Test



(FAT), Job dmscnptiona and performancs p ansfperfom*ant;e Standards wl]
comtain the physical agliety taatmg requwemenf

{2} Current DACP/SG employées are required to fake a Dlagncai
Physica! Agility Test within 30 days of being medically cleared and must pass the
PAT within one year from the date this regulation is published; thersafter, annusg
physical agility festing will be recuired for aii DACP/SG within the 12-month
appraisal penc,sd

(3} Probationary employses mus{be advized in writing at the time of initis]
employment they must successfully pass the PAT within their probationary period
and must sign a statement acknowledging they have been so advised.

(4} If any DACP!SG fails to successfully complete the second FAT in
accordance with policy and procedures found in appendix D, the CPAC will be
contacted for advice regarding options defined by apphcable Federal and/or
~ agency guidelines.

{5} Local physical fitness programs are as follows:

{a} Commanders may establish local physica! fitness programs to
provide employees the opportunity to establish and maintain & minimum level of
physical fitness, Such fitness programs may incilde organized exercise classes,
conducted on a scheduled basis, either mEuniarsty of as training conducted in

accord ance with this regulation.

(b Tentat:ve selectees/probationary employees must obiain a medical
clearance from their parsonal physician prior to taking the initial PAT, as
described in appendices B and . This clearance is subject o reviewfappmvai by
tha support] ng medical officer having Federal stafus (see app C J. Gurrent
DACP/SG {nan—pmbaﬂanaw‘i will, prior te taking their inttial PAT, underge
medical evaluation in accordance with appendix C and MEDCOM cardiovasculal
guidelings. Credentialed Government of civilian physicians may conduct the
medical svaluation. The requirements and guidelines {(}PM standards, appendix
<, and MEDCOM guidance) will be provided fo the examining physician to guide
them in their evaluation. Except for contract security guards, if the examining
physiciar is not in Federal service, the resulfs of the madical evaluation and
opinion will be reviewed Dy a physician having Federal status {see app C).

d. All tentafive selectess for an appoiniment as a DATP/SG will be required 1o
undergd a medical examination to determine if they can safely perform the jcb
without posing a direct threat to the health or safety of themselves or others that -
cannct be eliminated by reasonable accommodation.

{1} This requirernent also applies to persmnne! cunenﬂgf empsmyad in
DﬁCPISG positions. :



{2) Employees assigned to DACP/SG posifions wiil be reexamined :
periodically, at Government expense, to determing thair continued physical and
emotional suitability to perform the functional requirements of such positions.
Medical evaluation guidelines and procedures supportive of requirements arg
found in appendix C and MEDCOM guidance. A copy of these requireents -
shauld be provided to medical authonities conducling medicsl evaluation of
DACPISG and tentative selectees. -

 fa) A cupy of the OPM gualfication standards, physical standards -
required for the position concerned (see pars 2-2 }, and medical svaluation
guidelines (see app C and MEDGOM guidance on cardiovascular evaluation),
along with a capy of the requirements in this chapter, will be provided {o the
examining physiclan with Standard Form {(3F] 78 {United States Cm[ Bervice
Commission Certrﬁc:ate of Medical Exam:nation}

(b} To be finally seiec:ted examiness must’ be medically cemf" ed to the
appointing officer as eligible under such standards. :

e. Administrative action, as determ red by management in consultation w‘th
the servicing CPAC and servicing legal advisor, will be faken in the case of
currently employed DACP/SGs who are determined by medical examination to
possess lasting medical or psychiatric conditions that; in the judgment of the
examining physician, constitute a diract threat to the health or safety of
themselves or cthers when placed in circumstances involving arduous physical
exertion or a stressful situation, or w1|| adversely effect performance of assigned
joh dut fes.

f DACP/SG must demonstrate the ability 1o speak, read, WTite, and
und@rstand English suffict enﬁy fo-execule job {equaremenfs

g In the case of contract seaurty guards, the provost marshal in coordination -
with the contragting officer and the servicing staff judge advorate (SJA) labor
counsalor will prescribe in security guard services confracts or contracior
statement of work (SOW)Y performance-bassd work statement (PWS), the -
epecific qualification standards, including physical fitness, suitability, and madical
- examinalion requirements, for such personnel. Medical examinations for contract:
employees will not be conducted at Government expense. The standards will be
" those cutlined as above and as found in the performance SOWAPWS when
issued by the Office of the Assisiant Secretary of the Army (Research, .
Development, and Acgquisition Confract Administration). The SOW/PWS contains
- & standard format for securily guards services contracts. Contracting offices, in
coordination with provest marshals, will monitor hiring actions {o ensure
. compliance with qualification standards. Procedures will be esiablished for
periodic review of personnel records for contract security guards. The specific
provisions of the contract may include the requirement thet Government
" personnel monitor the contractor's administration of required physical fitness



testing. Depending on the size of the t:ioriiract secﬁ:rit}f guard force and the
complexity of its mission, the provost marshal or their representative may be

. appointed as a confracti ng oﬁfcer representative or contracting officer technical
reprasentative, '

2-3. Quahﬁcatwn standards

a. All individuals tentatively selected for appointment to DﬁCPfSG poﬁl’{i(}ﬁﬁ
will be security screened to the extant possible (for example, & minimum of &
losal fles check) priar to being offered an appomtment to such posftions, The
- time period covered by the security screening will be the most racent five years,
or since age "8, whichever s shorter, provided it covers the most recent two
yzars of the 3ppi|cant's life. No security checks are required pmrtn the
anp v::ams 16th bwthday

b. Pre-employment inguivies will be conducted by the PMIDESfdeangneted
command sacurityflaw enforcement representative and willinclude, at a

minimum, checks with former emcloyers and supemsors and persoral
references and a credit chegk. )

¢. The PR/DES/designated command secuntyﬁaw enforcement
repfeserw’catwe also will conduct & check of arrest and criminal history racords
(except where prohibited by local and state law) of the state(s) in which an’
applicant has resided during the most recent five years. The PM/DES/designated
command security/law enforcement representative will maka the record checks
through their supporting police or shetiff'e depariment under the autherization of
the Federal Bureau of Investigation (FBI) National Crimg Information Center
(NCIC) (see AR 190-27 ). PM/DESHesignated command security/law
enforcement representative will also request a records check from the U.S. Ammy
Criminal Investigation Command Crime Record Center (CRT) (see AR 190-30).
A spechic inguiry inte the applicant's suifability. s per the Laufenberg
Amendment to the Gun Control Act of 18968 will be made as part of the pre- |
amployment screening for probationary individuals who are tentafively selected,

g The PMfDESfdes%gﬁaied csmménd"securﬁtyflaw enforcemeant
representative will forward the results of such inguiries to the CPAC with g
recommendation to continue ordiscontinue the processing of the appficant.

e. in addition fo the employment security screening procedures prescribed
above, DACP/SG positions are categorized as non-critical-sensitive and reguire
complation of a favorable Nafional Agency Check and Inguiry (NACT priorto .
appoimiment fo such posifions (see AR 380-67 and BDOD 5220.22-M ).

(1) Filling a position before complefion of the NAC! will be kept to a°
minimum; however, if absolulsly necessary, an exceplion o AR 380-87 must be
-authorized in writing by an authority listed in AR 380-687 or delegated authority,



Cand will contain specific Jus{tf‘cation The commander will be notified of all
exceptfons. In such mstarzces the pcameﬂ may be filled only after the NACI has
been initiated. .

(2) Cerfifying officials (discussad in chapter 3 of this regulation) wil
implement & fracking system to ensure records of personnel hired under such
exceptions o policy are monitored. The CPAC wilt forward the NACH results fo
ths cedifying official on receint.

f The secutity sereening requirements in paragraphs 2-3a | b, ¢ ande
above, also apply to contract seourity guard perscnnel, except the contracior will
be responsml e for conducfing the security screening checks. The centracting

.officer, in canjunction with the provest marshal, will include in the
soliciation/contract/SOWIPWE, a requirement that security guard perscnngl
meet the suitability requirements of this regulation as well az appropriate sscunty
clearance requirements of AR 3B0-87 or DOD 5220.22-M. if applicable. The
confractor will be required to furnish the contracting officar and provost marshal a.
record of the results of each employee's security screening prior to entry on duty.
In coordination with the canfractor and contracting officer, the provost marshal
will conduct the arrest and criminal history checks through the NCIC and CRC. If
security clearances are required for contract security guards, requests for
security clearances should be made to the supporling Defense 1rwest|gat ve
Services office {see DOD 5220.22-M).

g. In addition to the reguirements abw@, coniract securtty guards not required
to have security clearances will underge a credit check as part of the securnity
guard services contract. Results of credit checks will be fumished the contracting
officer and provost marshal, The costs of all such checks and inguiries will be the
responsibility of the contractor uniess the Government explicitly underiakes fo
pay for the {aq uﬁrement

h. Commanders of outside CONUS {DCOI\{US} Army commands will
establish necessary securily screening procedures for security guard personnel
-fo ensure the spirit and infent of this reguiation are mat. The ceoperation of the
. host country will be scliciied. :

2-4, Drug testing

&. All DACP/SG employees must sign a DA Form 50186 (Condition of
Employment for Certain Civilian Pogitions ldentified Critical Under the
- Deparment of the Army Drug-Free Federal Workplace Program) and pass a
drug test per AR 600-85 betore being certifizd under the Ind wduaf Reliabiiity
Program




b. All DACP/SG in the Parsornal Reliability Program (PRP) will receive
-periodic drug testing per AR 600-85 on g random basis to snswe the deterrent
vaiue of the testing program.

c. Contract security guards will be subject to the requirements of AR 800-85 .
on the sams basis as Federally employed Army civilizn pelice and security
guards. These requirements will be incompoTated in any contract for security
guard services.

Chapter 3
,Indmdual Rellablhty Program

3-1, Generai

This chapte:r @siab%sshes the Ind mdua[ Reliahility Program (IRP) for DAGP/SGs.
The IRP provides a means of assessing the reliability and suitability of individuals
being considered for employmeént and provides for confinuous assessment of
personnel assigned to DACP/SG positions. Securify guards ;}en‘orming duties
associated with nuclear (including nuclear réaciors), chemical, biclogical agents,
-toxing, and surety material must additionally meef the criteria of the PRP as
esiablished in applicable regulations.

3-2. Policy

a. Personnel who are assigned to DACPRISG poaxt ons will be reguired to
maintain a high standard of condudt at all times. The protection of instaliations,
activities, and faciliies paricularly those sloring classified and sensitive material,
depends heavily on these individuals. Personnel engaged in DACP/SG duties
work with relatively litfle supervision, and frequently in isolated locations.

“b. Army assets must be safeguarded against the actions of untrustworthy and
emotionally unstable security personnel. All personnel performing DACP/SG
duties will be continuously evaiuated to determing if thelr character,

- frustworthinass, and finess are congistent with the high standards expected of
law enforcament and security professions.

" ¢. Security guards performing dulies associated with nuckear {including
nuclesr reactors) and chemical surety material will comply with the PRP criteria
and procadures contained in ARs £0-5 and 38-€ . Contract security force
personnel will be subject te the work rules astablished by the responsible -
contracior regarding counseling and employment. The individua! may bg
terminated per those rules and no right to counseling or further amp]oyment will
exisi, except as provided fﬂr by ihe responsible contractor.




3-3. Individual Rellability Program apnplicabilify

TheiRPis a condition of empioyﬁent and a.pplies Ito —
a. Prospective employees teﬁﬁativély selected for DAC BISG positions.
b.- Employess currently in such positions.
c. Cczrﬁrarﬁ ée-c&rifyf guards. ' | _ _

3-4. Individual Rena'bi_lzty Program cert.ifymg'of%i;iar

a. The IRP cerifying official will be the commander charged with the
maintsnance of law and order at an instzllation/activity or facility. Those
commanders may designate the PM/DES/designated command security/law .
enforcement representative as the IRP certifying official. The PMidesignated
command securityflaw enforcement representative may in turn further delegate
this function to & senior individual within the PM or securityflaw enforcemsnt
office. Al GOTO facilities, the plant manager may be delegaied as the IRP
ceftifying official, and may, in tumn, further delegate this function to a
knewledgeable individual within the contractor security department.

p. The IRP cerifying O‘Fmals rmust make every efior to maintain frequent
personal contact w1th persons perfmrmmg duties under the IRP

2-5. Disg ua!;f}nng factors

a. AR 380-67, appendix | , will be used to determine e,l%gibiEit‘y'for amployment
or rétention of DACP/SG. The provisions of AR 38067 apply to all DACP/SG.

b All DACP/SG as candidates for the IRP must underge drug testing per AR
800-85 before being certffied into the IRP. Contracior empmyees ‘cohsistent with
the terms of their contract, alse have to undergo drug testing before the certifying
official may certify a contractor amployese into the IRP. Civilian emplioyses in the
IRP will receive drug testing per AR 800-85. Contractor employees inthe IRP
will, consistent with the terms of their gonfract, underge persc}dm testingona
ramdmm basis to epsurs the deterrent value of testing.

. ¢. When, despite the presence of potentially disqualifying factors, an

o individual is retained for duty in the IRP, the certifying official will determing the
nature and extent of the incident to decide if the individual shoukd be disqualified. -
Cif it is determined the individual can be refained on IRP, the cenifving official will

record this information. A memorandum for record {(MFR) will be prepared clearly

autlining the facts considered and the basis for the decision made.



{13 A copy will be provided to the employee who will sign, acknowledging
receipl and the fact they may rebul the matters agserted within a reasonable time
{ncrrma][y five working days).

{7) Both tha MFR and any attanheﬂ rebUftals will be placaed in the
employeg’s official personne! folder’ per g, below.

g. Adverse information not already on record may he ;::Eac:ed in the
employee's official persanngl folder only per current laws and regulations.
Forwaid the inforhation 1o the servicing CF‘&C for evaluation and filing.

e, ¥When an oﬁ'csal aliegation is made as to an indj w:fual s sutaba ity Under the
Lautenberg Amendment of the Gun Gontrol Act of 1968, the individual must be
temporarily removed from any duties requinng the carrying of a firearm, pending
the puicome of any mves‘i gationhnqulry or action.

F As soon as it is suspecied tha“t a disguaiification may mt:cur the t:emfylng
official must comact the semcmg CPAC. : :

3-6. Reliability fac;tu rs

The certifying official in making determinations with respect to an individual's
eligibility for employment, refenticn in sensifive duties, or eligibility for access o
classifled information will use i:he reliabilifty faciors In acccrﬁanoe with AR 380-87

3-7. Unreliability &eterminéﬁori

a. An unrellab;ixty determmatmn may be made at any e,

b K d isqualified under IKP, an mdmdual cannct carry a weapun not perform
any law enforcement/security duties.

¢. A cerlifying official who disqualifies an Army civilian employee from the IRP
will seek the advice of thelr serviving CPAC, and servicing legal advisor fer
assistahce in plaging or separaiing those employees, When personnel are
disqualified from the IRF, this becomes a persennel action, and appropriate
guidance is found in cmian personnei regulafions.

d. In the case of contract secunty guz rda, the contractor will be'required to
replace any individual who is dis_quafiﬂeci under the IRP.

3~8. Eeview of récords

Certifying officials will establish a system for periedic {(at least annual) review of
employee records to ensure any adverse information added to the file after Inftial



certification is reviewed and considersd. The certifying official wrl! review
available personnal records and thosa records obtained as the result of the
employment security screening procedures {see chap 2 } and make a sultability
determination. The pumpose of this review is to determine if information contained
in these records may precluds asmgnment or continued assugnmem Iis DACP’SB' o
pasmens .

3-8. Ffleciaca,[ evaluation

a. A haensed physgman will evaluate the results of the iniial and nerodic
medical examination {see para 2:2b } to determine physical and mental
condition. A competert medical autharity {a licensed physician, physician
assistant (PA), or nurse practitioner) may conduct the examination, but if the

_examination is not conducted by a physician, then the supervising physician
(herein referred 1o as the examining physician) must review, evaluate the re’ssults’,
and countersign 1o make the exam valid. For DACP/SG, when the examining
- physician is not in Federal service, the exam must be forwarded to a physician

_“having Federal status for review and appmva% in accurdam:e with appand X C

paragraph ©-13{5) .

b. The certifying officie] will be advised promptly of any condifion that may

impact on fitness for IRP duty. The certifying official also will be advised of any
. prescribed of over-the-counter medication thal may detract from the individual's
- abllity ©o'perform assigned duties. When the certifying official suspects thera is a
rmedical condition that has not been discovered, or has questions about the
impact of a known medical (including mental) condifion or medication on
- religbility, he or she will consult wth the medical authc:-ﬂfy before makmg a final,
detarmmat on.

c. The examining physician will make a recommendation te.the cerfifying
official on the reliability of the individual. The final decision will be made by the |
certifying official or, where appropriate, a reviewing official (designzted by the
commander concarmed), and will be based on a thorough review of pertinent
information and cansultafion with appropriate medical personne! and the CPAC.

3-10. Certifying official's evaluation.

a. After the personnel and medical records are screened, the certifying official
will determine whether the person is accepiable for asgignment to, or retention in,
the IRP. If acceplable, the c&“t itying official will mtemew the individual and cover,
the topics below: : :

- {1} The dlsqua!wmg fat;icrs listed in AR 380- 5”}’ and medical L‘.Dndrtmns
dizsqualfying for assignment of retention in the IRP. ,

(2) The importance of tha aaagnment and the respﬂnsibi!ﬁieé nvolved.



DA Form 5557 (Ingividua! Reliability Screening and Evaluation Renord) will’
 be'uzed to record enfeening and evaluation of Army employees and contract

~ personnel. Such infermation will be mainteined in accordance with AR 25-400-2
and will be safeguarded in accordance with AR 340-21 | AR 25-55 | and the
Health Insurance Portability and Accountebility Act, o

{1) The orginal DA Form 5557 wil! be filed in the individual's official
personne| folder, and a copy will be refained in the files of the certifying official.

(2) A copy will be forwarded ic the scresning medical activity and retained
in the mdividual's medical records where it will serve to identify the individual as a
member of the IRP sc med:ca% personnel can carry oul their responsibilities of
this regulation.

3-11. Continuing eva{uatiﬁn

& The 'ERP i$ & commanders program that he must be aware of, and
concernad with, the personal status of thelr personnel &t all imes. In order for the
IRP 1o work, total team effort and interaction s necessary. Supervisors at all '
levels have an inherent responsibility to inform the commander of all cases of
errafic performance and poor judgment by perscnnel on or off duty that could

- affact on-the~job reliabllify. Al personnel are responsible for reporting 1o their
immedtate supervisor any behavior that might affect their co-workers' refiabilit

b uontlnucng evaluation of [RP personne! is essenfial, Any incident or
problem that might be cause for temporary or permanent remaovalirom IRP duty
must be promplly reported to the cedibirg-efsial.lRP personnel, supervisors,
assoclates, personnel officers. Those who provide medical care and maintain
medical records are required to repart any incident or allegation as 1o an

“individual's suitabil 1ty under the IRP. Oral or taiaphuna notice will be confirmed in
writing. :

c. To ensure c:arttf\,rang ofﬂcaafs are aware of palterns of behavior that may
indicate unreliability, installztion/activities should establish systems {0 incorporats
reference counseling of employees in both supervisor and employee recerds.

- These records will be perfedically reviewed by certifying officials.

d. If the commander becomes aware of behavior that may reflect adversely
oh an employee’s lovalty, as outlined in AR 380-67 , DA Form 5248-R (Reporf of
Unfaverable information for Security Determination) will be forwarded to the
Commander, U.S. Amy Central Personnel Security Clearance Facility, ATTN:
PCCF-M, Fort Meade, MD 20755-5250.

8. Un-der thé IRP, the employee has a continuous responsibility to report all
“medical treatmént and medication lo the compelent medical authority as it
occurs, regardless of whether the treatment was provided threugh %he Feaderal



Heaﬁ‘h System ar by a wrivate health care p%mideru The supervising _physician will
make a recommendation to the cerlifying oificial as to the potential impact of the
condition, treatment, or medication on reliability.

3-12. Tenﬂporér‘y medical restriction

When performance of duty may be impaired by the use of prescribed medication
ar shortterm medical condition (ncluding stress), the person will be immediately
restricted from duties he or she cannot safely perform or would exacerbate the
medical condition. The empleyee will be assigned duties that do not conflict with
this condition. or, if no such dufies are available within the work unit, managerment
will coardinate with CPAC to.find other suitable dufies.

3-13. Gontrab’tor requirements |

& The requiremerts of this chapter wilt be incorporated in all contracts for
security guard contracts or SOW/PWS for contract securily guard services.
Contracts will be updated as needed fo comiply with substantive changes {o this
regulation,

b, The contract will require that contract employvess performing security guard
duties mest the reliability standards of the IRP. Contractors will —

{1} Instruct confract personnel on the purpos& standards and pracedures
of the IRF and physical fitness and agility standards.

{2) Instruct each employee that assignment to 8 securily guard pesition is
subject to the standards and procedures of the IRP. :

. {3) Ensure eraployees assigned or to béaséig_ned foa securi{y guard
position have the required. madical examinations and evaluations. .

(4} Provide for sufi cient chservation by contract securily parsonnel of |
employees assigned to security guard positions.

_ (5} Give the results of @ medical evaluation of any contract employees
assigned or o be assigned 1o a security guanﬁ position to the certifying officia 31
Fromotlly repart any data conceming empioyees that is relevant to asmgﬂment
refention, ur disqualffication under the IRP.

{6} Assign to security guard positions only thasu empiayens whc} are ?ound
by’ the s:ertﬁfymg official to be eligible. ‘

(73 0n nofice of mfr:::rma* fon that is or appeara to be reason for
disqualification, promptly temporarily remove an employse from a security guard
‘position, and inform the certifying official promptly of the action and the reasen.



(8} Promptly inform the proper activifies fwithin 24 hours) so that entry
control and access lists are updaiad to bar removed or disqualified personnel.

{8} Emr‘ned"aiely suspend an employee from a security guard position whan
tha cerfifying official informs the contractor the employee has been tern;:mran!y
ramoved from the IRP,

{10) Remave the emploves when informed he or she is unacceptable
because of fallure {o meet reliability standards and has been parmanenty

d;squahf fed.

Chapter 4
Training
41, General

The effecliveness and professionalism of the DACP/SG are: directly related to the
fraining program. Effective training depends on leadership, innovative planmngt
and effcten‘t uss of resources.

4~2. lnif_lai training and certification pb_ficy

2. The PM/DES/dasighated command security/law enforcement
representative will ensure all DACP/SG have graduated from a U.S, Army
Military Police School (USAMPS) accradited academy or completed the waiver
process and have complated the Field Training Officer (FTO} program prior fo
assignment of dulies. The DACP/SG also must accomplish an in-service training
program to maintain cerfification.

& The DACP/EG —

{1} Must successfully complete a training academy accredited by
USAMPS, USAMPS will publish and maintain a list of accredited academies.
USANPS will ccmrdmate with OPMG prlm’ to identification and actual accrediting

of regional academ

{a) The proponent for DACPISG traming and training doctrine is
USAMPS. The standards for training acoreditation will be established by
UBSAMPE. :

{0} Appendix E identifies USAMPS policy for waiver of initial acadermy
attendance for new hzres and exceptions {0 tral nrng of existing DACPﬁSG



(2} Programming for and fund ing' of inlial and in-service training
requirements are the responsibility of the installation/activity commander.

{3) Will not be assigned duties requiring the carryiiwg afweapcns il
required use of force training and weapons quahﬂcatror have bean sucoessfully
completed.

(43 Wll! ensure individuals have one year from the date of this regulation
request an hitial training waiver,

¢. Probationary officer training and training waivers MfDEf ;
command security/iaw enforcemant representative will instiute a Fleld Training.—

Pregram (1 1 1) (o ensure DACP8Syare Tapants of mdvdualy performing © FVZ/[Q
“TeqUiTed MsSHTT tasKE . EaT DACPISCwitsaetEEsTUlly coriplete an T 1P
~gpeciic 1o TheT CaTeeT SoTies 108 S/ES T TN SUCCRSSTU GTaiUanon fom, or D\)

smmted'-‘ba%‘acammymmmg g FTP will assist ocal -

PMDES/designated command secuntyaw eniorcement representative to train,
monitor, and evaluate individual DACP/SG in a structured program. Senior ~ D{
personnel will be assigned as an FTC with probationary officers (PO} in the same

series [083/08E) to frain, chserve, and document the progress of the PO in a DL
preseribed system allowing the FTO, FTP staff, and the PM/DES/designated

command security/law enforcement representative to moniter and cmre.ct IB8UES
in ‘fhe PO's training.

_d. Requirements -— o _ S :

{13 DA Civittlan Police POs (083) will be reguired fo successiully complete a 2 bt L/
284-hour program with five separate phases which allow the FTO and the , é”’ffj B
- PMIDES/desighated command securilyllaw enforcement representative 1o - ﬁ@%
defeqmine i the FO Is salsiacterily crogressing and able to apply those skills, S
know‘ler:_lg_ and abilifias raquired for the installation's mission before procesding
_t_cr_ﬁ*m_g,mﬁ_g_b@;_@_‘@urmg each pligse e FTor T dotumenting proficiency and
deficiancies and applying dorrective training as needed. Al the end of the FTP, ¥
appropriate, the PM/DES/designated command security/law enforcement A ﬁb@j
representative cerdifies the PO as guaiified to pedorm assigned duties. (;U:

 {2) DA Civilian Guard POs (085) will be reguired tp successfully complete
an 80-hour FTP structured as above specifically tailored to the guard mission.

{37 DACP/SGs who have been otherwise trained in their carser field and
have been waived by USAMPS from hasic aceredited academy attendance also
will be reguired to successfully complete their career field specific FTP and have
any ﬁmg of locabon spedific raning (not found in ther Training history) reguired
_Inrmission sugcess conducted and evaluated in g mentored ‘structured

envsronmem {




- {4) PW/DE8/designated command securiiy/law enforcement representafive
. will appoint FTOs based on training, education, professional reputation, and
- axperience as well as their documented abilty to perform the required job skills.
PM/DES/designated command sacurity/lew enforcement represeniative also
- should consider the FTOs motivation and enthusiasm 1o participate in mentoring
and training, as well as the FT0s abliity to efiectively evaluate and train POs.

€] US&MPS W|E1 prod uce FTO and PO manuals, with career series apemfrc
programs., .

\/

e Army security guards (seres 085) that have been perfonming law O{
enfofCement dulies and ars being considered for reclassification under the {)83 . i

A Waiver for intial training af a USAMPS accredited acadeémy can be requesied
per aggenazﬂ?‘: T

\%}.ﬁ —-seTEs Wil be TeuuNad 10 meet the condiions of paradraph 4-2a of this regulation.

QFE"“‘

4-3, In-service training and d&cumentatmn requ:rements _

The PM!DESIdaSlgnaiad command seaun‘zyfiaw enforcement representative wi H

record training and certification for each DACP/SG. Documentation will be fead Iy
availabie for review and ingpection.

a. Annual in- sefvice irairing will be conducted a’i each ingtallation/activity to
ensure DACPISGs maintain proficiency in their law enforcermant and guard skills
3 current in slate-oithe-aif G0CHME JThe annual training requirement

will be identified by CPMG based on recommendahons from US&MPS and the
OPMG working groups.

b. USARPS will publish znnual in-service Training Suppori Packages (TSP)
through the OPMG NLT 1 December of each calendar year.

¢. Weapons fraining, with qualification, will e conducted semi-annually and
foliow the in-service TSP guidance. The physical rangs requirements established
by TRADOGC for weapons qualification and familiarization are prefened, Where,
bacause of temporary safety or resource constraints, such ranges do not exist,
the responsible PM/DES/designated command security/law enforcement
representative may permit deviations. Allernate range configurations approved
by recognized Federal, state or focal law enforcement agencias (for examples,
International Association of Chiefs of Police, state police academiss) may be
utitized for quakf’catonﬁamzhaﬂzatton purposes, PM/DES/designated command
securityflaw enforcement representative will document any approved deviations.
For safety or resource constraints that last more than two years,

. installation/activity owning commands will apprové deviations.

d. Instaliationfactivity owning commands, and iccal insia?%atimfar::‘aiv?ﬁés may
establish specific local training pregrams, in addition 1o the annual inservice



requirement, to identify and address loca! security/law enforcement issves (such
as specific response to local priority resources, unigue physical security issues,
and so forth:). These additional training requirements will be determined by
specific assigned duties. Lasson plans for these training requirements will be
written and approved annually by the PM/DES/designated command securitylaw -
enforcement representative and must contain measurable standards for fraining
success, These local training reguirements will be documented and maintainad
by the installation/activity and made avaftable for inspection. .

4-4. Contract security guards

Security guard services contracts of contractor slatements of work/performance-
based work statements will include fraining and qualificalion reguirements
appropriate to assigned job tasks or duties per guidance and local requirements.
Documentation for the training and qualifications of each individual will be made.
available to the responsible provost marshal for review and approval prior to
assignment of the contract security guard. Confractor training courses and
supporiing material will be avalable for the provest marshal's review.

Chapter 5
Authority of Arm‘y lelan Police and
Security Guards |

5-1. General

This chapter prescribes ihe authorlty of DACPISGs performmg !aw enfurcement
or secuﬂfy functrons on Army mstaléationfactmt es

-5-2; Autherity

a. DACP/3Gs performing law enforcement and security duties authorized by
the installation/aciivity commander may apprehencﬁ any persens found on the
mstaliahcnfact;mty for offenses committed on post that are felonies,
misdemeancrs, breaches of the peace, a threat 1o property or welfare, or -
detrimental to good order and discipline. Such apprehension authority is limited
to issuing citations and turning the subjact over to the appropnata chvilian or
- mE}!tary aufhurliles

B. DACP/SG personnet while on duty are considered part of the Department
of the Army and, therefare, are subject to the restrictions on aid to civilian law
enforcement imposed by section 1385, fitle 18, United Siales Code (18 USC
13835}, commonly known as the Posse Comitatus Act Accardingly, any proposed
aid to civillan law enforcement must be reviewed by the senicing SJA




¢. Army security guaid authority snd jurisdiction to perform force protection
tasks on their installationfactivity are valid while performing these dufies during —
their work hours only. An on-post apprehansion conducied by an Army sacurily
guard in an off-duty status is a detention by a private citizen. Army security
guards will not carry Army weapons while off-duty. Army weapons are not
permitted for carrying on a stand-by basis. Army securify guards while on duty
will not carry privatslyv-owned weapons or privately-cwned ammunition. The
carrying of privately-owned weaapons on post, by offduty DACP/SGs, will be in
accordance with palicy established by fhe instaﬂatiohfactiv&fy'commandar.

¢ Army civiian police authority and ;unsri;t:ﬁoﬂ o perform law enforcement
tasks are valid while performing these disfies during their work hours only. An on-
post apprehension conducted by Army civillan palice in an off-duty status is a
detention by a private cifizen. Arfny chvlian police will not carry Army weapons
while.off duty. Army weapons are not permitied for carrying on a stand-by basis.
- Army civilian police while on dufy will not carry privately-owned weapons or
orivately-cwned ammunition. The carrying of privately-owned weapons on post
by off-duty Army civilian police will be in accordance with policy esiabhshed by
the installation/activity commT ander

a. Contrac‘t security guards will not carry Anmy weapons while off duty.
Gontract security guards while on duty will not canry privately-cwned weapons or
- privately-owned ammunition. The carrying of privately-owned weapons on post
- by off-duty CSGs will be in accordance with poimyf estabhshad by the
‘1r;siallatmnfa¢fﬁfi‘ty commander.

L DACP are authorized and wiill be issued standarmzed it

credentrals/identification cargs DA Form 7699 (Depariment of the Army PD!ECE
icer Lradential) {sge fig 5-1 ). The duly uniforrT and baoge mMay oy e won
“Tiwhile on duty or while travaling to and from work as defefmined by '

Pwlfdes igriated Commart Securtyifaw r:suorcemem FEpresentanve. Whils
& guty uriform and badge, T envens to

perform law enforcement tasks on their installationfactivily. The
credentials/identification card will have the limits of authority cleary showmg the
authority 1s only valid while on the military instaliation, and the
credentials/identification can:l will not be kept in the same holder zs the badge

g. The autho'rity and Iiabiiity of civilian se'f;urity guards overseas. epa 0N
applicable infernational agreements, Status of Forces Agreement, and local la
Seek the advice of O*“ONUS SJA regarding the status of such personnel,

5-3. Written instmctions

a The iﬂstaﬁéﬁonfactivity ccmmanﬁer, in conjunction wi;ﬁ the SJA and
PM/designated command securityflaw enforcement representative, will decument
their speciic delegation of authority for DACP/SGs within their respective

P



jurisdiction {see-app F ). Collective delegations by funclienal groupings (that is,
pclice officers, Job Series 0083, securfty guards, Job Series 0085) of by position-
title {for example, desk officer, lead police officer, police officer, guard, lead
guard, and so forth) may be made. In addifion, procedures must be established .
16 ensure sach DACPISGE acknowladges in writing, 2 clear understanding of their
autherity and jursdiction. Writlen instructions will be reviewed at %eaat once a
year and Updatad f necessary,

b. Because of potential conflicts of intetest and Posse Comitatus Act issues,
DACP/SGs while wearing the duty uniform and/or badge, may not be depulized
of exercise-any additional authorfty and jurisdiction other than given by the
|nstaiiaﬁ0nf‘actwsw commander as Epecrﬁed in paragraph 5-3a  above, while on

guty,

Department e}f Ehe Army Police Ofﬁcer
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Figure 5-1. Sample of DACF credentials
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Chapter 6
Uniforms and Equupment

6-1. General

This chapter prescribes the CACP/SG unfform and directs its wear by DACP/SG.
This chapter applies to civilians hived direclly by the Department of the Army as
police or security guards in positions covered by OPM Position Classification
Standards. Installation/activity owning commanders may authorize gther
perar:mﬂél who stpervise DACP/SG, glch as civilian PM/DESdesianated
“Zommand securty/law emoroemeant representat ve, 1o waar the Dﬁcﬁf&@.«
untform.




6-2. Policy

" a. The policy of the Army is DACP/SG will waar uniforms while on duty 1o
gnsure ready identification and as an emblem of authorily. The uniform and
accessories will be of the same configuralion and material composition for both
male and femals. The uniforms prescribed herein are the suthorized standard
ftems and combinations of clothing and insignia, which comprise the uniforms

. authorized for.dufy wear by DACPSGE. The DACRISG badge.is authorized for

wear while andufy or fraveling toffrom work anly.

A. Authority to deviate from the uniform standards and specifications

'pre,scr:brhd in this regulation wili be granted only in unusual circumstances and in

accordance with paragraph 1-4(h | above. Installation/zctivity owning commands
have the authority 1o approve requests to deviate from prescribed uniform
standards andfor approve mission unigue uniforms.

¢. Commanders af chemical, biological, and nuclear facilities are authorized
deviafion from the standard DACP/SG uniform. DACP/SGs employed at
chemical, biclogica!, and nuclear faciliies can wear the military Battle Dress
Uniform or Desert Combat Uniform consistent with the surmundmg topograghics!

. features.

d. In the case of contract security guards the contractor will be required to
furnigh the necessary initial and replacement items for a uniform of a design,
material, and color approved by the installation commander or his or her duly
authorized representative {such as provest marshal or security officer in
coordination with the confracting officer). The uniform will include a badge, a
patch displaying the name of the contractor, and a name tag for the individual
employee that will be displayed prominently ori the cuter garment. The contractor
also will be required to provide uniform clothing for use during fou! weather, such
as rain, sleet, show, and extreme cold, meeting the requ ;‘ementg stated above.

B-3. Standards of‘appearance

The DACPSG will maintain a high standard of dress and appearance at alt

times. Properly fitted uniforms will be ¢lean, serviceable, and pressed, as
necessary. Personnel must project a professional image thet leaves no doubt
thay are responsible for good order and discipline, Crease trousers and sleeves
of shirts and blouses. Ironing other Ines/creases into the shirt is not authorized,

© Although somg uniform items are made of wash and wear materals or treated

with & permanent press finish, some pressing may be required o mainiain a neat
professional appearance, Aricles carried in pockets, that is, wallefs, checkbooks,
combs, and keys, will not profrude from the pocket or present a bulky
appearance. Do not aitach items, such as keys and key chains, to belf loops or
belts unless required for duty Cell phones may be attachad to the belt. While in
uniformn, personnel will not place their hands in thelr pockets except briefly 1o



place or retrizve objects. The DACP/SG will keep uniforms fastened closed.
Metallic devices such as metal insignia, belt buckles, and belt tips will be keptat -

“proper luster and free of scratches. Replace the insignia when if becomes
unserviceable or no longer conforms to standards. Footgear W{" be clean and
polished {if appli Gab!e {o component materials).

_6-4. Personal appearance

a. Mair (general). Hair and grooming practices.are as specified. The
DACP/SG's halrstyle must be neal, clean, and accepiable by the criteria
gescribed below. There will be no extreme or fad style haircuts or hairstyles. No
. fines or designs will be cut info the hair or scalp. If dyes, tints, or bleaches are
used, colors used must be natural to human halr and riot present an exirems’
appearance. Personnel may wear a wig or hairpiece in uniform to cover natural
baldness or physical disfiguration caused by accident or medical procedure,
Whien wom, it will conform to the standard haireut criterfa as steted. Maircuts,
~ without reference o style, wilt conform to the following standards.

(1} Mafes.

(a} The hair on top of the head will be groomed and have a neat
appearance. The length.and bulk of the hair will not be excessive or present a
. ragged, unkempt, or extreme appearance Hair will present a tapered
appearance and when combed will nof fall cver the ears or eyebrows or touch
the collar except for the closely cut hair &1 the back of the neck. The biock cut
fullness in the back of the head is accepiable in moderate degree as long as the.
tapered look is maintained. In all cases, the bulk or length of hair will ﬂat interfere
with the nommal wear. of haaa‘gear

(b} Sideburns will be trim, have a horizontal lne and will nat have a

flared appearance, Sideburns will not exiend below the lowest part of the exterior
- gar opaning. '

{c) The face will be clean-shaven, with mustaches permitted. If a
mustache is worn, it will be kept neatly timmed and tapered and will net present
a chopped-off appearanca. Handlkebar mustaches, goatees, and beards cannot
be worn. If appropriate medical authority prescribes beard growth, the length
required for medical freatment also will be specified. For example, "4 neatly
trimmed beard is authorized, The ,iength yal not exceed % ;nch §

{2) Females..

{a} Hair will be rieatly groomed. The length and bulk of the hair will not
be excessive or present a ragged, unkempt, or extreme appearance. Hair will not
fzll over the eyebrows or extend below the botlom edge of the coi!ar Halrstyles

will not interfere with proper wearng of neadgear



{6} Hair holdihg ormaments {such as, but not limited to, barrettes, pins,
clips, bandsa), if used, must be unadormed and plain and mlst be similar in color
to the hair, and will be inconspicuously piaceﬂ Beads or simitar ornamemaf items

are not auth:}r zed :

b. Cosmetice. DACP/3Gs are authorized to-wsar cosmetics applied
canservatively (as determined by the PIM/DES/designated command security/law
- enforcement representative) and in good taste. Exaggerated or faddish cosmetic
.styles are inappropriate with the uniform and will not be worn. . '

c. Fingsrmaifs. Al persornel will keep fingemails clean and neatly timmed so
- as not to interferg with performance of duty, detract from the prefessional image,

or present a safely hazard. If used, nail poilsh must be« a ratural or clear color fo
cemplement the unifarm. :

6-5. Wearing of jewelry

a. The wearing of a wrist watch, a wrist dentfication bracelet, including a
conservative style MIA/POW identification braceiat {only cne item per wrist), and
not more than two rings (wedding set s considerad one ring) is authorized with
DACP/SE uniforms unless prohibited for safety or health reasons as jong as the
style is coﬂ5ewaiwe and in good taste.

5. No jewelry, watch chaing, or similar tems will appear sxposed on uniforms.
_ Authorized exceptions are a wnsawatwe fie tack or fie clasp for wear with the
Tuli- Eength neckiie. .

e No aﬁashing, affixing, or displaying objects, atticles, jswelry, or
ornamentation to or through the skin is authorized while in unifarm or while in
civitian clothes while on duty {that is, wearng civilian glothes during official travel,
attending canferences and training, and so forth),

&-6. Wearing of eyeglasses, sunglasses, and contact lenses
- a, Wear of eyegiasses and sunglasses.

(1 }Gonsawat Ve presor:pflon eyeg!asaes are authorized for wear with afl ‘
uriforms, :

(2} Conservative prescription and nenpreseription sunglasses are
authorized for wear except when in formation and while indoors. Presgription
glasses of a photo-gray type materfal that autormatically changs framlight {o dark
ars authorized. Individuals, who are reguired by medical authority fo wear
sunglasses for medical reasons other thah refractive error, may wear them ‘

- except when health and safety considerations apply.



{3) Restrictions on eyeglasses and sunglasses, Trendy eyeglasses or
sunglasses or syeglasses or sunglassses having lenses and frames with initials or
other adarnments are not authorized for wear. Personnsl may not wear lenses
with exireme or trendy colors, which include, but are not limited to, red, yellow,
blue, purple, bright green, and orange. Lens colors must be fraditional gray,
brown, or dark green shades. Personne! will not wear lenses or frames so large
as o detract from the appearance of the uniform. Personnet will not attach
chaing, bands, or ribbons to eyegtasses. Eyeglass restraints are authorized only
when required for safely purposes. Personnel will not hang eyeglasses or
eveglass cases on the uniform, and may not let glasses hang from eyeglasa
restraints down the front of the uniform.

b. Restrictions on coniact lenses. Trendy or extreme eolored contact lenses
are nof authorized for wearwith the uniform. The only exception is for opague - -
lenses presmbed medically for eye injurias. Addifionally, clear lenses with

designs that change the contour of the Iris are not authorized for wear with the '
uniforr.

6-7. Wearing of security identification badges

The PM/DES/designated command securityflaw enfarcement representative will
srescribe the wear of security identification badges for restricted areas in

~ accordance with applicable regulations. Personnel will not wear security
identification badges outside the area for which they ate requited. Personnel will
not hang other items from the security badge(s}. The manner of wear will be
determined by the arganization that requires wear of the badges,

-8, Wearing. of personal protective or refiective clathihg

a. Profective headgear. Wearing of commercially designed protective
headgear with the uniform by personnel operating motoreycles, bicycles, like
vehicies Is authorized. Protactive headgear will bg removed and auihcr:zad
DACPF/SG headgear Wiél be Gonned when travel is comp%ata

b, Protectivedieftective clothing Cc}mmanders will authorize the wear of
protectivelreflective outer garments with uniforms. wHan safety considerations .
make it apprapnaie

c. Ballistic resistant personal body armor This. body armar will be worn whils
on duly whenever armed. The Department of the Army standard body armor is
National Ingtitute of Justice T‘y’pﬂ I

§-9. Hygiene and body groaming

All personnel will maintain good dally hygiene and wear their uniferms so as not -
to detract from an overall professional appesrance. Tattoes or brands prejudicia!



b

to good order and discipline are prohibited. PMEDE$fdesfgnatad cormmand
securityflaw enforcement representative will determing the acceptability of tatfoos
or brands. Examples of tattoos defracting from a professional appearance

- ncluds: ' '

a. mxtramist fativos or brands are those affiliated with, depicting, ar
symbolizing extremist philosophies, organizations, or activilies. Sxiremist
philosophies, crganizations, and activities are those which advocate racfal,
gender, or ethnic hatred or intolarance, advocale, create, or engags in illegal
discrimination based on race, colar, gender, sthnicity, refigion, or national origin;
or advocate violence or other uniawful means of depriving individual rights under
the U.S, Constitution, Federal, or state law {see AR 600-20, para 4-12).

. b Indecent tattoos or brands are those that are grossly oHensive to modesty,
decency, or propriety; shiock the moral sense because of their vulgar, filthy, or

disgustiig nature or tendency fo incite lustful thought; ortem:l reascnab%y to
corrupt morals or incite bidinous thoughts

¢, Sexist tattc:-os or brands are those advocaling & philusophy that degradés
or demeans a person trased on gender, but may not meet the same definition of |
“mdecent b

d. Racist faftoos or brands are those advocating a phxﬁosophy that degrades
or demesns a peraan kased on race, ethnicity, or nafional ofigin. '

§-10. Uniform a[mwances

a. 'fnfffe,? aflowance. Payment of an initial allowance in the amount of $400.00
is guthorized. .

b, Replacement afiowance. Payment of a $100.00 quarterly replacement -
aliowance is authorized affer ong complete year of service untit the individual is
no longer serving as a DACPISG.

§5-11. Required!prohibitiém ofwearing the DACP/SG uniform

a. All personnéi will waar the DACP/SG uniform when on ¢uty uniess an
-exception for wear of civilian clothes for mission regsons is granled.

(11 All service uniform combinations are authorized for year-round wear.
However, appropriate discretion will be used based on weather conditions and
gduties,

{2} Installation/activity commanders and/or PM/DES/designated command
securitylaw enforcement representative may authorize DACP/SG to continue to



waar uniform items changed in design or material as long as the tem remains in
serviceable condition unless apeﬁslﬁcall}f prohibited.

b, The DACF/SG uniforms are prczh:b:tecf for wear while off duty, excent in

- transit fc or fram dufy. The DACP/SG are specifically prohibited from w:—zanng
their uniform under the following GIFDUTI'IS’IEHGES

(13 In connection with the furtherance of any poltticai or commemzal
:ntarasts or when engaged in off- duty civilian employment,

{2} When participating it public speeches, interviews, picket lines,
marches, rallies, or public demonstrations, except as authorized by competent
autharrtgf

{3) When attending any meeting of avent which is a function of, or is
. sponsored hyF an extremlst organization. '

{4) When wearing the uniform would. brmg di snred]t upon the Army.

¢. Headgaar will be womn with the DACP/SG un form excepl if it would
interfare with the safe operation of vehicles. The wearing of DACP/SG headgear
is not required while in or on a privately-owned vehicle (including a motdroycie or
bicycle), commercial vehlcie or public conveyance (subway, train, plane, bus,
and 50 forth). '

6-12, Duty uniform
Based on the type of duties the DACP/SG s expected to perform the
instailationfactivity commander will prescribe the duty uniformh from the following
opions. ’
8, Standard DAGP/SE uniform.
(1} Shirts.

{’a) Shirls will be meadlum or navy blue. Su;)awnsﬁry personnei may wear
a white shirl. & white crew or v-neck tee shirt or turtleneck/mack turtleneck shirt

will e worn under this shirt A navy biue tee shirt ‘may be worn under the navy
blug shirt. ‘ : .

' {b} Long- and shori-sleeve shirt. Shirts will have collar stays, two front
pockets with button-down flaps, and an evelet badge {ab. The long-slesve shin
will have two button cuffs. The short-skeeve shirt will have a convertional collar

{2 Panfs(



(&) Pants {trousers ard Bermudarwalking shorts) will be navy blue and
straight lsgged, with two front pockets, two hip packsts, a waistband, belt 5:’traps
and a zipper front closure on the center frant.

{b} Suparvisory personnel may wear gold in color braid, 1-1/2 inches
wide. The braid will be sewn on sach outside seam of the trouser leg-from the
bottorn of the waistband to the bottom of the treuser leg.

(3} How worn. The standard DACP/SG uniform is intended far wear during
mest en-duty ocoasions. These uniforms will be worn with the shirt tucked inte
the trousers so the shirt edge Is alighed with the front fiy opening and the outside
edge of the belf buckle forms s straight "gig line” Sleeve lengih on the long-
sleeve shirt will extend to the center of the wrist bone. The long-sleeve shirt will
be worn fully buttoned with a full-length fie or over the mockAurtieneck with the

“collar button epen. The short-sleeve shirt may be worn with of without a full-
length tie. Trousers will be fitted and worn so the center of the waisthand is at the
natural waistliine. The frousers will reach a point approximately midway between

the top of the hes! and the top of the standard shoe | in the back. The frf}UaerS
may have a shght brealk in the froni

(4} Szaﬂdard uniform accessories. The DACP/SG uniform will ccm5|$t of the
following:

{2 Bel’t_ {see gara 6-13a }.

(5} Footwear (éee para 6-13b }.

(o) Nameplate (see para 6-13c), -

(d) Badge and cap insignia (see para 6-13d J.
(2} Shoulder insignia (ses para 6-13e ).

(H US fiag f:%oth replica (see g@j@ﬁ;ﬁf_}.

g} Headgear_isaﬁa para 6-1 Eg X

() Law enﬁ)rcement equ%ﬁmaﬁt {see para 6-13h 3.
| (1} Rank inséénia.(see ‘Qara 8-13i ).
’ {j} Neckie {see para 8-13] 0

(k) Gloves [see para (8-13k ).

(1} Wet weather gedar (see ars 6131 Y.



{m} Windbreaker (see para §-13m ).
) E‘:-waéter (see para6-13n Y

{0} Car jacket {ses para 8-130 ).

{p} Scarves (5@5 ara §-13

{g) Cap cover, rain (see gara 6- 13@ ).

| {r1 Protective clothing and saui pment {see para 8-13¢ }

(s} Drgamzatlc-nal clothing ard equipment, as deie[mmed by the
commander in accordance amth CTA 50-900 (ses para 5-13s 3.

{t) Awarﬁs {seg para 6-131 )
(1) 8kill quallficetion badges (see para 6-13u ).
b. DAGF/SG ulifity uniform. |
{1} Mafer?af composifion.

- (g) Het wea’zher shlr‘t and trouser5 navy blue using fabnc: of 1DD percent
rip-stop cotton. : :

{s)] Temperate shirt and trousers navy blue using fabric of 50/50 nylon
and cotion twill, ‘

- {2) Unifoim compos:’fr‘m.

" {a} Shirt, navy bite There are two oplions are available. The first option
is a'single breasted "bush typs" design with a back yoke, coliar, four paich beliow
type pockets with flaps (fwo upper and two lower), a straighf cut bottom, and
cuffed slesves with reinforcement patches at the elbows, and an eyelst badge
tab. The second option is a single breasted "bush type" design with a back yoke,
collar, two upper pateh bellow type pockets with flaps and cuffed sleeves with
reinforcement patches at the elbows, and an eyelet badge tab. An appropriate
colored erew neck tee shirt will be worn with the Utility Uniform.

(b) Trousers, ue. The trousers contain four standard type pockefs and
two lag beliow type pockets. Reinforcement patches have been added af knees
-ahd buttacks. The trousers havé a butlonhole fly with pmtec;we flap, ad;ustat:ﬁ
straps at waist, and leg hem draw cords.



(e} How worn. Ufility uniforms are designed to be loose fitting;
alterations to make the uniforms form fitting are not autherized. A tight fit reduces
afrflow needed for ventilation and cooling. The 4-pocket shirt will be worn cuiside

“the trousers and the trousers will be worn with a belt. The 4-pocket shirt will apt
extand below the top of the cargo pocket on the panis and will not be any higher
than the bottarm of the side pocket on the pants. The 2-pocket shirt can be womn
tucked intc the utility trousers so the ghirt edge is aligned with the front fly
opening and the outside edge of the belt buckle forms a straight "gig fne.” The -
trousers will be worn bloused using the draw cords or blousing rubbers if the
trousers are not tucked into the boots. Do not wrap trouser legs around the leg so

. tight as 1o present a pegged appearance. The commander may reguire thess

Jniforms be pressed. Yhen sleeves are worn rolied up, the siesves will be mlled
neatly ahove the elbow but ne more than thres inches above the elbow. When
the sleeves are worn rolled up, the outside of the sleave will remain exposad.
The hot weather and temperate umforms Will not be WOIT! intermixed.

. {3) Accﬂsssrres The fﬁ]iﬂw ng accessories ars worn with the DACP/SG
utlilty Uniform:- :

faj Bei (see gara 6-13a 3.

(&} Footwear (sea para 6-13b ).

(c) Namapiaia (see para 8-13(: IR
8-13. Umform accessories |

'a. Beits. Waist belis will beleather or nvlon weh, The belt for standard.
uniform wear will be 1 or 1-1/4 inch wide plain in design, black with a
conventional buckie. The web balt for utility uniform wear will be 1-1/4 Inch wide
nylan web, black with a biack tip. :

b. Footwear.

{1} Shees. Oxford, black, made of leather, patent leather or similar materal
will be worn with the standard DACP/GS uriform. As an oplion, chukka bools or
a similar commercial design is authorized. Chukka bocts will be of plain design

without straps or zippers. The sh{rzas and chukka boots wilthave a non-
‘cmtrasﬁng sule, :

(2} Overshoes. Ovarshoes will be black in mior and made of | gbhﬂaeighi
rubber. - : -

(3} Boots. Tha Army=style combat boot, which is made of black leather with
a deep lug tread scle, a cushion insole, 2 closed loop lace system, and a padded
collar, Is the authorized DACPISG boot. As an option, bootz of g similar



commercial design or-jungle boots are autharized for wear. Boots must be black
with a nlain or capped toe. Boots made of patent leather or similar materials are
not authorized. Diagonally lace boots with black Jaces. Tuck excess lace inte the
top of the boot under the bloused ousers or slacks or wrap around ibe top of the
-boot. Metal cleats and side tabs are not authorized for waar. Zipper inserfs are
not authorized. When worn with the DACP/SG utility uniform, frousers are
bBloused and/or tucked into the boot; they will not be wrapped ground the leg as
tight as fo present a pegged appesrance. Boots may he warm un-bloused with
the standard DACF/SG uniform. :

{4y Socks. Socks will i:za navy blue or biack and of a 5tyle appm;}rsaﬁa fo
the footgear worn, .

c. Namspiate and distinguishing DACF/SG namstape.

{1} The nameplate will be metal, approximately 2-1/4 x 1/2 inches in width,
Nameplates will be-worn centered and no more than 8 to % inch above the
right pocket flap of the long and short sleevis. shirt. Only last names will be usad.
The finish may be either glgss o nan»gimss and wilt ma’sch 1he individual's badge.

T {2) The namatape 15 an oplional en for wear on the DACF‘;’SG utility
uniform. 1t will be a woven tape of coordinating cloth, 1-inch wide with the
individual's last name in contrasting block letters 344 inch in height. Last names
cansisting of 11 lstters or more will be of Franklin gothic extra-condensead print
(48 point}, “2- inch high. The nametape insignia will be 4-1/2 ihches or extending
to the edge of the pocket flap. The nametape will bs wom immadiately above and

-paraliel to the top edge of the right breast pocket.

d Badge and hat insignia.:

(1) The badge will be metal according to speciications contained in figure
. Bergeants and above will wear gold in color badges that will identifythe
rank St the e ual BNd enner | ‘Guard” or "Policel. Uther DACF/SG persennel
Wil WAt snver 1N ooiol Bagy gsigned badge number and either "Guard”
or "Police™. Directly’ urdemea’{‘h ihe Depariment of the Army scrofl will be the
rame of the installationfactivity. The badge will be worn on the left breast of the
- outer garment.

(2) The hat insignia will be worn on the center of the heedgear and will ba
secured fo the hat. Sergeants and abeve will weal gold in color hat insignia and
other DACP/SG will wear silver in color hat insignia (sze fig §-2).

e. Shoulder insigria. The Depariment of the Army shoulder insignia, as
approved by the U3, Army Insiitute of Hersldry s the reguirad shoulder insignia
for ali DAGP/SG pemmmel {(see fig 6-3 ). The word "Guard” ar "Police” will



appear in the inslgnia. The insignia will be worn on the leff sleeve of the garrment.
Subdued insignia is autherized for wear with the utllity uniform.
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Figure 6-2. Sample of specifications for badges for security guard
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Figure 6-3. Sample of specifications of badg_ea

f. U5 Flag cloth repfica. The U 8. flag cloth replica colors red, white and blue
will be worn on the uniform and will be appmx;mateiy 2 inches high and 3 inches
wide wth a 1/8 inch.gold border and will be worn on the right sieeve of the shirt,
wmdbreaker or car ;a{:kat The Hag will be centered on the right sleave 1/2 inch
below the right: shoulder seam and will be worn as to have the blue field facing
forward, or to the flag's own right. When worn in this manner, the flag is facing fo
the observer's right, and gives the sffect of the flag flying in the breeze as the
wearer moves forward. Colors other than red, white, and blue viclate the u.s.

_ Code: therefore, subdued-colored flags are not authorized for wear.

g. Hat

{1} Sheriffs hat or campzaign hat will be navy biue and made of wool felf or
straw depending on the climafe where the individual is assigned. The hat will ba
moisture proof and lined with a leather sweatband. Supervisory personnel will
wear gold in color braid with acomns and non-supervisory personnel will wear
silver in color braid with acoms, Cap insignia authorized in Paragraph 8-13d ,
above, will be wom with the hat. The hat will be positioned squarely on the haad
with the front bnm positioned on the forehead approximately 1-1/2 inches above
the eyebrow

 {2) Baseball ceps. The bassball cap will be navy blue and be made of
nylon, Dacron andfor polyester, solid woven materlel or nylon mesh, with an
adiustable band in the rear. & smaller version of the shoulderinsignia as shown
in 8-13e , abovs, will be worn with the baseball cap. Rank insignia will not be
wiorn on the baseball cap. The cap will not be blocked, folded, or rolled. The bill
- may have a slight durvature and will not be excessive. The hat will be positioned

squarely on the head with the bnm ;}aszilcmed on the forehead approximately 1-%4
-inch above the eyebrow, :

h. Law enforcament squipment. The law enforcement ensembls may be

. made of leather or nyion web. 1t congists of a duty belt, holster with level Ul
retention, ammunrition case, handeuffs with case, police baton wiih holder,
fraghiight with holder, first-aid package with case, aerosolspray with holder, key '
holder, and whistie. Local commanders may authorize additicnal Rems,

i Feank insignia. Civifian PMKdesEgna?ted oommand se'curityﬂaw enforcement
reprasanta‘we deputies, captains, lisutenants, and sergeanis, will wear rank
insignia. Rank insignia will be worn on the uniferm at all times. Th& insignia will
be U.5. A_n‘ny rank insigrnia as foﬂows



(1) PM/designated command securityflaw enforcement representative -
silver ocak lgaf. ‘

(23 Deputy - gold aa_k leaf.
(3) Captain - two gold-colored bars.
{8 Lieuténantl one gold-colored bar, .
~ {B) Sergeant - thres stﬁp@s.
. (8} How worn as follows:

fa) Ph/designated command security/law enforcement representalive;

The non-subdued insignia of grade is a sitver color oak leaf, satin finish with
irregular surface if metal or embroidered, 1 1/8-inch high by 1-inch wide, When
worn on shoulder foop, the leaf is wom with the stem facing the putside shoulder

. seam, 5/8 inch from the seam. When worn on collar the leaf is worn with the
stem facing the ouwter edge of collar, 1-inch up and centered. Rank insignia will
be worn on shouider lcop for the dress uniform and the collar for the ufility
uhiform, _ -

" (b} Deputy and Chiel administrative officers: The non-subdued nsignia
of grads is a gold color oak leaf, satin finish with ireguler surface if metal or
embroidered, 1 1/8-inch high by 1-inch wide. When worn on shoulder lcop, the
ieaf is worn with the stem facing the cutside shoulder seam, 5/8 inch from the
sgam. When worn on collar, the leaf is worn with the stem facing the outer edge
of coltar 1-inch up and centered. Rark insignfa will be wom on shoulder {oop for
the drese uniform and the collar for the ufility uniform.

fc) Captain; The non-subdued insignia of grade is two gold color bars
gach 1-inch long by 3/8-inch wide with a smooth surface in metal or embroidersd.
© Bars are 14 inch apari and will be worn on the shouider loop of the dress shirt
paralle! fo the shoulder seam, 5/8-inch from the seam. When worn on utility
uniform rank will be worn on both collars 1-inch up and centered with the
centerine of the insignia bisecting the points of the collars. Rank insignia will be
worn on shoulder loop for the dress uniform and the coliar for the. ulility uniform.

. {d) Lieutenant, The non-subdued insignia of grade is one gold color bar,
1-inch long by 3/8-inch wide with smaocth surface if metal or embroidersd. The
bars will ke worn on the shoulder joop of the dress shirt paraliel fo the shouider
gezm, H/E-inch from the seam. When worn on utility-uniform rank will be wom on -
" beth eollars 7-inch up and centered with the centerline of the insignia bisecting
 the peints of the collars. Rank insignia will be worn on shoulder loop for the dress

uniform and the coliar for the utility unform. :



(e} Se(geani

(1) For wear on standard uniform only embroidered sew-on sleeve
insignia of grade wlll be light gold in color. The width of each chevion and arc is
5/18-inch with a 3/18-inch space between each chevren and arc. The insignia
- has a background cloth of navy bBlue, 3 inches in width, which provides a 1/8-inch
adging around the éntire insignia. The lowest chevron joins the tfopmost arc at
each side of the insignia. Wom on the sleeve of the uniform shirt 1/8-inch below
and centered on the DA Police Paich. The saergeant chevrons will be worn on
both slesves. The sergeant chevrons will be.sewn on asing only navy biue
thread. ' :

{2} On utility’s only non-subdued pc;hshed brass pin-on msignia of
grade, three chevrons, smooth surface with each chevron and are width 3/16-
inch with a 1/18-inch open space between chevrons and arcs. The non- subdued
_pin-on insignia will be wom centered on both collars with tha centerline of the
insignia hisecting the points of the collar and the bottom of the insignia positioned
1-inch up from the callar point.

i, Mecktic. Neckties will be plain, full length, clip an, and be navy blue or black.
The Velero break-away e is an acceptable c}pt:on Supemsory personnel may
wear a nen-cﬂp oh tie.

k. G?ave_s. Gloves will be five-full-fingered design, slip on style, plain in design
and biack. White gloves may be worn during ceremoniss or for traffic conirel.
They will be five full-fingered design, slip on style, and plain in design.

i Wef weathsr gesr. The wet weather gear will be rubber, nylon, or gortex,
police-type, with double shoulders, eyelet badge tab, slash pockets, with zipper
and/or snap fastenears. Safety must be a consideration when selez’rmg '
appropnale wet weather gear.

“m. ana'breaker The windbreaker will be navy biue or black and have a water
repellent finish, zinper front enclosure; two slant pockets, and epaulets. The
windbreaker will have either an eyelef badge tab or have the badge silk-screened
on the left breast. The shoulder insignia will be worn on the left sleeve. When
worn, the windbreaker will be z:pp@d at least 3/4 the way up and snappad af the
bottom.

7. Sweater, The sweater will be pullover, v-neck, and navy blue or Wlack, It _
will be knifted cloth and long sleeved. The sweater will have epaulets with the
appror}rlaie rank insignia affixed to the epaulsts.

0. Cauacifei. The car jacket wi li be navy blue or black and have a water and
soll repeliant finish, twe slash front pockels and spaulgts. The carjacket may be
worn with or without a liner. The car jacket will ba waist length and have a front



zipper, glastic webbing or plain bottom at the waist, and an eyelet badge tab on
the [eft breast. The shoulder insignia will be worn on the ieft sleeve. YWhen worn,
~the car Jacketwill be zipped at least 3/4 the way up and snapped at the bottarm.

2} SCBW@S Scarves will be navy blue-or black and worn mfy with the car
jacket. Scarves will be worn folded in half lengthwise.

g. Cap cover, rain. The cap cover will be dlear plastic.

r. Protective Clothing and Egquipment. Protective clothing and equipmeant may
he fssued when approved by the installation/activity commander. ltems
considered protechive clothing/fequipment are, wetl weather gear, refiacior traffic
vest, comeealable leve! I body-armor, pepper spray (CAPISON) (peppar spray
carmot ba C5 or LAY and holder, nightstick/police baton with holder, handcuffs
with holder, flak vest, Keviar helmst, face shield, and proteciivé mask, and sc
forth. DACP/SG may be issued, at local expense, special items of equipment
hased on localiy-dictated requirements. Such fems will be refated to'lceal |
erwironmental considerations, such as extrems cold weather. Policy and
procedures for providing protective clothing and eguipment against biological,
chemical, envirenmenial, or physical hazards ars contained in AR 385—10 :

s. Organizational ciothing ant equipment. Organi zafrcnai clothing and
equipment may be worn as determinad by the insfaliation/activity owring
commant. .

b Civilian awards may be worn.at the oplion of the wearer whern nof
profbited. All awards will be worn in the order of precadence from the wearers
_ right to left, top to botlom, in erne or more rows, with 1/8-inch space between

rows, each row will not confain maore medals than the row below. Service ribbons
will not be wom when full size service medals are worn. The medals wilt be wom
centered on the left front pocket flap of the shirt in fine with the tep pdckel seam.
If the Serdce ribben is worn in place of the Service medal, it will be wom
cantered on and 1/8-inch above the nameatag. The order of precedanﬁe of civilian
medals is :

| {13 D_ég;oraﬁm for Excap‘iionag Ci\éiféan Serﬁc&
{é} Purple Heart
(3) Meritorious Giviian Senvice Award.
{4} Buperior Cfﬁlian Service Awarg.
5} Commander's Award ?or Cévi{tan Bervice.

() Achievement Medal for Civilizn Service.



(7) The Service star is a yellow star representing five yaars continuous
setvice with DACP/SG Program. The star will be worn centered on the right
breast pocket flap. The star will be five pointed and /16 inches from top to

hottorn of the star. Documented proof from CPAC will be required before the star
may be worn. : :

(8) The metal civilian pin representing "Federal Service” may be wom
centered.}ust below the nametag on the right breast packet.

{9) The mestal pin represenimg ‘Retired Military Service" may be worn
cantered just below the nametag on the r!ght breast ;:cc:ckef:

u. Additional skilf .rdenf:frar pRINS. Add itional skill identifier ping should be no
larger than 9/16 inches from top to bottem, may be worn as determined by the .
installation/activity owning command. No more than three pins may be wern (to
include the service stars), and skl identifier pm5 will be wom centerad on the

right breast packe’g flap.

§-14. Protective clothing and equipment

Undarthe provisions of AR 670-16., Army civillan police and security guards may
beissued, at local expense, special tems of equipment based on locally dictated
requirements. Normally, such iterns will be related to logal environmental
considerations, such as extreme cold weather gear or safety requirements.
These items will be hand receipted o users, and will be returned to the U.S.
Government when no longer needed or unservicsable. Policy and procedures for
providing protective clothing and equipment against biclogical, chamical,
envitonimental, or physical hazards are contained in AR 38510 |

6-15. Weapons, ammunition, and sécurity equipment

a. Army civilian police and security glards will be provided with the weapans,
ammunition, and security equipment needsd fo perform their assighed duties.
Confract guards will use equipment furnished by the conlractor; unless the
contract explicitly obligates the U.8. Government to furnish equipment. Privately-
owneéd (individually-owned) equlpmem ex::eptfmr uniform items, W;E] nof be

- permitted. :

b. The use of pri\fa‘zaly—nwhed firearms and or ammunition by Fedéraiiy
employed Army civilian police and security guards is strictly prohibited.

{1) Government-owned firearms will be tumed in at the end of duty;
Federally employed Army civilian police and security guards are not permitted fo
retain firsarms or ammunition after completing their normal tour of duty (that is,
standby at reésidence).



(21 AR 1920-11 outfines arms and ammunition storage and accountabiity
provedures.

_¢. CTA 50-909 provides the basis of iszue that may be used to acquire
ammunition fo suppert fraining and mission requirements for DACF/SG's.
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Appendix— B
Employment Conditions
B-1. General -

This appendix mandates employment statements, portions of job description
requirements, agility tesls, and pre-hire training requirements.’

B-2. Condition of emplayment for prospective DAGP/SG's

Text for the éond ition of employment statement for prospective DACP/SG
employees is delalled below and also shown in figure B-1 .

a. Section A - Rquég’emsﬂié.

(1) In accordance with AR 190-58, The Amy Civilian Pofice and Security

Guard Program, as 3 prospective employee, | understand | must mest the
physical requirement. The PAT is a critical element on my civilian performance

“plan. [ understand the test requires | run 1.5 miles (2.41 km} in 1730 minutes,
iexacute 21 push-ups in 2 minutes, execute 29 sit-ups In 2 minutes, and sprint
300 min 81 seconds. | understand the tofal time allotted for the test, including
warm-up, cool-down, and event performance imes, is approximately 70 minutes..
Prior to taking the PAT, [ will undergo a medical examination to ensure | am
physically capable of perfonnmg my raguired duties, {0 include taking thc—a
physical agility test. _ ‘



{2} L understand | must obtain a medical clearance before permission is
granted for me {o take the physical agility test. | will ebtain a note from my
physician clearing me {o fake the tesf, and this note is subject io the reviewing
medica| officer approval. | must also undergo a medical examination to ensure |
am capable of perfiorming my required duties. | also understand itis'my .
respons ibifity 1o report any changes in health h|5f0ry or health status that may
impair my abnw to perform my job.

£3) Addltmnauy_aa a pmsp&ctwe employee, | understand { must

gudlify/remain qualified for the IRP; rmust sign DA Form 5018 and pass drug
testing; possass a motor vehicle license; mest Lavtenberg Amendment
requirements; must meet manua! dexterity, vision, and hearing tests; pass the
annual PAT, pass a periodic medical examination; pass semi-annual weapons
- qualificafion; graduate from a USAMPS accredied academy {or receive a
USAMFPS waiver); must meet annual training and re-certificafion; must complete
initial/annual CPR recertification and first aid; must be able to work shifis,
- overtime, weskends as required; must wear the DACP/SG untform, and maintain

a high state of appearahce and hygieneg; must be able te wear chemical
" protection equipment in accordance with AR 50-8 ; and must agree in wr:tlng to

comply with permanert changsa of station (PLSY movements to mest mission
requirermeants.

{4) As an applicant for this posifion, ] understand 1 will not be sélected for -
the position If 1 decline 1o sign this form. i | sign this form and cannot meet any of
the conditions of employment as specified in the paragraph above during my
probationary period, i serves as a basis for my removal In accordance with
applicable Federal and/or agency regulations. If | sign this form and Jater decline
to take ihe PAT, i alse is a basis for my removal in accordance with applicahle
Federa% andfor agency regulatiohs.

{5Y A copy of the signed agreement will be- gwen to me and tO my
* supervisar. The original will be placed in my Official Perscnnel File.

b. Section B - Agreemant. This is 1o certify | understand the contents of the
policy described above and the reasons therefore, and | agree to adhere to the
terms of this policy as a cuntirsuing condition of my employment,

¢. Job description. Job descriptions for guard, police, and SRT permnnal will
include all conditions of employment as shown in figure B-1

d. Pefsonnei evaluations. For police and sacurlty guards suhjacﬁ; 1o physical
agility testing, the statement will be noled in the civilian perdformance evaluation
on DA Form Y222-1 {8enior Systern Civilian Evaluaticn Report Support Formy or -
DA Form 7223-1 (Base Sys‘rem Chilign Performance Counseling '
Cheoki sURecord)




e. Physical agflity test fF’AT) New hlres must pass the PAT before the .
probaticnary period ends*

CONDITION OF ERPLOYNERT FOR PROSPECTIVE POLICE AND GUARDS

BEGTION &~ REQUIREREHTS

in acnordance with AR 180-58, The Army Chvilian Polios and Sesurity Guard Program, ke & prospective
empioyee, | understsnd thal for confinuing employment in thls gosifion, [nust mesl the physics|
requiremerd. The prwsical agiily tesl 5 2 orificsl alement on my eiviflan gerdommance plap, | understand
the test requires |ron 1.6 miles (2241 Ry} i 17:30 mbrwies, syseuts 27 push-ugs In 2 rainutes, execids
28 sibups in 2 mingtes, and sprigl 300 m in 81 seconds. Fonderstand th total i slotted for the et
mchocingy warm-up, cooh-dowyn, srd event padurmancs limeg, is apb!‘mtlma{ﬁly 70 minutes, Prios to laking
" the physioal agillty test, Dwill undergo 8 medical sxarination ¢ sesure that | am physicaliy capabie Gf
salfaly prtiosning mquu%’ed dutias. to inclids taking the physicsl agilily test.

tuntarstand | mus) abain 8 medical clearanca befors pemmission is granted for me 1o take the physics!

“agility lesl. {will pbrfain & nobe fiom oy phygitian tearing ma \o take 118 test, and s note s subject 1o

meviewing modleal officer eppeoyal, An example formel for this pota will be providedtn me. | must also
wergs a medisal examinalsn to ensure that 1 em capshle of perftrming my required dities, [ alsy

undersiand i Ts iy responsibitly lo rsport ar:y teath mst{}r}r or heaith st:acms changas fnal may‘ impal my
ittty o porform my ;ﬂb .

Adciticnaky es g prospectve emidayes, [usitersiand | mosl qualifvirerain qualfied for e !EP'; et
gign Dt Form 5018 [Coandfigr of Employment for Cartsin Crilical Clvilisr Postions under DA DrugFree
Federsl Workplece Progrem) ant pass deg 1esting, possess ¢ motor vihicle licenss: mesl Lavierterg
Arserdment requirenserds, mist rtet manusl Sedtitiy, vsion, snd Raeerktg lests: pasy pansdic madicel
exsrrination; pess semi-annur! weepons pualifoetion; graduste from an USAMPS acoredited scademy
(o receive g USAMPS waiver) st meet smial Baining arid re-certficaton; must compleds
Irdiskanmual CPR racerdiflontion and frst aid; mueh be sble towerk shifls, overtime, weekends 2
regueived; must wear 1he DACPISG anform, end maintain & high elate of bppearshos snd hwigena: must
b &ttt Ty wemir choenival protection squipment IAW AR B0-8, Army Chemical Surely F’m-gram ang must
Bgrses i writing 15 comply wilh PCS movements ¥ mezed mission reguitsments.

Ag ar applicant for Bis poslion, | bnderstand | wiil ool e selecied for the posiien 7 | decline (o gign LRy
forrn. I 1 sign this formt and cennot mest any of the conditions of smployment a& spesified o the
peragraph shove dring sy pastabiorary reticd, | serves a3 & bashs for my rémoval in acoortancs with
applicable Federal andior agency regutstions. If | sign 7S 1o and leter detling fo whe i physics!
anilty test it alst s 2 bagks for Y remtval i sccosdarice with applicable Faderal sndfor Bgeacy .
reguigtions.

A copy of the sighed sgrearment will be gvén o me and to my bupervisor, The ergmm will be placad in
"y Ot F’mnraai Fls.

FECTION B- AGREEH! ERT
Thig ls to caaify Yt | undarsiand ihe contents of the policy describad above and tha redsons therefors,

mnd that 18gres o adbere ko thi s of this polity e = oontimung conditan of my ermplagment,

| <PROSFECTIVE EMPLOYEE SIGNATURE>

<QATE>



Frgure B-1. Bamp}a of the conditions for empioyment for pmspectrve police
. and guards

B-3: Cor_idfﬁnrzs of em pluymeﬁt for current DACP/SG's

a. Text for the condiﬁm of emptayméﬂt staterment Tor current DACPISG
employees fs detalled below-and also shown in figure B-2

b. Section A - Requirerments .

(1} In accordance with AR 180-58, as a current employee, for continuing
employment in this position, | must meet the physical requirement. The PAT iz a
critical element on my civilian performance plan. | understand the test reguires |
run 1.5 miles {2.41 km) in 1730 minutes, execule 21 push-ups in 2 minutes,

- execute 29 sit-ups in 2 minutes, and sprint 300 min 81 seconds. | understand
the total time allotted for the fest, including warm-un, cool-down, and event
performance times, is approximately 70 minutes. Prior to taking.the PAT, 1 wil
-undergo a medical examination at Government expense o ensure lam - |
‘physically capable of performing my required duties, to include taking tha PAT,

{2} I understand | must underge imtial and pericdic medical evaluation to -
assess my fitness to safely perform the essential job functions and take the PAT.
| alsc understand it is my responsibility to regort any changss in health history or
- health status that may | mpan“ my ability to perform my job.

(2 Additlonally as a t:urrent emplovee, | understand | must remain quaﬁf ad
for the JRP; must sigri DA Form 5019 and pass drug testing; possess a motor
vehicle ircense meet Lautenberg Amendmen! requirements; must meet manual
dexterity, vision, and haanng tests; pass the annual PAT, pass a periodic medical
examinatidn; pass semi-annual weapons quaiification; must meat annual training
and re-certification standards; must complete/pass annual CPR receriification
and first aid; must be able to work shifts, overtime, weekends as reguired; must
waar the DACP/SG uniform, and maintain a high state of appearance and
hygiena; and must be able to wear chemical protection equipment.

- (4) As a current employes, | understand i | cannot mastany of the
conditicns of employment as specified in the paragraph above, it serves as &
Besis for my removal or reciasmficatmn in-accordance with applicable Federal
andfor agency regulations. If | decling to take the PAT, it alsc is a basis far my
retnoval or reclassification in accordance with mpp!mabie Federa angior agency
regulations. - - :

(5% A copy of the signed agreement will be given to me and to my
supervisor. The ofiginat will be placed in my Officlal Personne! File.



. Section 8 - Agreement. This is 'fw cedify that | understand the r:o:ntents of
the policy described above and the reasons therefore, and | agree to adhere (o
the terms of this policy as a continuing condition of my empéaymem_

'd. Job descriptions, Job descriptions fof guard, poime and SF{T personnel will
mc!ude all conditions of empioyment as shown in figure B-2 |

3 F’emorme!_ evaluations. Use the DA Form 7222-1 or 7223-1(Base and

Senior Civllian Evalustion Reports) for police and security guards. in the Part

Wb, Areas of Special Emphasis: List the requirements in paragraph B-3b(33 ,

abmfe as standard criterla, plus any additional duties. Text for the condition of

employment statemant for current DACF/SG employees is deta:led below and
also shown in ﬁgure B-Z.

. Phys:cs! agifity fes!. DAEPISG s are subger;’r to phys ical agility t@sﬂng and
must pass the PAT annuaily.



- CONOITION GF EMPLOYMENT FOR CURRENT FOLICE ARD CGUARDS

SECTION & - REQUIREMENTS

In gocordanae with AR 180-56, The fgvry Ghvilian Filios snd Security Gusrd Progwarm, 23 & crent
eroyes, | uncerstand tha! for continuing ernpltstmient in this position. | must mest the physisal
requiarnem.  Ths pinaical 2oty test & & orifical element on my civian perdormance pan. | understand
ihe tes) requires run 1.5 mies (2,41 ke in 17:30 rinates, exscute 24 push-upé in 2 minotes, axenuls
22 siups in 2 minutes, snd sprirt 300 m n 81 seconds. [ understand the totel bree afipted for he tesi,
incleding warm-up, cool-down, snd gvent parformance mes, is approxinvately 70 erimulae. Prioe o faking
rrey It pivysice! agily teet, LAl undenge & medical ssamination (o snsure $hat | am physically capa ble
of galely ;:»arfc:rmmg Fy r!equimd duliss, io includs taiing the physical gty fest

1 undarstang | musi gben 3 medicsl siearants Difors perrmsszar& i3 granted ke e W lake te physios]
ayiffy st | must Slsb undano @ Medical exsminstich to ansune that | @ capade of performing my
required dulisa. 1 atse understend # iz my responsitiity & reporl any haglih m&tow a1 health sialis
changes that ey impeir my ghitity to performy oy job.

Additnally &5 & curent employee. | understand | must rerrain qualiiad for the IRP; frust sign DA Fomy
5018 {Condkion of Emplagsnan for Centaln Criticed Civilken Positicns uader 04 Drug-Free Federal
Worpiare Program] and pase drug festing (F sssigrad duties uhder PRP); possess a molor vahicle
lizetwe; roa Lavienbery Amendment feguirements; must.ree! menug| dextarkty, vision, end Hearing

- ests; pess pefddln madical Saminglion; pess semk-antual weabons qualfication; roust maet annuat
tralring and rs-cerification; must complets mmgl CPR recentifration and first aid; must be sble T work
svifis, overtime, weakands as required; must wear the DACFST nlform, end maln'i s tigh siate of
appearatcs snd hyglens, and most be ahis 16 wear chamibeal profechion aguinment 5 AR 506, Armry
Chemical Sorety Preg:am

Az & curtent employess, | undentand i | cansot mesl vy of the conditions of employmernt a8 specified-n
tf#s paragraph above, It servas 25 8 Dasis fof fiy removal of regiasslication in aeoordance with applisatde
Federal andfor ageney regutabong. 1 deding to toke the physical soflity test, 1 also Iz & begis Tor my

. removai of rackasslication in ecoordance. win applivable Fedesal andior agency regulations,

A capy of the aigned agreement wil be gvan o M snd to my supervisor, Tha original witt be placed m
my Official Persondsl File,

SECTION B - AGREEMENT

AThrs 5w eerdy (et | understand the contems of the policy deswsibed sbove end the reasons therefoes,
and el ! agres v adhere i e teims of this policy s @ contnuing condiiion of my amployrment.

<EMPLOYEE SIGNATURE?

<DETE>

Figure B-2. Sample of the conditions for employment for CUFT&ﬁt pol:ce and
gitards



| 'Appendtx C
Medical Screening Procedures and
Evaluation Gu:delmes

C 1. Gen era]

Medical evaluation of DACP/SG will be conducted in accordanca with this
Appeﬂdlx and additional guidance from the Commander, MEDCOM,

a. For Federa{ Govemmer}t positions, Standard Form (SF) 78 (Gertsﬂcate of '
Medical Examination} will be used by the examining physician.

(1) Cardiovascular evaluation of DACPSSG will be accﬁmpfiéﬁed in
accordance with the most recent guidahce from the Commander, MEDCOM,

(2) The DACPSG's parent command, with assistance from the supporting

-CPACs wili ensure a copy of the essential job functions, Appendices C and D of
this regulation, and the most recent MEDCOM gu;dance on cardiovascular
evaluation of DACP/SG is provided to the examining physician, as well as, other
stpporiing miaterial, if necessary {for example, OPM Guaiification Standards for
Pofice Befies, GB-083 and Guard Serfes, GS-085 (TS 224)). Examining
. physicians must familiarize thermselves with the essential job functions {examples
in para C-4 , belaw) and phys_ic;af demands of the job. The physician will
determine if the examinee is able fo perform the essential functions of the job,
with or withouf reasonable accommodation, without posing a direct threat to the
health or safety of th@mselves or others

(3) Tentative selectees must obtain a medical clearance from their :
physician, figure C-1 , prior {o taking the PAT, as described in appendices B and
D of thie regulation. Th:s clearance is subiect 10 revrewfappmval by the
suppomng medical officer having federal status.

{4} For DACP/SG {not contract security giiards), if the examining physician
is not in Federal Semvice, the results of the medical evaluation and apinion must
be reviewad by a physician having federal stafus, such as the Government
physician assignad to the insiallafion/activity, supporiing medical department
activity, or the Regional Occupational Medicine {GM) physician assigned to the
supporting Regionai.hﬁadfcai Gommalnd (RMC}.

{5) Contract physicians who are rewewmg contract hires shoutd apply the
guidelines outl nE‘;d in this appendix, .



(68 The IRP Certifving Officials {(COs} also will provide in writing any
observed condifion which Is viewed as being of a medical concern and which
might be adverse io the best interssts of either the individual or U.8.

: Gauemment

b, The Americans with Disabllifies Act {ADA), 42 USC 12102 et seq requires
individuals be evaluated for g job based on their ability to safely parform the :
esseniial functions of the job, not on the basis of the mere presence of 3 dissase .
cr disability,-A. person should not be disqualified from a position sirngly because
of a particular diggnosis. Instead, an evaluation must be made on a case-by-case
basis as to whether the person can perform the essential functions of the job with
or without reasonable accommedation and without pmsmg a direct threat o the
health or safety of themselves or others

¢. The Army Occupational Healih Program includes those evaluations

- necessary o determine fitness to perform the essential job funclions, as
descrived harein. All medical therapeutic measures or additional medical
evaluafions (that are not ragquired to datermine fitness to perform the esseniial
job functions) are the raspamibi!ity’of the indéviduai. :

d The medical guidelines fisted here are not all4 nclusive, Many di sc}rders not
-~ mentioned here can interfere with safe and adequate performance of the
essential job funclions {examples listed in parg C-4 | below), and, therefore,
would be disqualifying for DACP/SG duties. Each case must be evaluaisd
individually on its own merlts :

e. The examining phyamzan should make a rec&mmendaﬁcn to the

. employer/IRP CO as to whether the individual can safely perform the essential

functions of the job. if needed, the examining physician may consult with the
installation/activity owning command's surgeon or the RMC OM physician, The
instaltation/activity owning command's surgson or RMC CM physician may
confer with The Surgeon General's clinical consultants and staff. :



. Dear <NAME OF TENTATIVE SELECTEE>,

Yo will be requined to ake snd pass a Physical Agility Test (PAT) in order
to work as a DA Civillan Police or Security Guard. A descriplion of the fast
is included below and in AR 190-58, Appendit D. You must obtging
medicat clearance fromt your physiclan prior to taking the PAT,

Description cf PAT: |

The physical agflity test standards are: rok 1.5 mifeg {2.41 lovd in' i ?‘:3(3
minutes, execiite 27 push-ups In 2 minvtes, execude 20 si-ups In 2
minutes, and sprint 360 m in 81 seconds. The total time altotted for the

test, inciuding warm-up, sool-down, and event performance tiches, is
approyimarely 70 minutes,

Physician Safety Certification:

[, <NMAME OF PHYSICIAR>, have reviswed the above description of the
Physlca! Agilily Test, and have examined <NAME OF TENTATIVE
SELECTEE> ad g policé/escurity guard. Based on my knowladge of <NAME
OF SELECTEE> medicai cordditions, he can safely perform this test.
<SIGNATURE>  <DATE> |
<PRINTED NAME AND TITLE>

| <OFFICE ADDRESS AND PHONE NUMBER>

The applicantmust return this letter to the administrator of the pﬁyﬁfm[
agitliy test. This medical clearianes is subject to reviswlapproval by the
- supporting medisal officer having federal status.

Figufe G-1. Sample of medical clearance letter

c-2. Exahiniﬁg physician advisory .



The examining physician will be advised by the PM/designated command
securityf/law enforcement representstive as to the essential job functions and the
annual PAT. This advisory will be provided to the examining physician in writing,
. fogether with z copy of t’ms appendix, and MEDCOM guidance on cardiovascular
gvaluation. : »

a. Medical evaluations will be performed on all DAGP/SG personnel (including
those previously grandfatheted for physical agiiity testing) to ensure they are fit to
safely perform the essential job functions, participate in physicai exercise, and
take annual PATs. Evaluafion will lcfentzfy risk factors associated with the
. developmant of cardiovascular dissase and other diseases that might mi‘arfere
with the safe and. effe.ct ve performance of the job.

: b. The exammmg ‘whysician WIH-HD‘EE on the SF 78 or other appropriate
documentation of the medical examingtion ¥ the individual is medically cleared to
participate in an exertise program and iake PATs! If the individual is not able to
take the PAT or ane of its components, the examining physician will make 2 note
of that and refer the individual to the Command or hiring authority for disposition.
The examining physician will identify work restrictions, if appropriate, and
suggest practices, aids or devices that would allow the individua! fo perform the
essential job functions under reasonable accc:-mmodaﬁon :

o. For guidance on dewalonmg a personal fitness program, the ”ol!owmg
resources are avalable:

, (1) The Centers for Disease Centrof at
hitp:/faraew . cgc, qovfncodg:ahpfdnpa!phvsma'iﬂndex him. .

{2} The U.8. Army Center for Heahh Pmmo’uon and Prwenfwe Fv’ladm me's.
Targsting Fitness Manual at »
hin: Nusachmpm apc;aa army. mlifdhpwmeadaness!\wrkszte AS0X,

{3} The J.8. aﬁ.rmy Phy‘s&cal Fitness School at
hitps/Avanw Dennina.army. mi iusapfs! .

C-3. Medical evaluation - intent, schedu!mg, and znstructluns
a. Me,draa! eva!uaifan s in fenﬁfed fo:
(1) Certity the :ndwl'duai is medically fit to peh‘orm the essaniialjob
functions, with or without reasenable accommodation, without posing a direct

- threat to the health or safety of themselvgs or ethers

(2) Identify any health condition that may be substanﬁany aggravaied by
the job. o



{3} Evaluate an individual's health and fitness to safely initizte or maintain a
regular exercise program and take the PATs; identify individual cardiovascular
risk factors and provide advice and assistance in controli mg nsk factors, mciudmg
referral to the sndswduai"s persenal physman

{4} Serve as a bass_ﬁlme for tracking heslth trends.
b. Medicat evaluation fraguency and foflow-up:

(1) Medica!l evaluation will be compieted on all DACP/SG perscnne] upon
employment, perodically, and on termiration. The offer of émployment may be
contingent on medical certification of the ability to perform the essentia! job
functions. The initiz] medical evaluation will be accomplished during initlal pre-
placement evaluation of fentative selectees. -

{2} Periodic medical evaluation should be performed &t the same frequahcy
as for Active Duty soldigrs (who may be military police), as described in AR 40-
301 [ As of thiz wriling, that freguency is af least every five vears for ages 30 to
60 vears, and every year for age 60 and over. Supervisors are responmb]e for
ceordinating the evaluation of their personnal.

{3) Medical evaluafion. may be accomplished more Frequently ¥, in the
interim, there are medical signs or sympioms suggestive of cardiovascular
disease or another condition that might interfere with performance of essential
job functions or at the discretion of the examining physician.

¢. Evaluaticn instrictions.

{1} Initial and continuing medical evaluation (including cardipvascular
svaiuation) of DACP/SG will be accomplished in accordance with this Appendix
and the most recent cardiovascular evaluation guidance from MEDCOM. These
documents assist the examining physician in identifying conditions that ordinarly
© migght be expacted te inlerfere with one or mare essential job fungtions.

{2) Individual méd'rcal information such as kha}spita! records, épreac‘ial?zed
tests, or an examination by another medical specialist may be reguired fo
detenmine i an individual can safely perform the essential functions of the job.

{3} Periodic medica| evaluation will assess irterval medical history and
changeas In health that might affect the individual's ability to perform essential job
functichs, 1t will follow up previously dentified problers including cardiovascular
- risk faclors and interventions, and evaluate for the presence of newly ‘
acquired/developed risk factors or relevant conditions. Except for bageline
- shudies, such ag spiromelry and electrocardicgraphy, camponents of the periodic
gxams are essentially the same as the initial exam as desceribed below.



Termination exams include evaluations prompted l:n_; pofentiai work EXpOosUres or
as cherwrse clinically 1 ndlc:ated

o The exammaf:on will mns;sﬁ of

(1) Madlr:.al history and physical emmtmt on, 1o include SF SE78. The
medical history should covar the person’s known health prablems, ms, such as major
surgeries, linesses, medication use, allsrgles, and alcohol or drug dependence,
and so forth, family history, and a symplom review that might suggest early signs
of iiiness. Attention should be paid to findings suggestive of cardiovascular
disease, such a8 angina pecloris or suspicious chest discomfort, dyspnea,

. syncope, precordial palpitation, hypertension, a history of myocardial infarction,
persistent pathological hear sounds, heart murmur{s), cardiomegaly, and so
forih. Include history of present physical fitness-activity (exercise activity, for

. example, walks two miles three days per week at a rapid pace}. An cccupational
 history alse should be obtained to collect information regardmg the persen ‘s past
occupational and environmenial exposures.

(2) Exarnination of the dermatological system, eyes, ears, nose, and throat,
the respiratory, gastrointestinal, genitourinary, endocrine! metabolic systems,
musculoskeletal, neurclogical systems, and special senses. Attentinn should be
paid fo signs and symptoms suggestive of inability to maintain mental alertness
and contrel of voluniary motor functions. Aculty of the senses, functionad
capacify, range of motion; and motor strength required to perform essentral job
functions should be gonsi dered -

@) Fas’fmg bicod sugar because diabefes mellitus frequently can interfere
with safe gerfurmance of essential police/guard functions, such patients should
be carefully evaluated. Consuitation with the MACOM surgeon or RMC COM
physician is recommended, The examinee’s bloed glucosa should have beeh
under excellent control for an extended period of time, glycosylated hemoglobin
should be less than 8.0, the examinee should have monofilament discrimination,
an absence of end organ damage {nephropathy, neuropathy, proliferative
retinopathy), an absence of uncontrelied hypertensien, and no history of
ketoacidosis, h‘yperoamolar ﬁonketutm c&ma nor Severe hypoglyt:em @ inthe
previous year, :

_ (4} Serum cholesteral, high dans:ty lipoprotein, low meﬂswipopwtem and
trighycerides. These values are used in cardmvascular evaluation in aoccrdanca
with MEQCOM gusdanc&

(81 Resting electmf*ardmgram (ECG) for inliaai evaiuation amf then as
clinically indicated thareafter, | :

(6} Smoking history (used in cardiovascular evaluation).



{7} Blood pressure (the average of at least two independent measurements
taken afler 15 minutes of rest). See MEDCOM guidancea on cardiovascular
evalualion for recommendations,

{8) Hearing.

fa) DACRISE shoulg undergoe initial and annual audiomelric evaluation
-Hearing testing Is conducted using audiometers {manual or microprocessor)
calibrated to the surrent ANSL 83,6 standards. Pure tone unaided air conduction
hearing threshold levels should not exceed 3C dB hearing loss (HL) on average
for each ear at 500, 1000, and 2000 Hz, with no level greater than 35 dB HL at
these frequencies; and thresholds should not exceed 53 dB &t 4000 Hz in each
ear. If the hearing exceeds these standargs, it is questionable whether or not that
individual can funcion unaided as a policefguard, and & full audiclogic
evaluation, -as indicaied below, is recommended,

fb) A should perform a complete audiplogic evaluation. A complete
audiologic evaluation is performed by a licensed audiologist and includes:
unaided pure tone air and bone conduction audiometry (at 500-5000 Hz),
immittance audiometry, unaided speech recept[on threshold testing, and unauﬂed
speech recognition {or dmcrimmatlon} testmg

{1} If tha hearing threghoids continue o exceed the above levels in
the audiclogist's evaluation, the audiclogist should also perform a speech-in-
roise fest without hearing alds, and with hearing aid(s} if the individual wears
© hearing ald(s); for example, the Hearing in Noise Test, Quick-Speech in Nolss
Test, or Speech Recognition in Noise Test {SPRI NT} depending upon
audiclogist's preference

~ {2) The SPRINT can be cbtained from the Army Audiclogy and
Speech Center, Walter Reed Army Medical Center. To request a SPRINT CD-
ROM, contact the Army Audiclogy and Speech Center at 202.782-8608 or by
mail fo the Army Audioiogy and Epegch Centfer Administrative Office, 8200
‘ Geurgea Avenue, Northwe*st Buflding 2, Room GAT3, Washmgton DC 20307,

{3} DACPISG who requareﬁ' compiata audiologic evaluation in the
past due to poor hearing reguire only annual audiometry; they de not reguire
- repeat.audiclogic evaluation unless they have & Significant Thresheid Shift (as
defined by the Occupational Safety and Health Agency (OSHA); avtomatically
calculated by DOEHRS-HC) on annual audiometry, compared fo their haseline
audiogram. |

‘e DACP/SG should have the hearing levels specified above in each
gar: [f one ear s deaf or has extremely poor hearing, if is likely the individual
would be unable to safely perdorm DACP/SG duties.



{d} Field "use" tests are ne:thar as relisble nor valid as the speech-in
noise test used by the audiologist. Speach-based "use” tesis invoke a large
number of variables such as the conlent of the message, contexi, accant,
packground noise, and so forth. The speerzh -in-noise testcontrols for lhese
factors. The "Whispered Voice Test" is no longer vaild and should not be
accepted by medicei profesamneﬂs

{8} Vision sereaning may be performed by the examining physiclan if they
have the capability to perform these fests; optomelry referral is not required
unless indicated by poor vigion or an inability to propsrly assess the vislon. When
an examines's vision is worse than indicated below, 1t is liksly the individual will
not be able o safely perform the essential job functions; the examining physnc an
should cens&der this in hisfher assassmem

" {a} Using the mdwu:iua%s best optical correction, distance vision should
be at least 20/30 in one ave and 20/160 in the other, or 20/40 in one eye and
20770 in the other, and near vision should be comrectable to 20730 binocularly
{both eyes open). Uncorrected binccular visual acuity should be al least 201100,

- (b Individuals should be able to discriminate vivid red/green color.

(c) Individuals should have normal muscle balénca, defined as the lack
of strabismus (greater than 15 diopters;, nystagmus, and diplepia.

(d} Addmona[[y, individuals should ham at %eas’c a total horizontal visual
field of 120 degrees and af least a fotal vertical visua! figld of A0 degraes (20
sbove the horizontal meridian and 20 below the horizontal meridxan} in ezch eye. -

(e} Individuals should not have a history of abnormal night vision.

110) Baseline spirometry should be.perfommed. Individuals must be able to
be medically cleared {o wearfuse a respirator, If reguired. Medical clearance for
respirator use must bz in acomrdance with current applicabls OSHA and Armyf
puidance. -

(1‘1} Review of immunization status to mclude tetanua FPD, and hepatm
. Biimmunization, as appmpnaie '

(12 Psychiatric evaluation and psychiatric disarders, which could affect
safe and efficient job parformance, require additional evaluation to determine
whather the individual is able o safely and successfully perform the essential job
functions. The presance.of any of the foliowing specific psychiatric disorders, ara
history of s8R, warrants further evaluation by a psychelogist or psychiatrist.
CHET psychiatnc disorders not listed Ners alke may WaTant ToTIRer Bvaliation. A
~ particular diagnosis need nof necessarily have previnusly been made; rather f




there appears {0 be signs assaciated with any of the listed dlagnoses this may
warrant further evaluation. : '

(a} Delirum, ﬁemeﬁﬁa, and an}n‘estic and o't.h;er cognitive disorders. |
(b} Major depressive disorder. |
{c) M_anic-deprassi}.!e disarﬁar {Bipotar).
{cf) Digsociative disorders, |
fe) Klaptumania.

() Panic disorder and ofher anxisty disorders {depending upon at:alagy,
duratmn and severify of clinical expression).

(g} Pathol oglcai gambling.
fh) Pyromania. |
(i} Schﬁzephrehéa and r:z‘ther-psychcm;: disorders.
() Personalify disorders.
fk} Mental retardation.
- {7} Alcehol orrtirug depehdence

- {13) Neurclogical evaluation which consists of chronic headaches, a histery
“of head frauma, cranial defects, and epilepsy are among the neurclogical
disorders that can interfers with DACP/SG functioning. Epilepsy can be
particularly dangerous in DACP/SGs, and the likelihood of an on-the-job seizure
must he assessed, To evaluate this risk, the recommanded method is described
in the Medical Scresning Manual for Callfornia Law Enfercament, pages 1X-3
. {hrough [X-12, avaitable at www.post ca.goviselectionfmedical.asn . in sush
cases, the physicfan alse should assess non-ssizure related Impairments, such -
as interictal EEG discharges (which can cause transient cognitive impairment) or
anti-eplleptic drug side effscts (about 30% of such patients will experiance
moderate fo savere side effetts, which can mc:!ude cognifive mpairment visual
effects, and ‘atax al. .

C-4. Essential securiw guard functions

&, General sssenfial funciions. The examinee will possess mental, sensorial,
and motar skills as required to perform safely and effectively all essantial job
duties and those additional essential functions derived from the specific job task

1



analysis-developed for each DACP/SG, The spedific job task analysis will be
submitted {o the examining physician prior to Eac;h medical svaluation. The
general essential funcfmns include — -

. {1) The ahility to be s.‘fab[e with regard to cbnsciousneas and the control of
voluntary motor Tunctions, and hava the functional capaciy (o respond
appropriately to rc_;ut'ma and emergency situations of the job;

(2) The ability to maimntain the mental alertnéss, deductive, and inductive
reasgning, memory, and fefiable judgment necessary to perform all essential
functions without posing & dirept threat io themselvas or others;”

{3} Acuity of senses and abil lity of expression eufficient to allow essential, |
accurate communicaion by written, spoken, audible, visible, or other si gnais
while using required personal pratecfwe or other equlpmeni and -

{4} Maotor pﬂwer, dynamic sir’en_gth, range of motion, neuromusr_:u%ar
coordinafion, stamina, gross body coardination, and dexierity adequate to
‘periorm essential functions under all required, routine and emergency duties.

b. Examples of specific essaritial funclions. When medical conditions
preclude safe performance on one or more of the essential functions, the -
examining physician must determine and record why that individual i, or is not,
qualified to perform the job. These essential functions are those most

polisefsecurity guards are typically expacied to perform during emergency .
incidents, training drills, and emergency exercises. Local commanders/IRP C0s
should taflor these to their particular mission {job task ana&vs i85} and geouraph;ca]
location. . : :

{1 The individual must be stable with regard io r:cﬁnscipus_nass and the
- control of voluntary moter functions and have the functional capacity 1o respond
appropriately (& fouﬁn'e and emergency situafions.

(2 Operate bothas a mmmber of a feam and mdependenty at ingidents of
h un*:ariaan duration. :

{'3) Spend extensive lime outside exposed fo the elements.

{43 Tolerate environmental extremes while performing duties (dependent

- on loca! climate). Must perform physically demanding work in hot and humid {up
to 100% humidity) atmosphere while wearing duty equipment andfor personal
protecﬁve squipment, which may significantly impair body-cocling rnechanisms,

{5) Experience frequent fransition fr::sm hot to cold and fr@m nurmid tm dry
atmsswheres



(8 Work, including walkmg, standing, pull ng, and pushing i wet lcy, of
muddy areas.

(7) Perform a variety of tasks on slippery, hazardous surfaces, such as on
icy pavemeant, wet grass, or lsavesg, and so forth,

{8y Work in areas where susfalning traumatac or thermal injuries are
possible.

(9) Ability to properly and effectively wear or use personal protective
-eguipment, incloding that to prevent p-xmsure fo chemioal bi iological, or
radiclogical agents. :

(10} Face exposure to infactious agents, such as Hepatitis B or HIV. :

{11) Wear personal protective eguipment weighing approximatsly 30,
pounds while performing security guard emergency tasks.

(12} Perform physically demanding work while wearing a profective mask
which increases the resistarce of inhalation and reduces the efficiency of air
. sxchange.

(13) Perform compilex tasks during Iife—ihreater‘aing emergenciéﬁ.

(14) Work for long pemods of time, requiring sustamed physical actmty and
mtense concentratlon :

(18) Make life or death decisions during emergency conditions.

(16; Be exposed {o grotesque slghts and smeﬂs assor:lated with major
frauma and burn victims,

(173 Make rapid transmcns from rest to near maximum exerlion without
warm-up periods. .

{1 8] Freedom from frequent episodes of pam ar tnability to perform work or
sudden :ncapacltatmn .

{19) Ability to mamtam ba!ance under adverss conditions, weightf loads,
and at above ground heights, and maintain body flexibility.

(203 Operate in environments of high noise, poor ‘ﬂmbthi‘j limited mobility,
aboveground heights, and in closed or confined spac;es

{21} Use manual and power tools in the peformance of duties.



(22} Ab:hty to maintain balance under adverse conditions, weight h:}a(ﬁs
and at abovegreund heights; and maintain body flexibility.

(23) Rely on sense of sight, hearing smell, and touch to help determing the
nature of the emergency; mainfain personal safely; and make critical decisions in

a confused, chactic, and potentially l:fe‘thfeatenmg enwmnmani throughout the
duration of the ope"afaon .

(24} The ability i_o ident'rfy colors and read p!acards'and street sigr's or see
and respand to imminently hazardous situations in jess than standard visual .
fighting congitions.

{25) The ability temporarily to perform minimum required duties in the
svent eyeglasses are broken or displaced by emergency activity.

{26Y Ability to smell smoke and other anrs that might indicate hazardous
conciions.

(27} Ability to verbally communicate effectively urtder nolsy cireumstances
with a potential for voice obstruction by personal protective equipment.

(28) Ability to distinguish Iow intensity voice sounds from background noise
in order to respond to imminently hazardous situations.

(28) Ability {c work in c%aéed or confined sﬁacea.

{30} Ability 1o judge dista né:ta_\s closer than 13 feat demonstrated either by
testing of depth parceptian orbya practica ffield lest.

(31) Akility fo patrol an area on fcrot andforina vehrc{e apprehend a
subject, direct traffic, perform crowd control.

Appendlx D
Physical Agility Testmg

01, General

The PAT sarves o provide a measure of the individual's preparedness to
successiully accomplish physizally demanding tasks. This appendix directs the
conduct and administration of PATs for DATP/SG. Administer physical agllity
testing in accordance with this appendix to all DACP/SG personnal, In order to
meet the condition of employment standard, the individual tested must
successfully pass the estabiished standard for each of the four elements of the .
PAT. If the DACP/SG falls the PAT, they will be recuirsd {o pass the retest within



30 days. If the DACP fails the second PAT, CPAT will he conlacted fo advise
regarding options deﬁned by applicable Federal and/or agency regulations.

B-2, Timing
The PM/dasignated cormmand security/law enforcement representative, andfor
their designated representative will conduct physical ag:llty testing annually for all
CACPSG personnel. : : :
-3. Btandards
a, Minimum physical agility standards are as foliows. The procedures for the
1.5 miles run, 300m sprint, pushups, and sit-ups are in accordance with EM 21- -
20 . Thé 1.5-mile run and 300m sprint are to be the same procedures as the 2-
mile run in FM 21-20, even though the dislances differ,
(1) Run 1.5 miles (2.41 k) in 17:30 minutes.
(2) Execute 21 pushups in two minutes.
(3 Execule 28 sit-ups in two minutes.
{4) Sprint SDOm in 81 seoonds.
b. Minimum physma! agility standards are related to the individual's joh
requirernents by previding relative measures of the individual's preparedness fo

perform physically demanding tasks in unusual or emergency situations,

o Onge mezciiéaﬁy clzarad, all DACPISG {current force and new hires) will be
required within 30 days (o take & diagnostic PAT.

d. Currently hired DACP/SG will t'zia required to pass the PAT within one year
“from the date of this AR being published. ' ' :

e. For new hires, the initial testing reguirement must be met within the
probationary period.

f. Al DACPISG will be required to take and pass the PAT on an annual basis.
D-4. Procedure and sequensing of PAT |
The pmc@a’ura and order for testimg are —-

5. Conduct warm-up for three minutes.

b Perform the sit- up



¢. Rest for 10 minutes.

o F’erfefm the sprint.

6. Rest for m minutes.

f. Perform the push-up.-

g. Rest for 10 minutes.
. h; Conduct cardio W&Ef‘m;up fartwm to three minutes.
{. Perform the run. |

f: Conduct z;ardlca cool-down for five minutes,

Appendlx E
Training

E-1. General

a. DACPISGs will receive t:‘am‘ing as specified in this Eégulaﬁon as woll &s o0
weapons they are required to use while on duy or in response situaticns (for
example, hand guns, less lethal devices, rifles, and shetguns}

b. Additional training {asks bagad on loca| raqunrements may be added,

c. To ensure consistency In law enforcement {actics, techniques, and
procedures, PM/DES/designated command security/law enforcement
represeniative empioying new police @nd securfty guards should budget
resources and schedule time appropriately for initial training at an USAMPS
accredited academy.

E-2. Realistic training

a. Provide DACPISG personnel realistic raining, dupﬁcéﬁng a real world
ervironment, and taking into account the safety of the individual. Realistic
traiming requites training for job related tasks.

b. Task orientad fraining focuses on actual hands-on accomplishment of the
task with performance arlented evaluation of the specific fask. The individual
- must demonstrate the abllity to perform the prescribed task i i order to be
considered frained.




E-2. Waiver of initial training for Army c:iviii;n police and security guards

Candidates may have law enforcement experience and fraining sufficient to
warrant an initia! training waiver. The PM/DES/designated command security/law
enforcement representative will identify the training background (if any) of new
hires to determine if they are a candidate for a wavier of this academy training
requirement, as specified below. Wavers of initial police and guard training will
be initiated by the instaliation/aciivity PM/DES/designated command security/law
enforcemertt representative to USAMPS. USAMPS will determine if the waiver
candidate meets the established training standards of this regulation

a. Requests for walvers will includa the candidaie's law enforcement and
guard force training history, and will contain any relevant training certificates and
a memorandum from the employing PI/DES/designated command sequrityfiaw
enforcement representawe reqmstmg the wa wer <

b, USAMPS will assess these waiver requests and identify any training
requirements back to the employing installation/activity commander,

.-Sheuld USAMPS determine the candidate does not meet inifial trafning
. standards, the individua! will be scheduled {o attend an accredited academy.,

(1) Appeals of @ declined waiver may be made by the Instalation
commander through their chain of commiand fo OPMG wha will make a fina!
deiermmahcn

(2) Approved waivers will include any distance learning t'raining
requirements and a reasonable timetable for CGFHD‘&E}ﬂOrL

{2} PIWDES/desi ignated command secuntyflaw enforcement
representative is responsible to ensure police and guard waiver candidates
successiully complete any distance leaming training during the established
, timetables. USAMPS will sef reasonable compietion times given the candldate
also will have local trammg requiraments.

(b Distance. learmng training packages for initial training waiver
candidates will be sent to all OPMG accredited Army academies. Regmnai
accrsdited academies can admnmster the requarfsﬁ training.

(3) Candidates for initial raining waivers sht:[uld be able to pmduce procf of
fraining (that is, transcnpfafcemf cates) toauthenticate their law
- enforcement/guard training hmmry Such candidates may nclude —

(a) Faderai state ‘or Iocal taw enforcement officers who performed full
time commissionsd law enforc:em&nt duties within two years priar to applving for
the WV,



N

(h) Buccessful graduates of a U.S. military Service certified police
- officer fraining academy {that is, USAMES; U.8. Alr Force Security Forces
Training Academy), who performed full time law enfarcement uutles wtthm we
yvears of applying for the waiver.

E-4, Exceptions to initial tra;mng for current DA police and sscurity ghards
2. DACP/SG whose date of employment predales this regulation will be.

dentified by the PM/CES/designated command securifyflaw enforcement
represantative by name, social security number, and employmg’

_ rns talfation/activity.

- b, PM/DES/designated command sacuritylaw enforcement representative will
identify the training histaty and any certificates of training that DACPISG have
and create a permanent training record. Future focai or USAMPS dsrec:ted Tk

-gew ive training will be documented in this record.

¢. PM/DESdesignated command securtyﬂaw enforcement repreéen‘;atiﬁe will |
certify all currert DACP/SG meet the minimum requiremerits for the ' '
instaliation/activity trammg reguirements.

d. Ifthe PM?DESJd%;gnateﬁ command securityfiaw enforcement
represeﬁtawe cannct cerify an individual DACP/SG meets the minimum
requirements, the PM/DES/designated command security/law enforcement
rapresentat e will—

' (1} Enroll the DA(SF’ESG inthe FTO program ar,

(2 Schedule the' DACPJS{B for aﬂ@ndance na USAMPS accreci Ted
. academy

E-5. Supervisory training '
In agdition to training mandated by G 1, supervisory training will include decirinal _

training materials tasks ld&ﬁt faed and approved by TRADOC as shown in table
E-1 below ‘
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E-6. Training support web sites



- Trairing suppott is available to F‘MIDESfdesignated command security/iaw
enforcement representative, training managers, and students to enhancm their
fram ing programs and workforce professxoﬁahsm

a. U.S. Army Training Support Center, Distance Leaming Directorate, Fort
Eustis, VA 23604-5188, DSN 327-2142 or commercial (757% 878-2142. This
agenocy confrols Army common core training and provides treining suppor
packages on CDs, available at: hitp:/Awww atsc army milfitsd/comeoricomeor.asn

&. Department of Defense, Defense Visual Information, and Defense
Automated Visual Information System/Defense instructional Technology
information Sysfem (BAVIS/THTIS). The DAVIS/DITIS site containg searchable
fistings and descriptions of thousands of audiovisual preducts and Interactive -
Multimedia Instruction products used by the Department of Defense. These

_include films, videotapes, and other mulli-media programs and are available at:
http.ffzfishps. afis.osd.milfdodimagery/davis or hitp://dodimagery afis.osd.mil .

¢. The Army Institute for Professional Development (AIPD). The Army
Correspondence Course Program is the formal nonresident extension of the
TRADOC Service schools' curriculum. The AIPD web site is available at:
hitn: /A, atsc army milfacch/aipdnew. asp .

d The Distance Learnéng Directorate is the lead Afmy agent in im;::lementing
the Army Distance Learning Plan. Courses and classes packaged for export to
students are available at: hitp Awww.atsc army militsd(index.asp .

g, The Genera Denms J. Reimer library is & useful source of approved Army
frammg and docirine information. This digital ibrary for the Army is am:lab]e at:
httn Sherww . addl srmyamil .

Appendlx F
Delegation of Autherlty Samp!es

F 1. Army civilian pohca

&. Delegation of zuthorty may be dlrer::t@d to the PM!DESfdemgnatad
command security/law enforcement representative of the installationfactivity.

b. An example of 2 memorandum documenting an installation commander's

- delegation of law enforcement authorify to perform law and order functions. The
instailation commander must sign the memorandum. The example is displayed at
fgure F-1.



(1} Subjact: De!egatiah of Authority, Army Civilian Police

(2} Pursuant to my authorfty as Commander of {installaticn/activity}, |
designate and authorlze the PM/DES/designated command security/law
snforcement representative, U.S. Army Garmison, (location) to perform the law
and order function an this installationfactivity, and all sub-installations, activities,
and facilities.

{3) | spesifically delegate to the PM/DES/designated command security/law
- enforcement representative all authority and responsibility o further delegate to
" Army chvlian police personnel in the general schedule (GS} Series D083, or the
successor for that series under the Natipnal Security Personnel 8ystem, the
empowerment necessary for them to enforce all laws, regulations, and other
applicable directives an (identify installation}, and all sub-instaliations, activities,
and facilities. This respensibility includes the seleclion, employment, training,
cetification, management, and supsrvision of Armiy civilian polise personnel; the
issuance of standing operafing precedures (SOPs) which define the scope of
their authority {persons, places, and offenses within their laww enforcement
jurisdiction); and the establishment of writen procedures for notifying each Ammy
civilian police officer of the extent of their zuthority (specific empowsrmeant and
limitations), and procedures for suspending and wrthérawma their law

- enforcement autharity.

~ {4) The PM/DES/designated commiand security/law enforcement
-represantative will coordinate all policies and procedures concerning authority
and jurisdiction with the installationfactivity Staff Judge Advocate. All such
policies and procedures will be reviewed af ieast every two years for adeguacy
and fegal sufficiency.
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o

F-2. Army security guards

a. Delegation of autherity will be directed to the PMIDES/designated
command security/law enforcement representative of the instaliationfactivity.

b. An example of a memorandurn documenting an installation commander's
delegation of authority to parform sscurity guard services by Amy security
guards. The instaliation commander must sign the memorandum. An example is
also digplayed at figure Fe2 '

(1) Subject: Delegation of Authority, Army Security Guards.

{2} Pursuant fo my autherity as Commander of {installetion/activity), {

- designate and authorize the PM/DES/dasignated command security/law -
enforcement representative, U.S. Army Garrison, (location) to perform the
security guard services on this installation, and all sub»mstallatmns activities,
and facilities. :

{33 | specifically delegate to the PM/DES!Hdesignated command security/law
enforcement representative all authorify and responsibility to furiher delegate to
Armmy securty guerd personnel in the General Schedule (GS) Serigs 0085, or the
successol for that series under the Nationa! Security Personnel Systemn, the
- empowerment necessary for them to enforce all laws, reguiations, and other

applicable directives on (identfly installation), and all sub-instailations, aclivities,
and-facilities. This responsibility includes the selection, employment, training,
cartification, management, and supervision of Atmy security guard personnel; the
issuance of standing operating procedures (50Ps) which define the scopsg of
their authority (persons, places, and gffenses within thelr securily enforcament
.jurisdiction}; and the establishment of written procedures for nofifying each Army
securty guard of the exient of their authority {(specific empowarment and
limitafions), and precedures for SUSpendmg and withdrawing thelr sacurity
enforcament authority.

(4) The PM!DESfdeségnated command securityflaw enforcement
representalive will coordinate all policies and procedures concerning authority
and jurisdiction with the installalion Staff Judge Advosate. All such policies and
pmcedures wiil be reviewsd al least every twm yea rs for acs‘equacy and Eega[
sufficiency. :
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Appendlx G
Contract Set:urlty Guards

.....

Enstailatwn%cﬁmﬁy owning mmmands in coordmatﬁon with c@ntractlng mfﬁcerg
will, at a minimum —

.8 E”:‘stabiish adequate work performance standards for securily guard
sefvices contracts, This will assiel contracting officers to negotiate contracts in
which specific security guard needs are met, and only qualified, capable, reliable,
and trustworthy personnel ate hired fo perform such work.,

. Ensure provisions in security guard services contracts authorize
PMDES/designated command security/law enforcement represertative
personne! asthe contracting officer's representative, 10 moniter and inspect the
 performance of such confracts. The SOW/PWS will ensure the

PR/DES/designated command security/law enforcement representative may
monitor and inspect the performance of such.cantracts, :

c. Ensure apprcpriaté reliabiiity or security clearance investigations are
conducted on contract personnel before siuch persc:enne1 are assngnad SEGUTI’EY
- guard duties.

d. Engure confracis claarly define the lrmrts of aufhorﬁy, ;urrsdlc‘uon ar:d Lse
of force,

s. Cootdinate wiih the local intelligence office o ensure personnal requiring
access to classified material have the appropriate security clearance.

-2, Cualification standards

Physica! agilify testing is applicable to 2l contract or contractor guard personnel
and will be included In the SOWFWS.

G-3. E'm ployment security sc reening pmn@dures

Cortract security guards will meet the requirgruents cf AR 180~ 56 AR 38(} 67 .
or DOD 5220.22-0 ' if apphcable

G-4. [nitia! training and certification policy



" The following policy concarming basic contratt security guard training is provided
a. Contract securfty guard service contracts or contract performance wark
statements will include training and qualification requirements appropriate o
assigned job or duties and comparable to the training and gualification
requirements for DASG. Contract security guards must complete a comparny
sponsored, locally structured security guard tralring program successfuily prior to
assignment to security guard duties, :

b, Contract security guards waorking for the U8, Army will not be assigned
duties requiring the carrying of weapons unti! reguired use of force and weapons
gualification have been successfully completed.

G-5. In-gervice training and documentation requirementé
In-sérvice training and documentation requirements wilt be included in the PWS,
Provide contract security guards realistic fraining, taking intg account the safety

ofthe ndvidual. Real ISUC training requires training f':)l’_!()b reiated tasks.

G-6. General

The PWS for CSC services will include the duty uniform requitement for the CSG
force. These requirements will ensure the contractor provides standardized
geasonal unifortn items that enhance duty performance and persannel safety;
provide adequate protection against the elements; and present a professional
and standardized appearance. The contracting officer will ensure the uniform
appearance and componenis are comparable to chapler B of this regulation,

© G-7. Medical evaluation procedures and guidelines {added]
For cortract and contractor security personnel, the contractor may utilize the SF

78 and may use the medical evaluation procedures outlined by this reguiation
and MEDCOM guidance.

AppendixH
Mana’gement Control Checklist
H-1. Functicn

The functicn covered by this checkfist is the administration of the Army Civilian
Police and Security Guard Program.

H-Z. Purpesze



The purpose of this checklist is to assist PM/DES/designafed command
securityflaw enforcemsnt representative In evaluating the key management
confrols outfined below. it jg not intended to cover all controls. I is to be
answered in a YES/NOMNA format. A negative response (NQ) is o be explained
at the end of the question. The reference points in this regulation are pmxf:dad
after each guestion fcrr USer convenience,

H-3. Instructions

Answers must be based on the actual testing of key management controls (for
example, dogument, analysis, direct observation, sampling, sitnulafion, exercise,
ather. Answers indicating deficiencies must be explained and corrective action
indicated in supporting decumentation, These key. managemeant controls must be
_evaluated formally at least every two years. Certification that the evaluztion was
conductaed must be accomplished on DA Form 11-2-R (Management Confrol
Evaluation Certification Statement). '

H-4, Test questions

a. Do assigned personnel meet OPM quahﬁcatmﬂ standards for police or
guard posfions {see para 2-2 37 -

h. Is each DACP;’SG applicant medically evaluated in accordance with OFM
medical evaluation standards and appendix C {ses para 2-2}7

. Are DACPISG personnel medzcally evaluated pericdically | in accordance
with appendix C {see para 2-2)7 .

d. Are DACP/SG applicants informed in writing of Physical Agility Test (PAT}
reguirements {see para 2-2)7

e, Do DACP/SG personnel receive an annual PAT in aocordance with
- appendix D {see para 2-2y7

# If a DACP/SG fails the PAT is CPAC contacted for removal or
reclagsification, ag appmpr iale (see para 2~2}'?

g. Do applicants recewe a semnf\; screenmg (see para 2-3 }7

f. Fc-r pre-employment inguires gre former emplovers, former stpervisor, and :
personal references checked {sea para 2-3)7

i lsapre- empmymem cradit chack accompﬂshed for each mdividual {see
para 2-3)7 - : :



j. Does the PM/DESdesignated command security/law enfercement
representaiive conduct @ check of arrgst and criminal h;str:}m where applicable,
for new appircants (see para 2 7

k Does the PMfDESfdes&gﬁated commoand securtyflaw e.nfﬁrcémant
represeniative forward the arresteriminal history results to CPAC with a -

recommendation to continue/discontinue processing the am} licant {(see parg 2-
7

I Does each DACP/SG recelve a NAC (see parg 2-3)7

m. ls an Enqﬁziry accomplished an all applicants per the Lauteﬁberg
Amendment to the Gun Control Act of _1988 fsse para 2-337

n. Do all [}ﬂ\CP;’SG employees receive drug testing prlor to certification in the

IRF? (seepare 2-4 ).

0. Are DACPISG persmnnel azsessed under the Ind wduai Reliabiity Program
{IRP) (see para 3-137 -

p. Does the IRP certifying official maintain frequeni contat‘t with personmal -
underthe RP Program {see para 3417 . :

g. When pofential quuahfymg Tactars are present, and the individua! is
retained for duty, does the certifying official prepare an MFR clearly oullining the
facts considered (ses para 3-537

r. Does the individug! acknowledge receipt of the pﬂtantiai dﬁsquah’f}"mg facior
MFR, and are thay informed they may rebut the malters (see para 3-5)7

3. Are the MFR and any rebuttal comiments placed in the employse’s offici ! .
personnet folder {see para 3-5)7

t it an allegation is made against an individual per the Lautenbarg
Armendment is the individual removed from any duties requiring a firearm
pending the outcome of an Investigation/inguiry or aclion {see para 3-5}7

. Does the certifying official make determinations of an mdzwdua? s reliability
in accordance with the reliabil: tyfadmra in AR 380-67 {sce para 3-537

v, lathe sewicihg CF’ﬁ«C contacted when an indrvidual is disgualified under

the IRP (see pars 3-7)7

: w. Does the cettifying official ensure af least annual records reviews are’
conducied on personne! in the IRP (ses para 3-8 37



x. Does an mdmdUaI sceebted for DACP/SG dufies receive an interview

covering the d |squahfymg factors and lmpc:rtanca of the program {see.para 3-10
)?

y. s the cm‘tlfyfmg official kept informad of any problems or incidents thai
might cause tempaotary or permanent remeval from the IRF‘ (sa@ para 3-11)7

z. If & certifying official hecemes awars of any behavior reﬂsc*tmg on an
empioyee's lovalty is the information forwarded to the Commander, US Army
Central Personnel Security Clearance Facility (see para 3-11)7

.~ aa. Is each Indwldua1 pﬂor to performmg duties, trained and certified for tasks
and duties (see para 4-2 17

' ab Is 2ach individua! scheduled for, or comp%eted an USAMPS accredited
tra;mng scademy (see para 4-237.

ac. Iz & waiver subm1tted for initial academy attendance for any new hire (see
para 4-2)7 ‘ ' '

ad.isan emeptiﬂ'n submitted fcr‘én’y existing employees {see bara 4&)’?

ae. Has sach indivi duaE successfully compleied use of force and weapons
‘ quallf cation training (see para 4- 2}?

af Has requlred in-service trzining been ;:rovided (see para 4-3 37

&g {Jo the DACP/SG credentials show he oﬁlcers authority is b Ermfed to the
ingtailation only {see para 5»2 ¥?

ah. Does the installation cmmmancier dacument specific de[egatlcn ef
authority and ]ursdicison far DACP!BG (sae para 5-2)7

&, Does each DAGP/SG acknowledge, in writing, a clear understanding of -
their authority and jurisdiction {see para 5-3)7 :

af. Are uniforms in accordance with AR 180-56, chapter 6 (see para 6-1) > _

ak Do D&CPESG w‘aar'unifonn: whila on duty {s2e parg 6-2 )7 >
e see

&l Do DACPKSG mamtam D4 approved standards of appearanc
B-3 37 :

am. 1 the wearing of jewslry in accordance with DA appmved standards {sae
para §-8 }’? :



an. Are eyeglasses, sunglasses, and contact iaﬂsés in accordance with DA
appmxted standards {see para 6-6 )7

ag. Is profécti ves’reﬂemve ﬁtathing authorized when Saf&’fg coms;deraimns
dictate. {aee para 8-8 }?

ap. Does each DACP/SG wear National }nstitute of Justice T}.rpe Il concealed
body. armorwﬁ:ée ob duly {see para 6-857 '

ag. Do hygiene and bc:dy grooming maintain an overall profession
- @ppsarance in accordance with DA-approved standards (see para 6-8 j?

ar. [S the DACP!SG uniform worn when on duty except for apprDVad mission
. reasons [see gara 611 }" :

as, Does the s:gnad condition of Empioymf}mt statermnent include aH areas as
fisted in figure B-1 {see aph B 7 .

at Are progpective DﬁCPfSGa requlred to sigh'a uandﬂmn of empk}yment
siatement (see apn B)7 :

gu. Is the PAT édm%nistered in accardance with aggamdix D (see app D)?‘

av. Have all DACP/SG pemcnn@ attended a US&MPS accredited academy
of recewed g walver (see app }'?

aw. Does the PM/DES/designated command securityflaw enforcement
representati ve certify that all current DACP/SG meet the minimum requirements
for the msta]iatzonfacthty mission {ses app E}’F

'Hudr Supe rsession

ThIS checkizst 3 th{—:- initial management control evaluation checklisi for the Army
O vman Police and Secunty Guard Program.

e Ccmmenis

Help make this a better tool for ava%uatmg the Army Civillan Police and Sacurity
Guard Program this chacklist should be addressed to: The Provbst Marsha!
General, ATTN: DAPM-MPD-FS, 2800 Amy Pentagon, Was*‘mgtm DC 20310-
300, . :

Glassary |

Sectionl



Abbreviations
CONUS |
continental United States
‘CPAC
Civifian Persennel Advisory Center
'CRC. |
Crime Record Centef
DA
Department of the Army
DAQP!SG |
Department of the Army Ciﬁia‘an Police and Security Guard
DCS, G-1 | |
Daputy Chéef'of Staﬁ’,_'G;ﬁ
. DCS, 62 -
Deputy Chisf of Staff, G2
DCs, G-3}5N |
- Deputy Chief of Staff, (5-23/6/7
D, G4
' Deputy Chief of Staff, G4
assw-ﬂcpp
Assistant G1 for Civilian Personnal Policy
DES

Director of Emergency Sarvices



GOCO
Govefn}neni@wmedk contractor-operated
(RP
ndividual Relighility Program
WIFR |
~memorandurn for remrdi
NACGE _
National Agency Check and Inguiry
NCIC | |
National Crime Information Center
OCONU#
outside continenial Uniled States
OPM
Office of Personnel Management
PRP -
Personnel Reliability .Program

SR

Staff Judge Advacate |

| SOW

Statement of Work

38ﬂﬁ0ﬁi?

Terms

GS-0083, Department of the Army Police Officer



This series includes positions with the primary duty of law enforcement work in -
the preservation of the peace; the prevention, detection, and investigation of
crimes; the arrest or apprehension of viclglors: and the provision of assistance 10
citizens in emergency situations, Mcluding the protection of civil rights. The
purpese of police weork is 1o assure compliance with Federal, state, county, and -
municipal laws and ordinances, and agency rules and regu[atit}ns neraining to

© law enforcement work

5-0085, Department of the Army Guard

This series includes pc:asrhons with the primary duty of protective services work in
guarding Federally-cwned or leased bulldings and property; protecting
- Government equipment and material, and controlling access to Federal
installation/activities by employess, visitors, residents, and patients. The purpose
of guard work is fo protect and prevent loss of matenals or processes that are
important for national defense, for public health or safety or as national
treasures ' :

‘Certifying official
The commander or their designated representative charged with fhe
maintenence of law and order at an installation/activity or facility and for making
suitabifity determinations of DA CP/SG.
Contracting officer's representative
An individual designated in writing by the contracting officer ic act as an
authorized representative within the scope and l’rmltatao*‘as autherized by the-
‘contracting officer.
Contracting officer's technical representative {COTR]
An individual at a specific installation/activity designated in writing by the
contracting officer to act as an authorized representative within the scope and
limitations authorized by the contradting officer.
Controlled areajsecured area .
" Any specitically des‘ignated bufiding, area of structure, containing lucrative
targets for theft, campromise, or destruction-and to whmh entry must be imited in

order 1o provide more than routing profection.

Director of Emergency Services



Cn nstaliationfactivities/site where no provost marshal or law
gnforcement/security representailive 's otherwize assigned, the command may
designate the Director of Emergency Services to be the Chief of Police/Security.

Provost marshal

Whers assigned fo the installation or aciivity, ihe provest marshal is the Chief of
Police!Security. o ‘ : :

Provest marshal general

Per DA Gengral Order 8-2003 | the PMG is part of the Army staff. The PMG is

- tha principal advisor o the Secrefary of the Army and special staff officer for alt

- matters pertaining o law enforcement, physical security, antiterrorism, customs,
confmement, use of miftary police resources and conduct of military police -~
samiraf, combat support, and combat service support-operations. The mission of
the provost marshal's office is to provide 2 safe and secure environment in which’
to live and work, which includes: Protection of life and property, the enfarcement
of laws and ragulations, and the preservation of good order and discipline.

quality control

Those actions taken by a contractar to céﬂtral the production of goods or
services so they meet the PWS reguirements.

special access area

Any areas to which access is strictly limited and is controlled by personne! of the

individual activity or is controlled by cipher lock/combination fock devices on
entrance to that area. ‘

special erders

Designated list of buildings to be patrolled in a given area and any other special
instructions for daily operation,

Section

Special Terms

There are no entries in this section.
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» Purpose

Background
» Problem Statement
» Recommended Course of Action
» Facts
» Current ANAD DES TDA Organization Chart
» Proposed ANAD DES TDA Organization Chart
» Assumptions
» Courses of Action

e

» Restated COA
» Decision
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» DLE re-designated DES 1 Oct 05
» FESD realigned to DES |
» Attempted to reorganize prior to & during re- desngnataon Jul 05

» DES attempted to reorganize 7 Jun 06
» Assumption that partially implemented only due to directed budget
reduction
» Operationally reorganized Guard Divisions from 3 to 2 to structurally
match shift operations; effective 9 Jul 06, however no change to TDA

» DES guard position manning 30 Apr 07
» Non-renewal contract guards (CG); no longer IMCOM funded
» Hire DACP to repiace CG and future attrition of DASG
» DES drafted proposed reorganization 16 Aug 07
» DES revised drafted proposed reorganization 12 Dec 07
» DES modification to proposed DES reorganization 11 Feb 08
» DES deemed dysfunctional organization (15-6) 31 Mar 08
» Coordinated proposal; briefed proposal packet to COS 7 May 08
» Packet submitted for approval 10 Jun 08

FOR OFFICIAL USE ONLY -Director, DES 4
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» DES TDA and organizational structure are dysfunctional; both do
not support the operational mission, supervisory capabilities, or
the administrative management processes

» DES is critically short personnel resources in several areas, the
primary being DACP, necessitating an organized, coordinated,
synchronized, and supported plan with all efforts focused on a
positive result of filling DES vacancies
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» Gray: New Position
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Soc (3, Dk SEF (1) | Ser G, Dask SGT(13)
“BETA . Seesor L. f;snmamw
CC [Currrent| Proposed | DELTA Séa_:{-:itj__ll?di[eu) L BecGe/ Pof {09}
X1000 2 3 g GS-00T5 / 008300 GS.0065 / 003306
X2000 0 18 18 70 Guard 50 Guard
X4000 14 v 7 20 Police 30 Police
5000 60 2.1 60
X6000 &7 101 34
7000 19 22 3
X 9000 41 471 &
[Fotal 293 293 0

X6000
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Adverse inipact? § (s Bshort
Folice 083 [GS-06 X4 20
Police D083 |GS-06 X6 30
Spv Sec Spe (Dep Dir) D08¢  ¥35-13 [X1 1
Secretary (OA) 1318 |os.0g (X1 !
DT Auto Asst 0326  (:5-05 X4 1
. Becurity Clerk (Comp) PDBB6  os.03 X8 5
JOM Auto Asst 0326 05.05 (X6 ok
See Spe (Antitersorism DIMPOSD  [GS-12 N7 1
Spv See Spe . Dose GS-11 7 1
Police Ofticer (FT0) . poga  [G8-07 X7 U
Supply Techaician 2005 |os-06 (X7 1
Supv FF (Asst W) pogr 1GS-11 |xg 1
B PF (Captain) P
FF (Paramedit) Dost 168-09 xg EN
' L : 73
Leclsmith (OVERIIRE) Hi04 [WG.09i7000 _ ] 0] vige @ retirement
L i*olice D083 1G5-06 Pending losses (Ret, Disqual, Transfer)

Director, DES 8
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» A: Supv Sec Spc (Dep Dir)
» Chain of supervision
B: Sec Spc (Antiterrorism Officer)
e AR 525-13
» C: Supply Technician
» Requisitions, issuance, accountability, serviceability
» D: Office Automation Asst
» Clerical and administrative support for Guard Divisions
» E: Office Automation Asst
» Ciericai and administrative support for Guard Divisions
» F: Supervisory Security Guard (SRT)
» Special Reaction Team Supervisor
» H: Police Officer, Field Training Officer (two positions)
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Supervisory Security Specialist
» Access control functional expert and suparvisor of badge offices

» J: Supervisory Security Guard |
» Guard supervisor authority versus lead designation |
» K: Supervisory Security Guard
» Guard supervisor authority versus lead designation

» L: Supervisory Firefighter
» Firefighter supervisor authority versus lead designation
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» 2 Sep 08 DES Strength Report is NOT a strength
» Authorized: 293 (227 Gds)
» Assigned: 219 (164 Gds)
» Shortage: 73 (63 Gds)
» Available: 212 (157 Gds) (variety of status: SLPR, MOB AD,
transfers, retiring, pending)

» Assigned strength will continue to fluctuate
» AR 190-56 has affected / ceased standard hiring process

» Position descriptions written; preliminary classification
coordinated; required Commander approval for final classification

» Position descriptions have to be written for modified positions

P announcement completed; referral received

» New positions come out of DACP / DASG authorizations... no
“increase to authorizations; must stay at 293

;! iy
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» Future publication of AR 190-56 will not impact ongoing hiring of
DACP

» “Permanent” G50083 DACP vacancy announcement will attract
- some current ANAD GS-0085 DASG -~ Impact is no sum gain in
overall strength

» After proposed hiring plan is fielded, future DASG positions
vacated will be re-designated DACP on TDA

» HR will not impede DES attempt to fill vacant positions, and will
aggressively support this action
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Auth OH COMP
X1000 5 0 0
X2000 10 0
X4000 107 4 0
X6000 88 13 0
X7000 19 0 0
X9000 41 0 0
270 17 5 = 292
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o :

This Tefrer follows up your letter fo _&atmi Marh 10, 008, wbm you
agmcd with L%m B;m:mraic of Bmergency Services plan to hire additional peesonnel o support
the security missiotatthe I}cpot 56 long as the Depor ensured that curent employees wguid
notbe irpacted ahd that the provisions of Armiy Regularion 190-56 were not t6 be
implemented until m:gotmmus were complete: The purpose of this letter is 1o provide you.
with those assutances emd o cnhsi ysur fmlg in fiasmg out nendma issues: with the secuity

fmcz:

I ap;mmatc yoir snppmt in bringing otir seciifity force up to birr:nﬁih as'Tbelieve:there.
are benefiid toal} coneermed. Other than mc:reasmg the rumberof employees with
COMMEnsurate adjasmm 10 schiedules and wssignments, and inasmuch as the revised AR 180
56 is ot being fmplemented, current employees wnli not have any additional requirements or
chunges. With raspectto the provisions of Army Regulation 190-56, aithiough all training
requirements will be met by the sew hires (as you and I both support: workforee. training apd
~develapment), s you indicate in your letter, no 1mg1emamman or eﬁfsrcamem of that
regutation will take place wntil negotiations are competed. '

. Bagedon my a,,reamﬁm with ysﬁrMﬁzﬁé 10 Tetter as-set forth above, Tam m_simc:img-
Jio immediately take the necessary actith (o begln the hiring | process for Police
Officérs based on mission needs: They will enter- o duty and will recsive all fraining
‘necessary to meet all requirements of their positions. Once ws complete negoti aﬂcps on AR
190-56, ihat régnlation (im ifs final: fom} will be mq,}ﬁcmfmtad

Lis my txpacmzson that my neg:mazcz; ant you wx}l comg o prompt resolztion of
‘ c:am::aadanw issues; if agreement cannot bereached; Texpect the panties 1o nijlize impasse
proc&éaras 16 resolve the disagresment. There has been inadequate progress on this issue.to
-dae, and T will be g Ymg my negotiating team very specific Instructions w movethe process
along. Yask for you? support in-meeting at I’ﬁaﬂ{mﬂ)l” rimes and a freguently and as }ong as
regoired fo rmn% Ve ua;s differences.
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© Sincerely,

.. Colonel, ﬁ-3;1~My
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